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Wadla Woreda is located in North Wollo Zone, Amhara Regional State, Ethiopia. The woreda is 
predominantly agrarian and the population produces mainly subsistence food crops with small 
amounts of cash crops. Access to basic social and economic services such as health, education, 
and employment for rural communities is limited due to poor development of rural infrastructure. 
Wadla is one of the food insecure woredas in the region. As a result some of the people are 
internally displaced and a portion of the population is included in safety-net programs. The 
Wadla Woreda is prone to famine due to severe droughts, soil degradation, primitive modes of 
production, religious and cultural attitudes toward work, and bad governance. Due to male 
domination, women are victims of social discrimination, gender-based violence, and other  
socio-economic barriers. In the woreda women have limited access to resources. Their 
employment rate and representation in local government are low. Their economic status is 
marginal. At times, their income generation is negative, meaning their returns are less than what 
they invested, leading them into absolute poverty. To redress existing economic problems and 
tendencies in relation to women, there are some initiatives organizing women in the woreda into 
groups and clusters so theycan better tackle poverty themselves. The purpose of the study is to 
add empirical evidence to existing knowledge on Income Generating Activities (IGA) by 
identifying opportunities for women in the woreda and by sharing success stories of women’s 
advancement while also identifying barriers. It is hoped that the results of this study will provide 
information to concerned stakeholders for scaling up IGAs and for enhanced social mobilization. 
The dissertation builds upon an earlier project I conducted that included income generating 
activities and advancement among the women. In this follow-up research study a qualitative 
methodology is used based on case study  interviews of 10 married women entrepreneurs already 
 
iv 
benefiting from Nurture Education and Development (NED) and other similar NGOs and 
stakeholders.  Focus group discussions including their supporting family members  are also used. 
The electronic version of this Dissertation is at OhioLink ETD Center, www.ohiolink.edu/etd 
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Chapter I: Introduction 
Situating the Research 
The research was conducted in Wadla, a woreda situated in North Wollo zone in the 
Amhara Regional State, Ethiopia. The woreda has an area of 944.05 square kilometers. It has a 
total population of 144,171 out of which 71,134 are men and 73,037 are women (Central 
Statistics Agency [CSA], 2005). The woreda has 29 kebele administered by an elected council 
that is accountable to the people and to a higher tier of the government. There is high internal 
migration in the woreda from rural to urban areas in search of jobs, and for women to escape the 
barriers of rural life for better lives in towns. The population is Amharic speaking and the 
majority of the population adheres to the Ethiopian Orthodox Church with some Muslims and 
Christians of other denominations (CSA, 1994). The access among the populations of the rural 
communities to basic social and economic services such as health and education  is very limited 
due to poor development of rural infrastructure. 
The rainy season usually starts around mid-June and lasts till the end of August or mid-
September. Average annual rainfall in the woreda ranges between 800-1400mm and rains are 
erratic. In order of importance, the dominant crops are barley and wheat. Lentils and flaxes are 
also cultivated in favorable localities, being the lower-lying areas below the frost line and away 
from the colder temperatures of the extreme highlands areas. Livestock in the zone includes 
sheep, goats, cattle, and equine animals like donkeys and horses. These graze freely on common 
land, but better-off households also purchase straw and hay for feed from the poor, particularly 
in April and May (Amhara Regional State, 2007). 
Middle and better-off families use plough oxen from their own herds, while the poor 
acquire animals through purchase. Sheep are slaughtered during main holidays and other 
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holidays of social festivity. Main natural constraints to accessing food and generating cash 
income include droughts, pest infestations, waterlogging, frost, and livestock diseases. Poor 
physical infrastructure and a complete obstruction of transportation during the rainy season also 
exacerbate economic problems. 
The Amhara Regional State report, Livelihoods Profile North Wollo Highland Belg 
Livelihood Zone (2007) indicated that the most important determinants of wealth are the size of 
land owned, ownership of livestock in general, and ownership of a pair of plough oxen in 
particular. Ownership of plough oxen allows better-off households to prepare their land on time 
and to rent on contract the land of poor households. The most common contractual agreement 
between the better-off/middle and poor/very poor is “equal” in which 50% of the harvest goes to 
each contracting party. The poorest household farmers often exchange their labor for plough 
oxen—a day’s use of a plough-ox is paid in return with two days of human labor, and eventual 
crop residues. Lack of modern agricultural inputs such as fertilizers and lack of skilled labor are 
constraints to crop production (Amhara Regional State, 2007). 
Livestock ownership is constrained by shortages of grazing land and feed, lack of labor to 
look after animals, the prevalence of animal diseases, and lack of improved breeds. The      
better-off resolve some of these problems by buying crop residues and hay during the harvesting 
season, employing children from poorer households, obtaining veterinary services from the 
nearby agricultural office and using better local breeds. Eucalyptus trees are another source of 
income in the woreda. The poor have limited land, and they lack the equipment for digging and 
watering eucalyptus plantations and have limited experience with growing trees. Local solutions 
adopted by poorer households are to rent equipment and gain experience by learning from the 
better-off. The contribution of their own crop production to the annual food requirement of the 
3 
 
different households positively correlates with the economic status of the wealthy groups, 
consistently increasing from the very poor to the better-off. In a typical year, while the middle 
and better-off households cover more than 90% of their annual food needs, the poor and very 
poor can afford to cover only about 50% and 40% of their requirements, respectively. These are 
the physical, social, economic, and demographic settings in which this research is to be 
conducted (Nurture Education and Development [NED], 2010).  
 




Purpose of the Study  
The purpose of the research is to contribute empirical knowledge to what is known about 
women’s economic empowerment and to share the information with policy makers, development 
planners, practitioners, and women’s machineries—the institutional and bureaucratic 
arrangements for women’s emancipation. 
History and the current position of women in Ethiopia. In this part of the dissertation I 
will discuss the historical development of Ethiopian women toward emancipation, that is, to be 
liberated from all forms of domination and exploitation, and their contribution to society under 
patriarchal conditions. The development of institutional arrangements, policies, and laws 
introduced under different regimes are discussed, as well as the historical development of 
Ethiopian women in their attempts toward achieving emancipation. 
In Ethiopian history, there were times when women controlled the states as queens, queen 
mothers, custodians of the division of the empire controlled by their reigning husbands. Desta 
(2008) wrote that the Queen of Sheba, the Candace (title for reigning women) in ancient Ethiopia 
and the famous Gudit, who is believed to have brought down the ancient Ethiopian Kingdom of 
Axum, are among some of the great women of ancient Ethiopia. Empress Eleini, the wife of 
King Zera Yaqob is also cited as a renowned woman during the medieval period of Ethiopia. 
A recent book by the International Institute for Rural Reconstruction (IIRR) (2011) 
showed that Emperor Menelik’s (1889-1913) wife, Etege Taitu was a powerful woman, and was 
taken as a leader during the emperor’s illness until his death. Ashenafi (2009) wrote that Empress 
Taitu was the chief advisor to the emperor in the area of foreign relations. Despite her radical 
role at Emperor Menelik’s court, Taitu’s aspiration to assume power upon her husband’s illness 
and eventual death (1908-1913) remained elusive. Desta (2008) further pointed out that 
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unfortunately her aspirations to assume power remained unfulfilled. She was later compelled to 
leave the palace and to move to a monastery in 1910. Menelik’s daughter, Empress Zewditu 
ruled the country from 1916-1930. 
Women’s participation in leadership positions was quite insignificant during the reign of 
Haileselasse (1936-1974). Sindu Gebru was the first and the only Parliamentarian woman who 
became the vice-president of the Upper House Senate of the Parliament (IIRR, 2011). Ashenafi 
(2009) wrote that Sindu was the first elected woman to sit in the Ethiopian Parliament. Her 
election was made possible by the 1955 constitutional reforms that entitled all citizens to vote 
and elect their representatives. 
According to Ashenafi (2009), in the late 1960s and early 1970s female students in and 
outside the country were active participants in the student movement and this led to the 
overthrow of Emperor Haileselassie in 1974. After the revolution the military communist 
government launched a 17-year-long rule of terror from 1974 to 1991. The military government 
is known for extra judicial killings that took away the lives of over 200,000 people. Young 
women were among those who were summarily killed, tortured and imprisoned during the period 
of the so-called “Red Terror” meant to silence opposition against the regime. 
During the communist Dergue regime (1974-1991), the Revolutionary Ethiopian 
Women’s Association (REWA) was active and was the first platform to bring issues of women’s 
rights and gender equality to the surface as part of a socialist agenda during the military 
government. However, out of the 813 members in the parliament known as Shengo, only 52 were 




Ashenafi (2009) wrote that after the fall of the Dergue in 1991, the Constitution of the 
Federal Democratic Republic of Ethiopia (FDRE, 2001) that was adopted in 1995 provided for 
equal participation of women both in public and private spheres. Article 35 of the FDRE 
constitution stipulates that the government should take affirmative action to improve 
employment, education, and political participation of women. 
After the fall of the Dergue, during the transition period, women’s representation in the 
parliament was 4.6%. During the first national election (1995-2000) 13 women were elected to 
the parliament, which accounts for 7% representation. After the national election of 2000, 
women’s representation increased by42 seats (14%) and in 2005 their representation increased to 
119 members (22%) of the total seats (IIRR, 2011). 
The relevance of the specific research to the overall research. Women in North Wollo 
are food insecure, poor, and most of them live at the mercy of nature. Due to the severity of the 
problems, NED (2010), an NGO where the researcher has been the director since 2005, 
conducted a baseline survey in North Wollo. According to the survey in Wadla Woreda gender 
inequality is widespread and taken as normal by the community. It is this project initiative that 
motivated me to conduct the research in this area rather than other places in Ethiopia. 
Thus, the outcome of the study would provide useful information to attract the attention 
of local state and non-state actors to support the enhancement of women’s empowerment 
initiatives in Wadla Woreda—Women, Children and Youth Affairs office, Ethiopian Orthodox 
Church, Development Interchurch Aid Commission (DICAC) and Organization for Relief and 
Development of Amhara (ORDA) are working in localities in the area, and they would be the 
primary beneficiaries of this research. Also, the results of the research would be relevant to other 
woredas in the region, since the majority of the women in the region live under comparable 
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conditions and are administered by similar district and regional bureaus. Finally, the research 
might be used not only to initiate other research but could also contribute knowledge to the 
scarce scholarship that is available in the country. 
 Selection of the research sites. Wadla Woreda is divided into 29 kebeles. Based on the 
previous survey conducted in Wadla, NED implemented a project on “capacity building to 
improve the life quality of women in five kebeles”, namely, Meley (Arbit), Wegedet, Ganchere, 
Gashena, and Talit. The women are selected from Gashena, Meley (Arbit), and Talit. 
The women savings groups and entrepreneurs working in Gashena, Meley (Arbit), and 
Talit received positive acknowledgment from the local government after a number of monitoring 
exercises conducted in the area. The researcher wants to know why the performance of women in 
these three kebeles was better than the other kebeles’ project beneficiary women by conducting a 
case study. 
Location was another reason for selecting the three kebeles as a research sites Gashena, 
Meley (Arbit), and Talit are located on the main road, which goes from Woldya to Gondar 
connecting the capital of the Amhara Region, Bahir Dar. Furthermore, there are two big rural 
community markets in Talit and Estaysh area near the selected kebeles where the market attracts 
people from the highlands and other nearby localities. The markets are significant not only for 
economic reasons, but also because people meet and interact to exchange ideas on their own 
issues, and they are places where several evaluation meetings, public gatherings and distribution 
of food aid takes place. The Amhara Credit and Savings Institution (ACSI) also has a branch in 
Estaysh where the project beneficiary women deposit their money. Thus, the researcher has 
selected these kebeles as a research site because of their central position related to the project 
(Wadla Woreda Women, Children and Youth Affairs Office [WWWCYAO], 2012). 
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Justification of the research. According to the CSA (2007), the population of North 
Wollo zone is 1,500,303, of whom 752,895 are men and 747,408 are women. The national 
figures also show that women are 48 per cent of the total population of Ethiopia. The zone is 
predominantly agrarian, with 85% of the population living in rural areas and the remaining 15% 
living in urban areas. The Amhara Regional State Bureau of Finance and Economic 
Development (ARSBFED) (2009) also reported that gender-based violence is deeply rooted. 
Women’s access to basic social and economic services is found to be relatively low. Although 
there is some evidence that the rate of women’s education is improving, greater positive change 
is needed to enhance women’s participation in higher education. Moreover, women’s 
employment in government organizations is found to be only 36.8% and their access to political 
institutions like councils at all administrative levels remains low. As a result, women remain 
largely under-represented in legislation, decision-making, and professional work. This calls for 
special emphasis on building opportunities for empowering women (CSA, 2007). 
In a study on Women’s Empowerment, Fitaweke (2009) emphasized the fact that the 
empowerment and autonomy of women is an important factor in the improvement of their 
political, social, and economic status, noting that women are facing threats to their lives, health, 
and well-being because of imbalances in power in their communities and social networks. They 
receive less education than men and are over-represented among the poor and powerless in 
Amhara societies. The burden of inequitable household responsibilities is another impediment to 
women’s participation in the public sphere that jeopardizes their lives and endangers the         
pro-women development agenda. 
In the case of Wadla, during my field visits, I have observed as part of my professional 
work as director of Nurture Education and Development (NED), that many women lack incomes. 
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This is due to the exacerbated deterioration of their livelihoods particularly in terms of livestock, 
fragmented and minimal land-holding, and low levels of land productivity. The improvement of 
income-generating resources for women can help reverse this downward trend. 
There are many approaches to women’s empowerment, as will be discussed in Chapter II. 
Here I make brief reference to a comprehensive summary by Fitaweke (2009), who identifies the 
following five components in the process of women’s empowerment: 
§ Women’s sense of self-worth, self-confidence, or self-respect 
§ Their rights to have and to determine choices 
§ Their rights to have access to opportunities and resources 
§ Their rights to have power and control over their own lives (both within and outside 
the home) 
§ Their ability to influence the direction of social change to create a more just social 
and economic orders. (p. 94) 
In North Wollo the availability of these five components is limited by certain conditions 
and factors that can hinder women’s empowerment and participation in the area. Regarding the 
economic status of women, generally, there is a negative cycle of low-level income that leads to 
lower asset creation and, in turn, insignificant investments, all of which contribute to continued 
poverty. In addition, there have been limited efforts exerted to develop skills and create 
employment opportunities, thus, economic empowerment across the sectors has not improved. 
Because lower levels of income and purchasing power prevent households from applying 
different technologies, raising household income by increasing investments in both on-farm and 
off-farm economic activities is a priority concern (NED, 2010). In general, assessments of the 
economic status of people in Wadla Woreda—lower levels of savings and household incomes, 
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heavy dependency on subsistence farming, the absence of alternative employment opportunities 
caused by the lack of skills and resources, and limited access to credit facilities for                 
self-employment—are assumed to be the major problems impeding economic growth (NED, 
2010). Future interventions should thus increase the access of people, especially women, to 
credit and promote the development of entrepreneurship so that an increasing number of people 
in the area can engage in off-farm and non-agricultural income-generating activities. In this way, 
the burden some emphasis on the agricultural sector among the labor force can partially be 
minimized by the creation of off-farm employment opportunities. 
Improving households’ access to assets, credit, extension services, and information helps 
people to break the downward spiral of poverty and resource depletion, while placing them on a 
more sustainable development pathway to adopting practices that contribute to greater economic 
potential. To help farming, households are expected to diversify and expand their             
income-earning potential. Therefore, future programs need to be developed to provide finance to 
a variety of services supporting the development of ancillary market-viable enterprises and new 
entrepreneurship in the areas of petty trading, beekeeping, livestock fattening, and growing   
high-value crops. Such supplementary and off-farm income sources are essential to the quest for 
improved household and community well-being. Beyond simple survival, targeted poor women 
and men in regions like Wadla Woreda require a broad range of assets, capabilities, entitlements, 
and endowments to ensure their well-being and security (NED, 2010). In the area covered by this 
study, women’s access to market is generally limited due to a number of reasons. Sustained 
improvement in household access to market requires the development of reliable inputs such as 
working capital, appropriate technologies, skills, and infrastructure such as roads and markets. 
To improve farmers’ access to markets, future programs should build the institutional capacity of 
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farmers’ organizations, local government, and community-based organizations such as service 
cooperatives and savings and credit associations. All these improvements are expected to play an 
important role in linking farmers with the market (NED, 2010). In all the interventions aimed at 
improving economic status, enhanced access to credit is the key. Access to credit should be 
improved by establishing new rural savings and credit groups and cooperatives, and also by 
strengthening the existing ones, so that they can effectively provide services to rural households 
with particular focus on women, as they are likely to have the greatest impact on household  
well-being. As a result, a greater number of savings and credit cooperatives should be established 
to increase coverage of the service along with the development of their institutional capacity of 
managing credit disbursement operations and repayment. At the household level, microfinance 
can serve as a vulnerability reduction strategy by providing access to assets, additional 
employment, expansion of economic opportunities, and increasing incomes to protect women 
and their families from any future risks (NED, 2010). 
As will be discussed in a subsection in this chapter about the NED program, this 
dissertation builds on the findings and experience of the NED project in Wadla Woreda. The 
dissertation mainly depends and builds upon the experience gained in the research project  on 
“Capacity Building to Improve the Life Quality of Women in Wadla Woreda, North Wollo” 
conducted during 2010-2012. 
Based on the researcher’s understanding and available data on economic empowerment 
of married Amhara women, income-generating activities and social mobilization are very broad 
at regional, national, and zonal levels. Through this research it is the researcher’s aim to make 
visible the opportunities, success stories, and challenges women have experienced in trying to 
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further their own empowerment with the ultimate goal of identifying strategies and opportunities 
for enhancing their economic participation in Wadla Woreda. 
The Research Questions  
This dissertation will examine the economic empowerment of married Amhara women 
through income-generating activities and social mobilization in the NED operational areas of 
Wadla Woreda. Married women in North Wollo have the highest responsibility and family 
burden. They have twice as many responsibilities vested in them. They work on the farm with 
their husbands and children. Besides, they also work at home such as doing food preparation, 
looking after children, and serving their husbands all the way. Aregu, Bishop-Sambrook, Puskur, 
and Tesema’s (2005) study shows women work “for between 10-12 hours per day, half of which 
is spent on household tasks such as fetching water and firewood, preparing and cooking food, 
and caring for children” (p. 5). 
Since the problem seems insurmountable and married women are economically 
dependent, most of the economic empowerment programs by government and not-for-profit 
organizations are initiated to assist married women for job creation, savings, and 
entrepreneurship. The basic research question driving the study is: 
•    What opportunities, success stories, and challenges exist for rural, married Amhara 
women engaged in income-generating activities to improve their livelihood status in 
the context of food insecurity and poverty in Wadla Woreda? Based on this, the 
following specific research questions were developed: 
o What are the major opportunities for rural, married Amhara women to be 
successful through income-generating activities? 
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o What, if any, positive changes do women experience as a result of their 
involvement   in income-generating activities and social mobilization? 
o What are the challenges rural women have been able to overcome in 
accomplishing the objectives of income-generating activities and social 
mobilization to achieve economic empowerment in their localities? 
Positionality  
I came from an agrarian rural community in the Amharic Regional State, North Shewa. I 
witnessed the illiteracy, general lack of development, and victimization of women due to poverty 
and dependency. I have had, since my student days, the idea of contributing to the empowerment 
of women. Later on, in my endeavor to support development for rural women, in 1999, I 
established a non-government organization called Ethiopian Human Rights and Civic Education 
Promotion Association (EHRCEPA), currently known as Nurture Education and Development 
(NED), which is concerned with alleviating the many problems of rural women and children. I 
worked as an Executive Director at NED. 
The current case study is conducted within the framework of a project to alleviate poverty 
and empower women in Wadla Woreda. I had been engaged in a baseline survey follow-up, 
fundraising, in quarterly, semi-, and annual monitoring and evaluation of the project. I also 
conducted workshops on women’s experiences sharing knowledge about business start-ups, 
women’s business skills development training, and capacity building programs. I have about 
three years’ experience in the area and have built up good relations with local government 
stakeholders and the signatories of the project (Women, Children and Youth Affairs Office, 
Education Office, Finance and Economy Office, the Woreda Administration in the locality). I 
also have close contact with NED’s volunteers recruited from Development Agents (DAs), Rural 
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Primary School Teachers (RPST), and Health Extension Workers (HEW) who are working in 
women’s economic empowerment and social mobilization in the areas of rural Wadla, Kone. I 
also gave several training courses to the volunteers in Wadla. 
I know most of the women who were selected to be beneficiaries of the project. In line 
with the project agreement with local government stakeholders, the women were selected 
through the Women, Children and Youth Affairs Office and the Kebele Cabinet and Council 
with the facilitation of myself. 
Most women know me personally, and, regardless of the fact that I am of the opposite 
gender, we have exchanged warm greetings and socialize whenever I go to see the project. The 
women are very ingenuous and keep the Ethiopian traditional culture of giving due respect and 
hospitality, kindly welcoming guests. 
Most stakeholders working in the kebele (localities) have become my friends, who are 
supported through capacity building programs. All are happy that I attend the doctoral program 
that they feel will contribute to the development of the country. Due to my close relationship 
with the participants of the pilot study, I had an opportunity to obtain information without 
reservation on the part of the respondents throughout the NED projects. This situation 
contributes to a high level of reliability and validity of the findings for my current research 
project. 
I have developed a passion to contribute toward solving the multi-faceted problems that 
have been affecting women in the region. From the inception of my admittance at Antioch in 
2009, I wrote some learning achievement papers, including my case study titled “A Case Study 
on Early Marriage Practice in Midda Woremo District, Amhara Regional State, Ethiopia” 
(Woldegies, 2010a) in March, 2010 and the change project titled “Organizational Change Project 
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on Women’s Enterpreneurship Development Program with Nutrition Diversification in Rural 
Merhabete, Amhara Region, Ethiopia” (Woldegies, 2010b) in October, 2010 where a number of 
positive deviance women who became successful in this project inspired me to show their 
exemplary work to the larger segment of rural women. The findings discussed in these papers are 
foundational to my Ph.D. dissertation. 
Additionally, my understanding and behavior to become gender sensitive involved taking 
a number of trainings through the International Labour Organisation Center inTorino,Italy, on 
Gender Mainstreaming and Gender Budgeting. I read a number of peer-reviewed articles and 
books.A particular book written by Dibabu was very enlightening. Dibabu (2005) explained 
gender as a social relationship based on society’s outlook, which differentiates the roles between 
the sexes, and negatively biases one sex in favor of the other. Consequently, it exposes women to 
domination, exploitation, and other factors that undermine their dignity and personal 
development.As the outlook on sex-based roles diminishes and society starts to think that males 
and females are each capable of performing similar social activities, such a shift will start the 
emanicipation of the whole society and the full empowerment of women. Gender equality thus 
needs to be produced through practices, while acknowledging its intersections with other social 
divisions such as class, ethnicity, race, etc. Two NGOs have been key to women’s empowerment 
projects in the area in which this research takes place. These are introduced below.  
Nurture Education and Development (NED) program. Nurture Education and 
Development (NED) is a not-for profit, non-partisan and indigenous non-governmental 
organization officially established and re-registered by the Charities and Societies Agency on 
October 7, 2009 (see Appendix C). As NED is a charity organization, it is established to support 
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the realization of sustainable development in the country and to contribute its own share for the 
facilitation of this purpose. 
Since its establishment in 1999, NED has carried out a number of programs and projects 
that address the felt needs of the target groups. The programs and projects include gender 
equality with special emphasis on HIV and AIDS, a primary school and alternative basic 
education support program, alternative child support program, and a pastoralist education and 
capacity building program; nutrition enhancement education, improved self-help capacity of 
people living with HIV and AIDS (PLWHA), enhancement of local actors’ capacity,      
capacity-building to improve the life quality of women, an adult literacy program and an 
alternative child support program to eliminate harmful traditional practices (HTPs).Currently, 
NED is working in Amhara, Somali Regional States, and Dire Dawa Administration. 
Organization for Rehabilitation and Development in Amhara (ORDA). The 
Organization for Rehabilitation and Development in Amhara (ORDA), which is a registered 
charity organization according to the Ethiopian Charities and Societies Proclamation number 
621/2009, article 68 (with a Registration Number 0607), is an indigenous, not-for-profit,        
non-governmental development organization according to an interview in Muhaz Magazine 
(Yimer, 2013). ORDA, the former Ethiopian Relief Organization (ERO), was established by 
voluntary and committed individuals in 1984 in Sudan and were involved in the response to the 
famine caused by drought and civil war in the northern part of the country until 1991. From the 
period 1991 to 1996, the organization mainly focused on extending its previous relief and 
rehabilitation interventions integrating with soil and water conservation, supply of crops seeds, 
plough oxen, and other farm tools activities. 
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The organization has designed and implemented three strategic plans so far: the first 
strategic plan (from 1997 to 2003), the second strategic plan (from 2004 to 2008) and the third 
strategic plan (from 2009 to 2013). In the third strategic plan (2009 to 2013), ORDA mainly 
engaged in three pillar programs: Natural Resource Development (NRDP); Water Resource 
Development (WRDP); and Food Security and Agricultural Development (FSADP).           
Cross-cutting issues like gender and HIV/AIDS were mainstreamed across all programs and 
there were instances where these cross-cutting issues were implemented as stand-alone projects. 
In the struggle to overcome poverty and food insecurity the organization has 
implemented about 96 projects since 2012 in 64 woredas, reaching around 1.6 million people 
through its three pillar programs. In addition to the three pillar programs, there is also the 
TransACTION (HIV and AIDS prevention and control) Project. Reports of programs and 
services supporting the three pillar programs are also presented, consisting of Gender and HIV 
Mainstreaming, Business Development and Action Research Program (BDARP), Human 
Resources Management, Logistics, Finance, Audit and Inspection, Communication & IT, 
Resource Mobilization & Communication, and Legal Service. 
Gender 
In this section the review of literature will investigate key (related) concepts such as 
gender, male domination, women and development, empowerment, and social mobilization. Of 
all the above issues, gender represents the dominant lens and is critical to this dissertation. 
Jackson and Scott (2002) have offered a broader conceptualization of the term gender: “a 
hierarchical division between women and men embedded in both social institutions and social 
practices” (p. 1). Gender as a sociological concept captures the social construction of masculinity 
and femininity and explains the systematic social ordering of relationships between men and 
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women in social institutions. It is “a social structural phenomenon but is also produced, 
negotiated and sustained at the level of everyday interaction” (p. 1). Gender therefore is 
reproduced through practice whilst intersecting with other social divisions such as class, 
ethnicity, race, etc. 
Despite diverse cultural conceptions and differences, gender relations depending on 
contents are characterized by inequality and tend to be hierarchical, with women being 
subordinated to men (Duncan, 1995).The gender division of labor (often called the sexual-based 
division of labor) is one aspect of the gender system exhibited in every society. Whitehead 
(1981) says, 
by the sexual division of labor is meant not merely a list of men’s jobs and women’s jobs, 
nor indeed a set of cultural values about the suitability of various activities to the gender 
categories, but rather a system of allocating the labor of the sexes to activities, and highly 
importantly, a system of distributing the products of these activities. (p. 95) 
 
Anthropological studies in developing countries have shown that the gender division of labor 
within the household involves different forms of exchange and reciprocity (Guyer, 1980; Jones, 
1983). 
The gender division of labor has long been of interest to feminists in their analysis of 
women’s subordination in societies. Rosaldo (1974) has used the term “domestic-public divide” 
(p. 24) to explain the “universal” subordination of women. According to Rosaldo, women are 
primarily engaged in the domestic sphere due to their role as “mothers,” while men work in the 
public domain. She has asserted that, “the domestic orientation of woman is felt to be a critical 
factor in understanding her social position” (p. 24).In connection to the gender division of labor 
she has noted that in the industrial sector, women are often segregated in low-paying jobs with 
poor working conditions, while in a similar vein, in household-based activities women get a 
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meager share of the benefits, despite their important contributions. This may partly explain 
women’s economic dependency on male family income earners. 
Benería and Sen (1982) wrote that the division of labor between the sexes is 
characterized by inequalities because, in most traditional societies, women perform the great 
bulk of demanding domestic chores, while they are also engaged in production outside the 
household. Women’s exclusive responsibility for domestic activities tends to restrict their 
mobility to take up outside employment or to engage in cash-earning activities (Benería & Sen, 
1982; Mackintosh, 1981). Even when women take employment outside the domestic sphere, they 
are often responsible for the bulk of domestic work (Bock, 2003). Boserup (1970) has noted that 
the limited change observed in the division of labor between the sexes, particularly in the 
domestic sphere, seems to reinforce the assumption that such divisions are unalterable. Boserup 
has documented the roles and the extent of agricultural labor contributions of men and women in 
selected countries in Africa. Her findings have shown that in the sparsely-populated regions 
where shifting cultivation was practiced (Africa); women had a more significant labor input in 
farming than their husbands. 
In order to elucidate the multifaceted nature of women’s work in low-income households, 
Moser (1989) has formulated the “triple role” model of women’s work in households. She has 
divided women’s work into productive work, reproductive work, and community managing 
work. Productive work involves tasks performed by households to produce goods and services 
(farming, trading, handicrafts, etc.) for their own consumption and for marketing, while 
reproductive work refers to work (such as childcare, cooking, cleaning, fetching water, caring for 




Male domination. Margaret Schuler and Rajasingham Sakuntala-Kadirgamar (1992) 
wrote that African tradition is institutionalized by customary law, through which social cohesion 
and national identity are manifested. Women are expected to maintain the cultural traditions 
(p. 251). Shibru Tedela and Fiona Flintan (2007) wrote that, for example, in Ethiopia the gender 
division of labor varied, based on farming systems across cultural settings and locations and 
levels of wealth and prestige (p. 18). In some parts of Ethiopia women don’t participate in crop 
production due to the patriarchal culture and tradition that sees crop production as “men’s 
business”—if women participate they are cast out as a result of this social taboo. 
Margaret Schuler and Rajas Ingham Sakuntala-Kadirgamar (1992) wrote that domestic 
violence is frequently attributed to men’s resistance to women’s desire for autonomy, 
involvement in economic activities, and a demand to maintain a perfect domestic environment. 
During the mid-1980s women represented only 6% of national legislative members in Africa and 
10% at the local level. Women made up 2% of the national cabinets and 50% of African states 
had no women cabinet positions at all. This shows that in 1992 little had changed since the 1980s 
to change men’s domination in government. Today, the situation has improved but there is still a 
long way to go, as currently women comprise 19.4% of national parliaments in Sub-Saharan 
Africa (World Bank, 2013). 
Schuler and Sakuntala-Kadirgamar (1992) remark that in the African State, political 
authority is often based on individual power and backyard ethnic ties. The undemocratic nature 
of most African states is a key factor, which limited women’s rights organizing and women’s 
participation in decision-making at all levels. 
Women’s advancement. Women’s contributions to development were being ignored and 
this has led to many failures in development efforts. Therefore, the paradigm of women in 
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development involves only women as participants and beneficiaries of outcomes of this 
realization (Parker, 1993). Gender bias, a barrier to women’s business undertakings, emanates 
from women and their double day (Abiye , Matebu, & Alemtsehay, 2009, p. 13). Elson (1991) 
wrote gender relations in the households, marital status, number of children and house chores 
hinder women’s businesses from being sustainable. 
Integrating women in development (WID) is one of the major concernsof development 
projects. A research finding by A. Dejene (1994) in Ethiopia showed the importance of 
integrating women’s roles in development activities. A. Dejene indicated how an extension 
program aimed at diffusing a new compositing method in food insecure areas in Ethiopia failed 
to reach women. One of the reasons was that male extension workers did not have positive 
attitudes and respect toward women. 
These researchers indicate the crucial realitythat it is unthinkable to bring sustainable 
development both in the framework of the MDG (Millinium Development Goals) and the GTP 
(Growth and Transformation Plan) without the contribution of women. Ghosh (1981) puts this 
reality in clear terms: 
The ultimate goal of any society is the good life. The means to this end may differ with 
ideologies and different development and economic conditions but the idea is to 
maximize eventually the opportunity for the good life for all. Since women constitute half 
the population they cannot be overlooked nor can a society affort to ignore their potential 
reserve of working ability. (p. xiii) 
 
Since its establishment in 2001, the Federal Democratic Republic of Ethiopia has given 
due attention to women by providing special provisions on women in the Constitution and by 
crafting policies that fully incorporate gender issues and concerns by issuing effective strategies 
mapped out to implement such policies.Women’s, Children’s, and Youth Affairs Offices were 
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established at different administrative levels to oversee implementation of women-related 
policies. 
The FDRE (2001) indicated that the complexity of women’s roles in social and economic 
life is insufficiently recognized. Development policies and projects that ignore women’s dual 
roles (reproductive and productive roles) and the social and cultural, legal, and economic 
constraints they face often result in conditions where their lives are worse than before the 
developent interventions. The FDRE (2001) developed a Gender Perspective Guideline/Checklist 
to be incorporatedin Program and Project planning at all levels in the country.Gender equity is a 
matter of fundemental human rights and a condition for social justice and development. Thus, in 
order to alleviate poverty and achieve sustainable development both men’s and women’s 
interests must be equally reflected in development projects plans (FDRE, 2001, p. 4). 
Empowerment 
There are different definitions for the term “empowerment” in the literature. Below I 
have tried to present some of these definitions. 
Kabeer (1999) defines empowerment as “the expansion in people’s ability to make 
strategic life choices in a context where this ability was previously denied to them” (p. 437 ). She 
conceptualizes empowerment as a process of change from a state of suppression to an enhanced 
agency. Narayan (2002) defines empowerment as “the expansion of assets and capabilities of 
poor people to participate in, negotiate with, influence, control, and hold accountable institutions 
that affect their lives” (p. 5). 
Economic empowerment, which is the subject of this study, is defined as follows: 
Economic empowerment is the capacity of women and men to participate in, contribute 
to and benefit from growth processes in ways which recognize the value of their 
contributions, respect their dignity and make it possible to negotiate a fairer distribution 
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of the benefits of growth. (DAC Network on Gender Equality [GENDERNET], 2011, 
p. 6) 
 
Without economic empowerment, women will be unable to access resources for their 
sustainable development. They need to be able to work, get financial support from financial 
institutions, have access to land, and participate in training for skills development. They also 
need assets for producing goods and information related to marketing their products. The 
Millennium Development Goals (MDGs) will not be achieved without women’s economic 
empowerment. 
GENDERNET (2011) also stated that economic empowerment is not only essential for 
pro-poor growth, but also concerns the formation of equitable societies. “Achieving women’s 
economic empowerment is not a “quick fix,” as it will require sound public policies, a holistic 
approach and long-term commitment from all the development actors” (p. 3). 
Women’s economic empowerment will not only strengthen women’s rights, but 
contribute to overall economic growth through agricultural productivity and the combating of 
hunger in the society more generally. For this they need access to land, water, technology, and 
finance. They also need to participate in forums where innovation is shared. 
Yet women’s work needs improvement on almost all fronts—they do the bulk of unpaid 
care work, and have far less employment opportunities than men. Development actors need to 
focus on ways to increase investments into women’s economic empowerment, as well as to value 
and recognize the way in which women’s care work supports existing economies 
(GENDERNET, 2011). 
Barriers to women’s empowerment. Mabsout and Van Staveren (2010) described the 
challenges of women in Ethiopia in terms of both their position within the family and their status 
in the state bureaucracy and legal system. They stated that whenever the women have access to 
24 
 
assets, such as wealth, they are generally controlled by the household head, most often a man. 
Additionally, women’s political representation is low and the women’s movement is weak and 
voiceless. A widespread symptom of women’s lesser position in society remains the subjugating 
practice of female circumcision, which is widely supported by males and females throughout 
rural Ethiopia. Metaferia (2008) identified the major barriers to women’s empowerment as the 
following: 
• Limited access to opportunities and resources 
• Disabling or poor/disempowering cultural and religious practices 
• Lack of organizational and political structure which would enable women to 
participate in political decision-making 
• Lack of social awareness of the importance of balanced participation of women and 
men in decision-making 
• Traditionally assigned gender roles limiting women’s choices in education and 
compelling them to assume the burden of household responsibilities 
• The gross under-representation of women in decision-making bodies hinders the 
inclusion of gender perspectives in critical spheres of influence (political and 
economic environment) (p. 103). 
Consistent with the above, I found in a pilot study in preparation for this dissertation that 
the major barriers that women face in the North Wollo include: 
•    Limited access to and control over power resources 
•    Low participation in education 
•    Low employment opportunities 
•    Being victims of harmful traditional practices (Woldegies, 2012, p. 3). 
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Opportunities. Although the woreda is food insecure and prone to droughts we have 
learned from NED’s project success that there are a number of opportunities for women’s 
empowerment through IGA and social mobilization (SM). Fifty women started to save their 
money in the Amhara Credit and Savings Institution (ASCI). With the help of NED social 
workers, they started small businesses in the area of grain trading, home brewery, apple 
development, sheep rearing, and poultry. They also participated in weekly discussions on issues 
to resolve their problems. They attended Integrated Functional Adult Literacy Programs (IFAL) 
in a nearby village. 
A large segment of the population in Wadla Woreda is mostly engaged in agriculture, 
which is the main source of employment for local women and men; however, both in terms of 
ownership and utilization, men have primary control and power over resources in the area. This 
study will thus consider how local women can overcome such gender barriers by examining the 
available opportunities that might contribute to the enhancement of women’s income in Wadla 
Woreda by means of IGA and SM. 
As indicated above, the relation of the key concepts is based on and conditioned by 
gender. With the questionof gender inequality being solved, male domination is expected to 
wither away and women would be empowered onan equal footing with men in all aspects of life 
be it politics, economics, culture, and social activity. 
Social mobilization. The United Nations International Childrens Economic Fund 
(UNICEF, 2003) defined social mobilization (SM) as a “broad-scale movement to engage 
people’s participation in achieving a specific development goal through self reliant efforts” 
(p. 9). Social mobilization helps to empower individuals and groups to satisfy their felt needs. 
Social mobilization is a means not only to empower communities but also to encourage 
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participation in decision-making processes and resource allocation at the grassroots level. To this 
end engaging the society in dialogue and partnership at all levels of the spectrum of the 
community is essential (Social Mobilization [SOCMOB], 2000). 
In my research in the project in North Wollo social mobilization is one of the facets of 
empowerment to be treated in this dissertation. In the process of women’s economic 
empowerment in order to strengthen their isolated efforts, groups and societal mobilization are 
vital for the final achievement of women’s enhancement to escape from poverty. Women in 
North Wollo are intermittently affected by famine and droughts, which result not only in poverty 
but also food insecurity. 
According to National Rural Support Program (NRSP, 2013), social mobilization is taken 
“as a primary means of supporting rural men and women in their efforts to alleviate poverty” 
(p.1). The organizational understanding of NRSP on the process of social mobilization is 
encouraging men and women to form groups. A “mobilized” community is capable of reflecting 
their needs and finding the necessary resources to meet it. The resources might include their own 
savings or labor, and information. According to the National Integrated Development 
Association (2012), experience in Pakistan has shown that social mobilization is a tool enabling 
people to put their efforts together for carrying out joint activities and unifying resources. 
This is also underlined by Jain and Polman (2003) in their work on the Panchayati Raj 
model of local governance in India  indicating that social mobilization strengthens the 
participation of rural poor by improving their access to social and productive service, decision-
making power, and the use of locally available financial resources and enhances opportunities for 
asset-building by the poorest of the poor. It is successful for rural poor if it is directly linked with 
these issues affecting their livelihood. 
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In similar ways social mobilization is practiced in traditional and modern Ethiopian 
society where the women community members organize themselves in the forms of idir and 
equib, a type of “women’s fund-raising” to create assets to help each other by creating social 
bonds in their villages, localities and amongst neighbors. My dissertation is also treating social 
mobilization in the context of collective efforts so as to improve women’s engagement in their 
livelihoods and leadership. 
Methodology 
I will use a qualitative research methodology in the study. Quantitative measurements 
provide numerical precision about such properties as amount and size, whereas qualitative 
measurements provide useful information about people’s perceptions (Winter, 2000). A 
qualitative research methodology is considered the most appropriate for this study because it 
provides space for the women and the (men) family members who support them, to articulate 
their experiences on their own terms; it gives room for respondents’ interpretations and 
explanations in the foreground rather than erasing their individuality through quantitative 
numerical clumps. More information would and could be shared regarding the opportunities, 
successes, and challenges of women in IGA and SM through a qualitative research methodology. 
Of the qualitative methods available I specifically used the case study method. A case 
study of 10 women enterpreneurs’ success stories,and challenges to overcome problems in 
Wadla Woreda, including their supporting family members, narratives/biographies are the source 
of the study.One-on-one interviews and focus groups discussion were used to collect their 
stories. The women are already engaged in some form of business within their area of interest 
and capacity. The women were selected based on their access, performance, and experience from 
the three kebeles of Wadla Woreda where a project has already been implemented. The three 
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kebeles were selected out of the five kebeles based on the location, performance of the women 
and positions to others in relation to women. 
Ethics of the research. This study takes into account various potential ethical issues 
associated with conducting a field study with human beings. The first important ethical issue in 
social science research is getting informed consent from people to be researched (Lipson, 1994). 
Every interview and discussion was preceded by an explanation of what the study was for and a 
request for the respondents’ consent. 
In all localities/villages getting informed consent from the prospective informants and 
group discussants was obtained. Permission was also obtained from individuals and groups in 
order to take notes during the conversation and take short introductory audio recordings of 
conversations to comply with the local cultural beliefs (not to still the voice of the participant or 
destroy their voice if recorded for a long time). They were rather very happy in taking their 
pictures with their work. I also asked for written permission from the Wadla Woreda relevant 
government office. The second ethical consideration is related to ensuring confidentiality and 
anonymity of the information gathered (Lipson, 1994). All of the women preferred to participate 
using their real names. Generally, the information they provided was known in the community as 
it related to their economic activities and sense of community participation.  Assurance was 
given to the research participants that any private issues and information gathered would not be 
disclosed to any individual (including their spouses) or organization based on their consent. 
The last ethical consideration in this research is related to the protection of the research 
participants and their households from possible social, psychological, and economic harm. To 
avoid potential marital and other social tension associated with individual interviews and group 
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discussions, no adult other than the informants/group discussants were allowed to attend 
interviews or discussions. 
Participants were provided with incentives to conform with the existing culture. This is 
done usually to help build up the relationship and say “thank you” to them. This is seen as a sign 
of respect and part of a tradition, which recognizes their contributions to the research. Therefore, 
a financial incentive was offered to research participants as compensation since the women spent 
part of their working time in the research. I paid a per diem of about $3 per head to the 10 
women and their support groups who participated in the study. In some cases, the researcher had 
to buy drinks (homemade brews, tea, coffee, etc.) for informants and had to provide financial 
assistance when an urgent need was noticed. 
Outline of the Dissertation 
The dissertation consists of six chapters. Chapter I presents the introductory part of the 
dissertation, Chapter II provides the review of literature. In Chapter III the methodology 
employed to investigate the research is presented and in Chapter IV the findings or Results of the 
Study are presented. Here the collected data using the particular methods are described 
sufficiently and summarized to justify the conclusions. It is devoted to an analysis of the 
empirical data. The discussion consists of the four major focus areas: opportunities, the success 
stories and the changes, and, finally, the challenges that women have overcome in IGA and SM 
and empowerment of women. 
Chapter V consists of the conclusions or discussions against the research questions. 
Finally, Chapter VI consists of whether an attempt to answer the research questions was made, 
and the purpose of the study accomplished. The relevance of scholarly literature and the 
originality of the research and its contributions to scholarship, particularly in the Horn of Africa, 
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is shown. The lessons demonstrated the benefits of the research to the student researcher as a 
scholar-practitioner and  indicated its implication for promoting positive changes. 
Chapter Summary 
In Wadla Woreda there are barriers and resistances that hinder women’s economic 
empowerment locally, along with a number of opportunities in which both men and women 
might engage in income-generating activities (IGA) to enhance their income. There are a number 
of different initiatives related to income-generating activities and social mobilization that offer 
great potential for fostering economic improvement in the women’s lives. This study examines 
these opportunities through an exploration of the success stories of women and the challenges 
that they faced and overcame in present-day Wadla Woreda. 
I conducted a case study with 10 women beneficiaries of NED and similar NGO projects. 
I interviewed and further conducted focus group discussions with women and the adult members 
of their support group, based on certain selection criteria. 
The qualitative data was collected through one-on-one interviews with the women 
entrepreneurs and a focus group discussion including their adult support groups.  Since the 
women spent part of their working time in the research, I paid a per diem of about $3 per person 
to the 10 women and their support groups who participated in the study. 
The results of this study are important not only for academic purposes but also to conduct 




Chapter II: Related Literature Review 
Scope of the Literature Review 
Women remain the most vulnerable sector of Ethiopian society, particularly in North 
Wollo where they suffer from an unstable food supply, drought, famine, epidemic disease, and 
gender-based violence, all of which negatively affect their quality of life and their ability to 
empower themselves. This review of literature addresses both specific studies on the Amhara 
region and comparable territories as well as a consideration of the major theoretical studies 
related to the economic empowerment of women through income generation and social 
mobilization. 
This chapter is a literature review of books, journals, and other unpublished materials 
covering a wide range of themes and subjects relevant to the proposed study. Given the scarcity 
of scholarly work on the Amhara region, I sometimes include the literature review from studies 
on areas or countries that may be relevant to the Ethiopian situation. I make use of policy reports, 
surveys, and other non-scholarly documents as well. 
The literature review focuses on background information and local context. A review of 
gender inequality is included covering male domination in relation to culture, tradition, religion, 
family, ethnicity, the social system of the Amhara People, limited access to education and low 
participation of women in leadership, socio-economic and political participation, limited 
employment opportunities, mobility and bargaining power, social mobilization, and measuring 
empowerment in general and women’s economic empowerment in particular with emphasis on 
IGA and SM. Domestic laws, policies, and relevant parts of the FDRE constitution on women’s 
empowerment and social mobilization are reviewed. In a separate discussion I cover gender 
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theory including definitions and the development of Women in Development (WID) and the shift 
to Gender and Development (GAD). 
Finally, I look at empowerment with its sub-topics about the concepts and definitions of 
empowerment and its theory, access to and power over controlling resources, and the collective 
voice of women to overcome resistance. Access to market opportunities and credits,           
micro-finance and entrepreneurship, measuring empowerment, mobility, bargaining power, and 
community mobilization are reviewed. 
Background Information and Local Context 
The Amhara Region is one of the nine Regional States that constitutes the Federal 
Democratic Republic of Ethiopia. The Amhara Regional State has an elected, self-government 
and is situated in the northwest part of the country. It has 11 administrative zones (administrative 
coordinating bodies) of which North Wollo is one of 139 woredas (districts), and 3,379 rural and 
urban kebeles. The region is mainly agrarian. 
A zone in the Amhara regional context is a geographical territory that consists of a group 
of woredas and has a mandate of coordinating social, economic, and cultural activities in the 
woredas. North Wollo is one of the 11 zones in the Amhara Regional State and is situated in the 
Northeast of the region. The North Wollo Zone has 13 administrative woredas, 9 rural and 4 
ketema woredas: Wadla, Dawnt, Meket, Bugina, Lasta, Gubalafto, Habiru, Giedan, and Kobo are 
the rural woredas; and the Ketema administrations are Woldiya, Lalibela, Kobo, and Mersa 
(Ministry of Agriculture [MOA], 2010). 
Wadla Woreda, where the study is being conducted, is an administrative unit between the 
zone and local kebele. The woreda has 29 administrative kebeles. It has a population of 144,171 
with 73,037 women and 71,134 men (CSA, 2005). It is agrarian and the population professes 
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Christianity and Islam. Though the number of women is lower than men at regional and zone 
level due to the fact that in most woredas women’s life expectancy is lower than men’s, women 
also migrate from place to place during the census time which is usually in May. This could 
account for the fact that the number of women in Wadla Woreda is greater than men. 
Gender Inequality and Male Domination 
Theory about gender in relation to culture, tradition, religion, family, ethnicity, and 
other factors. In this section of the literature review, I will present the definition of gender, the 
problems of gender inequality in relation to culture, tradition, religion, family, ethnicity, the 
social system of the Amhara People, limited access to education and low participation of women 
in leadership, socio-economic and political participation, limited employment opportunities, 
women and development theory, mobility and bargaining power, social mobilization, and 
measuring empowerment. 
Gender inequality. Paluha (2007) defined gender as a social construction in the sense 
that the ways in which men and women are conceptualized, what they are expected to do andhow 
they should behave differs between different areas and groups in the world.The 
conceptualization of female and male roles differs from culture to culture. 
The International Planned Parenthood Federation (IPPF, 2004) indicated that the social 
status of women is relegated to a secondary position in every instance both in the civic and 
formal settings. As a matter of fact, Ethiopia has endorsed various international treaties and 
declarations on women like the Universal Declaration of Human Rights (UDHR) and the 
Convention on the Elimination of all Forms of Discrimination against Women (CEDAW). These 
documents affirm clear entitlements of rights to individuals and groups, especially to women. 
IPPF (2004) underlines human and reproductive rights of which the most relevant ones include: 
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(a) the right to life; (b) the rights to equality and work and to be free from all forms of 
discrimination; (c) the right to freedom of thought; (d) the right to information and education;   
(e) the right to choose whether or not to marry and found and plan a family; and (f) the right to 
decide whether or when to have children. 
In line with these documents, the Ethiopian Government has ratified various policies, for 
instance, the Women and Development Policy, and formulated legal frameworks such as the 
Family Law. Such national binding documents reflect the will of the government to advance the 
cause of women. However, a lot remains to be done to change the real lives of women with high 
and actual commitments at all levels, because rights have three key dimensions, namely respect, 
protection, and fulfillment (IPPF, 2004). Thus, they are expected to be translated into practice 
not only by policies but since they are entitlements there have to be duty-holders who are 
accountable for the fulfillment of such obligations. 
Reports from the North Wollo Zone Women, Children, and Youth Affairs Office (2011) 
indicate that girls in the region are affected negatively by early marriages, illiteracy, and low 
income, which contribute to the vulnerability of the women, both directly and indirectly. Early 
marriage is one of the most harmful practices as it usually denies girls educational opportunities, 
leads to poverty and economic insecurity, and has serious negative impacts on their health and 
decision-making capacities. Early marriage is a common practice in North Wollo that typically 
leads to a life of poverty. 
Further, the North Wollo Zone Small and Micro Enterprise Promotion Office’s report 
(2011) stated that the income and saving conditions of the community of North Wollo are low 
and that women’s participation in savings and non-agricultural income-generating activities are 
still low. Lack of money coupled with high illiteracy rates have historically prohibited the 
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community from participating in non-agricultural income-generating activities. The majority of 
women in North Wollo do not have any control over the major types of available assets, 
including land, due to the fact that access and control over assets are mainly determined by men 
in the family or household. 
The North Wollo Zone Small and Micro Enterprise Promotion Office’s (2011) report 
further showed that agriculture remains the primary income-producing activity in the area. Yet, 
although the diversified nature of the climate favors the growth of a variety of food crops, 
underdeveloped farming technologies and practices, shallow topsoil, dependence on rain-fed 
agriculture, and a shortage of draft power make farming risky and difficult for business. These 
environmental vulnerabilities are worsened further by social traditions of the gender division of 
labor with respect to farm work. In the villages, division of labor is based on sex. Women usually 
work in home gardens, growing vegetables, cooking, and providing childcare, whereas men work 
the farmland and harvest the crops. There is anacdotical evidence; however, those women’s 
groups of farmers were more successful in adapting cultivation practices growing vegetables 
than men farmers working in the villages. 
Male domination. Women’s oppression and exploitation is based on men’s domination 
over women in a gender system where male supremacy triumphs over females. Male domination 
sustains and keeps the interests ofmen above those of women in all spheresof social life (Dibabu, 
2005). Parpart (2004) explained that government is seen largely as a men’s affair: men dominate 
in the executives, parliaments, and cabinets based on gender streotypes. Women play subordinate 
roles resultingin minimal participation in government. These are the patriarchal characteristicsof 




Figure 2.1. A wife washing her husband’s leg in patriarchy. From Women Rights and Gender 
Equality Kit, by B. Woldegies, 2006, Addis Ababa, Ethiopia: Berhanena Selam Printing 
Enterprise. Copyright 2006 by Belete Woldegies. Reprinted with permission. 
 
Kabeer (2003) wrote that sub-SaharanAfrica is largely patrilineal.Women’s access to 
land and profit from the products is through their husbands. Generally strong patrilineal 
structures predominate in access to land in Eastern Africa. In Ethiopia, women are traditionally 
described as functioning within a male-dominated and patriarchal society where socio-cultural 
dynamics/spheres predetermine the status of women and differential participation of women and 
men exists in the public spheres. This level of inequity in the social order has had a significant 
impact on gender roles and relations and continues to affect women’s ability to travel away from 
home, own large animals, and even to have and control their own independent income. In spite 
of policies crafted and measures taken to improve the situation of women in Ethiopian society, 
gendered attitudes continue to be deeply inculcated in the minds of people in educational and 
communication media as well. These factors call for the urgent need to improve the opportunities 
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for women-owned micro-enterprises in Ethiopia (Stevenson & St-Onge, 2005). Much remains to 
be done to change the gender equation to bring both sexes onto the common agenda. 
Culture. Desta (2008) wrote that Ethiopia is a multi-ethnic state with diverse ethnic 
groups, which all have their own culture, language, tradition, and ethnicity. But there is very 
scarce, scant knowledge and literature about each culture in the country. As Essed (1996) wrote 
on cultural difference: “On the one hand, it is important for everyone to be familiar with other 
cultures and life-styles. On the other hand, more knowledge also means the possibility of greater 
control” (p. 43). The country has about 80 ethnic nationalities and over 200 dialects, therefore 
Ethiopian identities differ due to the numerous cultures and ethnic groups. Andrew Carlson and 
Dennis Carlson (2008) wrote that the Amhara culture is the most dominant one in the locality. 
Tradition. Ethiopia today has a big number of ethnic groups whose cultures and 
traditions vary, as do their compositions. Her traditions have deep historical roots and respect for 
tradition has been considered one of the dominant traits of Ethiopian people. People are proud of 
their traditional ways of life, which they hold superior to those of the other surrounding peoples 
(National Committee on Traditional Practices of Ethiopia (NCTPE, 2003).The Ethiopian society 
is highly traditional; about 5% officially follow traditional religions (NCPTE, 2003). 
The inhabitants of the Wadla district are predominantly Orthodox Christians. In her study 
of the relationship between socioeconomic development, gender, and identity, Pankhurst (1992) 
highlights that Orthodox Christianity gives more power to men than to women. Social divisions 
of labor by gender in local villages are further reinforced by religious traditions. The inequitable 
gender tenets of orthodox religious practices are further compounded locally within the Amhara 
social system where women also hold beliefs in and engage in worship of socially marginalized 
and eclectic non-Christian deities. For example, most traditional women, regardless of their 
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position and status, are likely to resort to wikabie and the adbar.Wikabie is a spirit believed to 
possess a person. In wikabie the women have to make some tribute to the spirit which will cure 
them and their families from sickness or save their lives. They sing and does the shoulder dance 
to show their respect to the wikabie. The adbar is a spirit which protects the community from all 
types of misfortune. People go to famous places to worship under big trees where they slaughter 
an animal. This usually happens annually on September 11, the Ethiopian New Year. 
Religion. Forty-five percent of the population follows Orthodox Christianity, mostly by 
the Amhara and Tigre people (Guirreh, 2006). Andrew Carlson and Dennis Carlson (2008) wrote 
that religious ethnic boundaries were reinforced in the patterns of spouse selection in the area. 
Parents seek marriage partners for their children from their own ethnic religion and group. They 
further investigated how the Ethiopian Orthodox Church exerted a powerful influence on daily 
life. The priests and deacons teach the religious to celebrate holidays and develop “good 
behavior”—good behavior, as they promise, will be rewarded by beautiful harvests, good health, 
and the birth of blessed children. Religious celebratory holidays provide followers with a way to 
show respect to God and the saints.People devote more days to religious observations of saints’ 
days than work outside of the house. For at least 16 days per month they do not work—including 
Saturdays and Sundays, Saints’ days such as Saint Mary, Saint George, Saint Michael, etc.—
leaving only 14 days left for work. This is particularly true in rural areas. Even some of these 
work days are lost in funerals, marriages, court appearances, trips to markets, traditional conflict 
resolution, and sickness, etc., reducing production time even further.Work (off), in this context, 
is highly gendered. Thus, while men and women are exempt from income generating work on 
those days, women’s work inside of the house continues, and might even be harder due to extra 
wok involved in preparing the family for religious celebrations. 
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Music and fashion. The Amhara people are very attracted to their music and fashion. 
The people sing different types of music while they are working or celebrating rituals. Women 
are well-known for making different types of music which they sing while they are on duty such 
as at weddings, doing grinding, fetching water and collecting firewood. The songs are 
accompanied by expressions of happiness known as the Elilita Shoulder Dance, and the 
traditional songs are common in most areas of the Amhara people. Songs and shoulders are 
physical and emotional expression of love. The traditional clothing that both men and women 
wear is very charming and worn during church ceremonies, weddings, and holidays. Women 
wear their traditional dress and the men wear traditional trousers and chemises, all handmade 
from cotton. Married Amhara women usually wear traditional clothing during weddings and 
holidays. The married women are also engaged in making the dresses by hand from cotton. 
The elilita—meant to express emotions and connection “I love you! My love/ my wife/ 
husband! My sweet! How are you? I am fond of looking at you, my honey; I died due to my 
love, etc.”—are common songs. They celebrate the wedding ceremony not only to express their 
happiness but also to commemorate the couple’s marriage and to show respect for their families. 
But the songs do not only serve for the celebration of happiness. The gender-based violence that 
is common in North Wollo, like early marriage, abduction, and rape, are all borne while 
motivating oneself with Amhara songs. After the violence has been perpetrated, the man is asked 
to marry the girl or woman with big celebration and songs. The songs cover the perpetrator’s act 
and change, in the eyes of the community, the crime to joy and happiness, while the women and 
girls are forced to marry their perpetrator with big celebrations like songs, shoulder dances, and 
public gatherings that may last up to three days. Everybody is well-dressed in Amhara traditional 
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clothing: the shoulder and the traditional women’s clothing is in the picture as shown on the 
cover of this dissertation. 
Family 
The Ethiopian state (FDRE, 1989) considers the family a vital social institution and the 
smallest unit of society where children are reared, and can appreciate their historical, cultural, 
and social heritage, so they can pass it on to the next generation. NCTPE (2003) findings show 
that in Ethiopian society, parents socialize boys and girls differently. Boys are encouraged 
outside the family to play games to make them physically strong, whereas girls concern 
themselves with beauty, household tasks, and caregiving. 
NCTPE (2003) also shows that gender discrimination starts at birth in the family. The 
birth of a baby boy is received with joy and applause and elilita (ululation). At the birth of a girl, 
family and friends ululate only three times while they do it seven times at the birth of a baby 
boy. The husband and family members give better care and special treatment to a woman who 
gives birth to a boy than a girl. Gender inequality and discrimination harms girls’ and women’s 
health directly and indirectly, and neglecting their health needs prevents a number of women 
from taking a full part in the family and then in the society. Due to this unequal relation between 
men and women, built in and gathering momentum at the family level, women’s control over 
sexual activity and their ability to protect themselves against unwanted pregnancy is often 
limited. The NCTPE study also shows that female infants between the ages of 1 and 4 have 
higher mortality rates than male infants due to the parents’ bias in favor of boys, who receive the 
best and early medical attention. This may also (partly) explain the higher number of men 
compared to women. As a consequence, boys, but not girls, are exposed to a variety of stimuli 




Eriksen (1993) indicated that most writers agree that language is an important and 
dominant factor to keep people together as an ethnic group. Ethnic groups are culturally 
relatively homogenous groups, living together, sharing the same history, originating from the 
same geographical territories, considering themselves distinct communities with similar interests. 
Ethiopia is a rich conglomeration of different ethnic and linguistic communities. The number of 
ethnic groups is estimated by some to be around 70 or 80 and others estimate the number 
between 100 and 200.Various terms are used to identify ethnic groups as nations or by 
nationality depending on the level of their socio-economic and political cohesion. Names of the 
Regional States were taken from the dominant ethnic group in the region, namely Amhara, 
Tigray, Oromo, etc. Ethiopia presents a complex of forged ethnic cultures due to influences and 
exchanges that have taken place among the different ethnic groups at different periods (NCTPE, 
2003). 
Pankhurst (1992) wrote that ethnic diversity characterizes much of Ethiopia with periodic 
migration. As underlined again there are different types of ethnicity—nationalities who speak 
different languages, with many additional regional dialects. The languages spoken in Ethiopia 
are divided into four major groups: Semitic, Cushitic, Omotic, and Nilotic. The centralization of 
power within Ethiopia, and the Christian Amhara ethnic group’s dominance has been a cause of 
social and political unrest in the country.This became the cause of the rise of a number of   
ethnic-based freedom movement groups, including the Eritrean People’s Liberation Front 
(EPLF), the Tigray People’s Liberation Front (TPLF), and many others. 
Pankhurst (1992) concluded that the diversity of cultures and ethnicities tend to be 
forgotten, submerged by an over-representation of the Christian Amhara. After the fall of the 
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military communist government (Dergue), the 1995 Constitution officially declared the country 
to be the Federal Democratic Republic of Ethiopia (FDRE). 
Negussie’s (2006) studies show that the FDRE, as per the Constitution, comprises nine 
states, also called regions or national regional self-governments. The Constitution emphatically 
posits the importance of ethnicity as the major criterion for the establishment of the FDRE. That 
is why many argue that Ethiopia follows “ethnic federalism” (Negussie, 2006, p. 25). The 
Constitution also guarantees the protection of group rights, cultures, and language. Many have 
praised the recognition of equality between the sexes and the mechanism to address the historical 
violation of women’s rights. 
Leadership 
IIRR (2011) wrote that leadership refers to the process of social influence in which one 
person can enlist the aid and support of others in the accomplishment of a common task. 
Leadership is gendered, and often associated with men. As in other traditional societies, a 
woman’s worth is measured in terms of her role as a mother and a wife. People limit the role of 
women to the household. Parry and Jackson (2008) stated that “Therefore, as leaders, women 
will strive to be nurturing and caring, while men will be more task-focused ambitious and 
competitive” (p. 26). In an article on the problems faced in Ethiopia among educated women 
engaged in forms of leadership, Biseswar (2008) commented on the theoretical implications of 
feminism and feminist leadership, which was observed for the first time when women’s 
movements arose in many countries in the late 18th century. These movements have had 
different forms and scopes depending on the context and region and their different pursued 
objectives. IIRR (2011) argued leaders have particular attributes, such as intelligence, 
imagination, emotional adjustment, self-confidence, authority, and competence. Trait approaches 
43 
 
to leadership tend to favor masculine attributes. Historically, gender precluded most females 
from leadership in organizations. Organizational management, conflict resolution, domination 
and leadership are associated with masculinity rather than femininity. Sinclair (2007) underlined 
that “The family is our first experience of leadership where parents can show it” (p. vii). Since 
Ethiopia is a patriarchal society women’s role, even at the family level, is not recognized for its 
true leadership value. In order to enhance women’s access to leadership, their potential capacity 
to act as leaders needs to be recognized by all segments of the community and society. In 
connection to this Sinclair (2007) wrote, “Leadership might be supported by diverse spiritual 
ideas and practices” (p. 147). The commitment of leaders and good governance is needed to 
bring fundamental change in the Ethiopian society in terms of liberating women from 
perpetuated and deeply rooted cultural barriers. 
According to Heifetz (1994), managing the holding environment is essential. A holding 
environment consists of any relationship in which one party has the power to hold the attention 
of another party and facilitate adaptive work, in this case, in relation to women’s empowerment. 
Adaptive challenges can be changed into people’s priorities, beliefs, and habits by generating 
new capacities and tolerating losses in the process of change. 
Ethiopia is a signatory to the Beijing Platform for Action. The government introduced a 
Women’s Policy for the first time in the country’s history to facilitate the necessary conditions 
conducive toward equality between women and men in leadership and decision-making. The 
policy also aims to eliminate prejudicial customary laws and other practices that are based on the 
idea of male supremacy and for women to participate in leadership and decision-making at all 
levels (IIRR, 2011).To make policy is one thing, to foster the cultural change needed to support 
the implementation of gender equity policies is a larger project. The establishment of the 
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Women’s Affairs Office (WAO) at the Prime Minister’s Office, and later the institutionalization 
of the Women, Children, and Youth Affairs Ministry in all levels of the government is one of the 
important steps taken by the government to prioritize the implementation of the policy and the 
Beijing Platform for Action. 
Cultural practices that nurture and sustain patriarchy are reflected through Amharic 
proverbs. The proverbs portray women as lacking wisdom, being irresponsible, adulterous, and 
only capable of domestic chores. These stereotypes contribute to women’s low economic, social, 
and political and leadership status. The proverbs are socialized and repeated daily, even to the 
extent “flattering” as a joke and supporting the belief that men should play the public and 
political roles and women should be restricted to domestic chores (Yeshi, 1995). 
Out of a number of proverbs collected and translated from Amharic to English by Yeshi 
the following are directly used to diminish the role of women as leaders: 
•     A woman and toffa (clay cooking pot) should be in the kitchen! 
•     A group of women is scared by a mouse. 
•     A chicken in the coop, a woman in the kitchen. 
•     My mother plans for the day, my father for the year. 
•     A shy priest, a blind donkey and a courageous woman are useless. 
•     Even if a woman has knowledge, only a man’s knowledge is heard. 
•     To talk is womanly and to work is manly. 
•     A male where he is appointed, a female where she is married. 
•     A male is for appointment, a female is for marriage. 
•     A woman’s life is limited from the living room to the kitchen. (Yeshi, 1995, as cited 
in Ashenafi, p.26) 
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These and other Amhara proverbs that undermine women’s role in leadership are taken as 
“normal” in daily life. These proverbs seem to affect the morale of women negatively. Thus, 
unless these proverbs and sayings are circumvented, they will continue to affect the morale of 
women and thereby affect their contribution to the socio-economic development of the country 
and their participation in leadership. The following proverbs are collected from the NED project 
in Wadla. The proverbs were collected during trainings that were organized by NED in Wadla. 
• Woman and shoes under feet. 
• No big woman; no small man. 
• Believing women is equivalent to holding cloud. 
• A woman who is appreciated for her knowledge washes her husband’s book. 
• Regardless of woman’s superior knowledge, decisions are made by the man. 
• Three women are equivalent to seven donkeys. 
• A group of women cannot close a door. 
• When a number of women are together, cabbage meant for cooking will wilt. 
• A woman has no hand with which to kick except a tongue with which to insult. 
• A woman steals to feed a man. 
• Woman and donkey likes stick. 
• One who is born female is born eerie. 
• Believing woman is equivalent to smelling smoking red pepper. 
• Woman’s saliva is thick. (NED, 2011, p. 5) (See more proverbs in Appendix E) 
Social system of the Amhara people. Amhara society is patriarchally structured and is 
an authoritarian system common in rural, agrarian cultures. In a paper examining possibilities for 
restructuring agrarian social hierarchies with a view to improved benefits for women’s status, 
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Genene (2003) underlined the fact that such patriarchal ideologies are rooted in the underlying 
premise that men are biologically superior to women, as women are considered biologically 
weak and have to depend on men for survival. Leadership, at all levels, has been taken as the 
only legitimate position and is dominated by men. A deeply entrenched cultural perception that 
views women as subordinate and lesser to men is thus embodied in the local culture, a perception 
that further confines women to the domestic sphere with little or no exposure to the public sector. 
Because of the deeply rooted traditional beliefs about the subordinate roles of women in 
society men tend not to give the very few female top public decision-makers the respect and 
cooperation that is their due. Women in public leadership functions are not a typical Ethiopian 
phenomenon. Hartman (1999) showed that exploitation and gender bias imposed on women 
disregards human rights, and argued that the current subordinated position of women in 
patriarchal, authoritarian regions must change. This was further substantiated in a study by 
Andrew Carlson and Dennis Carlson (2008) on the connections between health conditions, 
family status, and wealth in rural Ethiopia, which found that the local system of inheritance has 
left women at a significant disadvantage to men. Additionally, family properties are divided 
among sons if the parents pass away and female children do not have rights to inherit property. 
Lack of income among many women worsens their already precarious livelihoods. 
On the other hand, in a study on the channels of state support for economic growth 
initiatives targeting women in Ethiopia, Stevenson and St-Onge (2005) present a positive 
assessment of the degree to which government policies aim to eliminate gender and cultural bias 
that hinders women from participating equally in the economic and social development of the 
country, and at guaranteeing women their human and democratic rights. The FDRE (1993) 
government has also created supportive constitutional provisions through the National Policy on 
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Women put forth to establish women’s equality with men. These studies and policies indicate the 
level at which women are a critical component of the rural economy in the Amhara Region. They 
play important roles in agricultural production, as they contribute significantly to the off-farm 
production/employment, cash, and food crops subsistence farming, and reproduction of the 
agricultural labor force. 
In the social system of the Amhara operating in Wadla Woreda, there are many 
traditional families and religious organizations or cooperatives that establish committees that 
lead traditional organizations, such as idir, equib, debo, and mahber. The leadership role of 
women in these organizations is very minimal; a few of them are members of the committees. 
Their role is mainly to perform such activities as preparing food and drinks, cleaning the meeting 
places, and in rare cases, giving some suggestions during discussions. 
In the Wadla Woreda, a large number of women lead miserable lives below the poverty 
line. The unemployment rate among women in the district is 50%. To compound these 
disadvantages, women do not have the opportunity to own material assets such as land and 
animals. Especially in the rural areas, national government efforts made to ensure women’s 
rights to food, employment, and property ownership have been inadequate as women’s quality of 
life is still generally very low. More efforts employing different, localized strategies are needed 
to improve women’s status in Wadla Woreda. Among these, promoting entrepreneurship in a 
manner that takes into account local traditions and social organization offers great promise. In an 
article on the promotion of small businesses owned by women and other minorities in Africa, 
Ozigbo and Ezeakuy (2009) emphasize the fact that beyond providing income potential, 
entrepreneurship also helps to build self-confidence, self-reliance, courageousness, risk-taking, 
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and action orientation, attributes that are assumed to be more masculine than feminine in many 
cultures. 
Participation in economic, social and political life. In their study on the status of 
women in Lebanon, Charafeddine and Masri (2007) considered gender equality as referring to 
equal enjoyment and opportunity provided to women and men. This largely refers to equal 
access to socially valued goods, resources, and rewards. This does not mean to bring men and 
women in the same positions and status, but to provide equal opportunities to both women and 
men. 
Charafeddine and Masri  (2007) further argue that in relation to participation many 
rationales can be presented to defend the inclusion and integration of women, noting the 
international community has stated and reaffirmed their commitment to women’s empowerment 
and gender equality as expressed in the UN Convention on the Elimination of all Forms of 
Discrimination against Women (CEDAW) (UN, 1979).The contents of the Convention were 
reaffirmed by the Beijing Declaration and Platform for Action in 1995.The Beijing conference 
has promoted the adoption of policies that contribute to gender mainstreaming. Women’s 
empowerment and full participation was the priority issue raised at the conference. 
Recommendations for preserving women’s human rights and avoiding all forms of 
discrimination against women and female children were among the decisions made at the time. 
The conference also emphasized encouraging men to participate actively in all actions toward 
gender equality. 
Generally women, in particular those living in poverty, are most disadvantaged and 
deprived of economic and educational opportunities. To tackle all forms of discrimination, all 
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relevant establishments should mainstream the issue of gender. The United Nations Economic 
and Social Council (ECOSOC, 1997) defined gender mainstreaming as: 
The process of assessing the implications for women and men of any planned action, 
including legislation, policies, or programmes, in all areas and at all levels. It is a strategy 
for making women’s as well as men’s concerns and experiences a central dimension of 
the design, implementation, monitoring, and evaluation of policies and programmes in all 
political, economic, and social spheres so that women and men benefit equally and 
inequality is not perpetuated. The ultimate goal is to achieve gender equality. (p. 8) 
 
Limited access to quality education. Sifuna’s (2006) findings show that there is wide 
international recognition that there is no investment more effective for achieving development 
goals than educating girls. Reaching gender equity in school enrolment, especially at secondary 
and tertiary levels is still a major challenge in many countries. Sifuna (2006) points out that: “If 
evidence of the development benefits of female education is so ‘persuasive,’ why is research on 
the challenges and obstacles not quite as comprehensive?” (p. 86). This is to support his 
argument that the obstacles to girls’ participation in education is diverse, ranging from macro-
development factors, national policy and legislation issues, institutional, social and cultural 
concerns, and local community/household factors, which all have an impact. Educational 
institutions continue to be masculine in their composition and masculine in their educational 
philosophies (Sifuna, 2006). 
Teferra and Altbach (2003) present a general picture of the gender enrolment profile in 
selected African universities. It is shown that of university enrolments, women comprise 15.6% 
in Ethiopia, 30% in Kenya, 34% in Uganda, and an average of 33% for 18 sub-Saharan 
countries. Women’s access to higher education in Africa remains largely unequal, with the 
exceptions of Botswana, Lesotho, Swaziland, Namibia, and South Africa. 
The United Nations Decade for Women (1976–1985) played a crucial part in highlighting 
and publicizing the important, but previously often invisible, role of women in the economic and 
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social development of their countries and communities, and the plight of low-income women in 
less industrialized economies. This has not necessarily meant, however, that the issue of gender 
has been satisfactorily incorporated into the wide diversity of planning initiatives concerned with 
the lives of low-income communities (Sifuna, 2006). 
The gender inequities of contemporary educational institutions in Africa can be traced 
back to the period spanning from the colonial era through independence in the Horn of Africa. 
Gender discrimination in the provision of education originated in colonial policies and practices 
in which men were readily availed of opportunities that included education to facilitate their 
effective integration into the colonial economy. 
Tradition/culture is transitory. It develops, blends itself with others, or is eliminated 
through time. Although Ethiopia was never colonized, the idea of modern state formation, 
modern education, and social make-up were introduced to Ethiopia during the reign of Menelik 
II, which positively affected, directly or indirectly, gender equality in education prevailing in the 
country. Although independence provided more opportunities for female participation in formal 
employment, as well as primary education (where there is greater gender parity), gender 
differences in secondary and higher education as well as informal employment have proven 
remarkably persistent (Wawire & Nafukho, 2010). 
The Federal Democratic Republic of Ethiopia Education and Training Policy (1994) 
stated that “the government will give financial support to raise the participation of women in 
education” (p. 32). In connection to this, the Federal Ministry of Education Sector Strategy 
(1994) underlined the fact that: 
Female participation is very low and their professional distribution leaves a lot to be 
desired in terms of gender balance. The institutions of higher learning are generally 
overcrowded, underfunded, and unsatisfactorily equipped resulting in the deterioration of 




Education is thus acknowledged as a vital instrument for empowering women to 
overcome the prevailing problems they face. Women build self-esteem and confidence by 
acquiring the necessary knowledge, skills, and attitudes through education (DAC Network on 
Gender Equality, 2011). 
The literature reviewed thus far indicates that ample legislation exists in support of 
measures to empower women through education and training, including the education and 
training policy, education sector development strategy, and technical vocational education and 
training strategy. There are a number of initiatives in Ethiopia at both the federal and regional 
levels designed to bring change in the participation of women in education at all levels. 
Nevertheless, there remain significant gaps in these government strategies in terms of the 
creation of legislation that will truly equalize the treatment of men and women in the 
mechanisms of the state. 
Limited employment opportunities. The new Federal Democratic Government of 
Ethiopia Constitution of 1995guaranteed the protection and promotion of women’s human rights 
as stipulated in Article 35, sub article 8, by stating, “Women shall have a right to equality in 
employment, promotion, pay, and transfer of pension entitlements.” The Council of Amhara 
Regional State, Revised Constitution Proclamation (2001) article 42 sub-article “D” stipulated: 
“women workers have the right to equal pay for equal work” (p. 29). 
Productive employment, even within disadvantaged socioeconomic contexts, is the main 
path out of poverty for both men and women (DAC Network on Gender Equality, 2011). 
Increasing the rate of women’s participation in the labor market can be achieved by addressing 
the constraints and barriers women face in accessing work, including public employment, for 
instance, by providing well-focused vocational training (DAC Network on Gender Equality, 
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2011).The DAC Network on Gender Equality (2011) also observed that women in Ethiopia and 
other developing countries experience similar barriers in almost every aspect of work including: 
•     whether they have paid work at all 
•     the type of work they obtain or are excluded from 
•     the availability of support services such as childcare 
•     their pay, benefits, and conditions of work 
•     the insecurity of their job enterprises and 
•     their access to vocational training. (p. 26) 
In the old family law of 1960 the man was head of the family with all power of decisions 
to give his daughter for marriage without her consent or the consent of her mother. The wife was 
not in a position to say “no” or “yes” to a man’s sexual request. The revised family code of 
FDRE (2000) legally scrapped male supremacy in the family. In line with such changes in family 
relations, the new criminal code made child trafficking illegal, as well as underage marriage, 
marriage without consent of the daughter and domestic violence against the wife and sex without 
her consent. 
Besides, affirmative action has been introduced to increase women’s access to education 
in line with the FDRE (1994) Education and Training Policy. With the support of the bilateral 
and multilateral women’s fund, various women’s micro and small enterprise employment 
initiatives have been in the pipeline. Beyond this, awareness-raising programs by NGOs have 
been carried out to reduce Harmful Traditional Practices (HTPs), HIV and AIDS, and to increase 
women’s awareness of their rights. Ethiopia has adequate legislation concerning these issues. 
What is lacking is the awareness about the laws both by the rights holders and duty bearers due 
to the lack of institutional capacity to implement the policies in the federal system. 
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Other significant obstacles to economic advancement such as limited access to 
employment and other related factors such as access to market opportunities and credits, 
livelihoods, drought, and inheritance practices, all of which profoundly affect women’s 
empowerment, are discussed below. 
Theories on Women’s Advancement 
The second half of the 20th century could be seen as a peak in which the advancement of 
women came to the frontline of research, conceptualization, and policy, and considerations to 
mainstream women within the context of development. Two theoretical frameworks, namely 
Women in Development (WID) and Gender and Development (GAD) were constructed through 
a body of research, academic discourse and information networking. Even the idea of GAD is a 
misinterpretation of development policy and there are researchers that say we should speak of 
GID, “Gender in Development” to be consistent with what happens at the practical level. 
Women in Development (WID). The term “Women in Development” (WID) was 
coined in the early 1970s by a Washington-based network of female development professionals 
(Tinker, 1990a). Based on their overseas experiences they began to challenge trickle-down 
theories of development, arguing that modernization was impacting differently on men and 
women. They argued instead for improving women’s rights and status, as the existing 
development processes appeared to be contributing to a deterioration of women’s position. Using 
a WID framework allowed researchers to identify that women’s lack of access to resources 
contributes to their subordination without giving due attention to the role of gender relations in 
restricting women’s access in the first place (and in subverting policy interventions, were they to 
direct resources to women) (Tinker, 1990b). 
54 
 
Women in Development (WID) represented the first gender policy approach that focused 
on fulfilling the practical needs of women. Although the WID approach improved opportunities 
for women, it failed to address the empowerment aspect—the power sharing. So there was a 
need for the program for gender and development to move further. Thus, the second policy 
approach Gender and Development (GAD) emerged. 
Gender and Development (GAD). The GAD approach commenced by integrating 
gender issues into development. Its advocacies saw practical gender needs (food, housing, water 
provision, health care, employment etc.) as needs that tend to be immediate and short-term, 
easily identifiable and can generally be addressed without changing traditional gender roles. The 
overall goal of the GAD approach is women’s empowerment, but GAD is development-based on 
addressing strategic gender needs that can empower women while also transforming gender 
relations. Empowerment entails increasing women’s access to knowledge, resource and   
decision-making power to change their disadvantaged positions to the level of having control 
over their own lives (Parpart, 1989). This goal was not easy to achieve, and gender inequality 
still persists. It is reflected in the design and implementation of development programs. The 
GAD approach was projected into many aspects of women’s lives including their acquisition of 
resources. 
Women’s struggles emerged to remove these inequalities and to bring change in women’s 
lives. Feminist agendas also generally want to capture these aims, but the second wave of 
feminism emerged before that in its new orientation of the 1960s, even before the GAD policy 
was thought of. In fact, feminist researchers in the development field inspired the UN WID 
policy of the 70s. As a nationally and internationally organized movement, feminism aims to 
promote equality between women and men in the political, economic and social spheres. 
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Feminism is defined in a number of ways. I prefer this definition of feminism for it covers the 
relation between theory, political goals, and community struggle. 
Feminism is: (a) a belief that women universally face some form of oppression or 
exploitation; (b) a commitment to uncover and understand what causes and sustains 
oppression, in all its forms and (c) a commitment to work individually and collectively in 
everyday life to end all forms of oppression. (Maguire, 1987, p. 79) 
 
Although the women’s rights movements started up again in the 1960s, during the 1970s 
women moved forward to develop theories to explain their oppression, and the second wave of 
feminism emerged (the first was the suffragette movement at the end of the 19th century and 
early 20th century). Feminists started to raise different issues and feminism branched out into 
many theories by the 1980s (Brayton, 1997). Feminist economic theory will be analyzed with 
respect to women’s access to and control over land for the purpose of this study. Feminist 
economists’ concern across the field of economics was based on its relation to gender and on the 
firm rejection of gender marginalization in traditional economic theories. These feminists 
developed an economics that serve the interests of large and different groups of people 
(Strassman, 1999). Feminist economists contributed new insights to economic thought. Strategic 
gender needs are long-term needs and are not easily identified, are common to almost all women, 
in contrast to practical gender needs as elaborated below. 
Strategic gender needs and practical gender needs. Strategic gender needs are those 
needs that are formulated from the analysis of women’s subordination to men based on their 
cultural and sociopolitical contexts. They are aimed at overcoming women’s subordination, 
which includes the abolition of the sexual division of labor, avoiding institutional forms of 
discrimination such as rights to own land or property, access to credit, the establishment of 
political equality, freedom of choice over childbearing and the adoption of measures against 
male violence and control over women (Moser, 1989). Moser (1989) underlined that capacity to 
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confront the nature of gender inequality and women’s emancipation can only be fulfilled by the 
bottom-up struggle of women’s organizations. 
In contrast to strategic gender needs, practical gender needs are those needs formulated 
from the concrete conditions women experience, in their engagement position within the sexual 
division of labor and deriving out of their everyday gender needs—they must be formulated 
directly by women themselves, rather than through external interventions. Practical needs 
therefore are usually a response to an immediate perceived necessity which is identified by 
women within a specific context (Moser, 1989). Thus, in concrete terms, basic needs include, for 
example, food, shelter, and water as required by all the family, particularly children. Yet they are 
identified specifically as the practical gender needs of women, which both policy makers and 
women themselves are concerned to achieve in development (Moser, 1989). 
In a study area like in rural Wadla, the strategic gender needs (SGNs) identified by policy 
makers could not immediately address the issue of women and mainly remains at policy level on 
paper and to the extent that the poorest of the poor criticize the SGNs—could not justify the cost 
of paper and pen paid to write it down. 
In addition to the strategic gender needs, which are very slow to be met in order to 
alleviate the problems of rural women in Wadla, the women want to address their practical 
gender needs (PGNs) to improve their living conditions adequately (Reeves & Baden, 2000); 
providing food, access to water, health care, and access to income-generating opportunities 
which they have been denied due to the societal power structure and the deep-rooted culture that 




The basic dilemma lies in how we ensure gender equality besides the bigger policies and 
laws that are written at macro level and the WID and GAD approaches as described above. 
Reeves and Baden (2000) wrote that women should get access to all opportunities in order to 
develop their capabilities and ensure gender equality. In concrete terms the women should 
benefit from participation in gainful employment, education, health services, and justice and 
develop their bargaining power to fulfill and protect their human rights. 
Mainstreaming Gender in Development (GID) 
Governments have come to adopt in their policy documents notions of gender and 
development, including the concept of empowerment, often seen as capacity building.  
According to the FDRE (MOA, 2010), the empowerment concept is being included in the 
discussion of and prescriptions for people’s participation through a   people-centered approach. 
Their empowerment should be grounded in women’s personal situation in the context of their 
practical gender needs within their life cycle and their socio-cultural and economic situation. The 
women themselves need to be aware of their position. They have to feel the need for change and 
commit themselves to making decisions and taking action to realize the desired changes. 
Women’s capacity has to be enhanced by mainstreaming gender in different programs in 
development. The MOA underlined that capacity building remains an important need for gender 
mainstreaming; yet our understanding of the scope of capacity building has changed as we better 
appreciate gender differences and women’s desire to be equal with, but different from, men. The 
focus is moving from training of women in specific skills and knowledge in order to advance 
them so that women gain self-esteem and self-confidence, and become aware of both their innate 
and their acquired capacities and capabilities . 
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The MOA (2010) further points out that although existing social and gender roles deprive 
many women of some of the skills and experiences of men, they give women different 
capacities, strengths, and skills of equal social and economic value. One needs to recognize the 
value in management of the negotiation, networking, and human relations skills that women’s 
social and family roles tend to foster. Men need capacity building and training in areas such as 
gender analysis and domestic work, in order to support and facilitate mainstreaming and work 
effectively with women. Men and women both need social capacity building so that they can 
participate equally in family and community. Gender-oriented training needs to be given to all 
new council and parliamentarians in order to encourage strategic alliances and build a more 
cooperative relationship between women and men members. Generally, capacity building for 
mainstreaming is part of a process of transforming the mainstream through changes in women 
and men, as well as in the social, economic, and political environment in which they live. 
Leadership training and development for women is increasingly focusing on the potentially 
transformative role of women’s leadership. In the short term, women leaders need to gain the 
skills, knowledge, and experience levels of men in order to be able to function effectively in a 
male-dominated mainstream. In the long term, they also need to be empowered through 
participation, self-confidence, and the support of their constituencies to join with men in 
leadership, which has a different style, new objectives, and new priorities. 
MOA (2010) underlined women’s low social, political, and economic status, their lack of 
control over sexual and reproductive life; superstition and the prevalence of harmful traditional 
practice increased their risk of exposure to various forms of life hazards in the Woreda. Of 
course, women of the Woreda are now widely benefiting from legal provisions and practical 
changes for gender equality in the socio-economic and political arenas of the country. 
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Tremendous changes have been recorded in various aspects of their lives so that they can have 
relatively better access to and control over situations which they have been denied previously. 
However, since the problem is deep-rooted and multi-faceted, the journey to bring about fairness 
in access to control over vital aspects of life and gender equality are far away from the results so 
far achieved; they still demand a high level and renewed commitment from all relevant sections 
and call for tailor-made strategies to address the problem as per the context. In light of the above 
it is relevant to highlight some of the literature on empowerment as rooted in activist movements.   
Women’s Empowerment: Theoretical Considerations 
In this section the review of the literature incorporates ideas about empowerment, 
consisting of the concepts and the definition of empowerment and its theory: access to and power 
over controlling resources, collective voices of women to overcome resistance, access to market 
opportunities and credits, micro-finance, and entrepreneurship. Measuring empowerment, 
mobility, bargaining power, and community mobilization are reviewed. 
Empowerment. In a discussion of the successes and failures of initiatives promoting 
empowerment of women in India, Chandra (n.d.) notes the specific abilities and rights that are 
associated with an empowered individual in the local culture: “Empowerment is seen as control 
over material assets, intellectual resource, and ideology” (p. 1), and suggests the benefits of 
providing alternative definitions of empowerment as “a process of awareness and 
conscientization” with “capacity building leading to greater participation, effective decision-
making power and control leading to a transformative action” (p. 1). 
The origin of the idea of empowerment as a vehicle for asserting minority rights can be 
traced back to the Civil Rights Movement in the United States during the 1960s (Chandra, n.d.). 
From this movement, different definitions for the term emerged. Empowerment is largely 
60 
 
defined as an individual process of taking control of and responsibility for one’s life, and a 
situation taken as a political process of granting human rights and social justice to disadvantaged 
groups of people. According to Chandra, empowerment has three levels: empowerment of 
individuals, groups, and social communities. While individual empowerment for women deals 
with individual women’s abilities to take control over their lives, their perception about their 
own abilities, and their abilities to identify a goal and work toward this goal, the group level 
deals with the collective action and sense of agency that women experience together in a group. 
The societal level deals with the openness of the political and social climate, the social norms, 
and the public discourse on what is possible and impossible for women to do, and how women 
should behave. 
Chandra (n.d.) further analyzed the different levels that are seen as interconnected and 
mutually reinforcing. For example, when empowerment on an individual level occurs, this will 
have an effect on the group and societal level. Women who are empowered on an individual 
level will most likely affect the other levels too. Empowerment on a group level, for example, 
women organizing around a particular need, is likely to have effect on individual empowerment 
of the women in the form of increased self-esteem and a sense of urgency. In my analysis I want 
to discuss the findings against the background of these three levels of empowerment—women’s 
success stories at the individual, group and social community level. 
In a study specifically on the empowerment of women in sustainable agriculture 
initiatives, Santra and Kundu (2001) recognized that: 
The process of empowerment [is] conceptualized in terms of personal assertions and 
confidence, ability to project themselves as women, attaining economic independence, 
ownership of productive assets, ability to handle capital and assets, and provide 




According to Wawire and Nafukho (2010), whose research focuses on Kenyan micro 
enterprises managed by women, women’s economic empowerment continues to be of major 
concern throughout the world due to the fact that women and girls constitute 52% of the world’s 
population and make up 33% of the official labor force, yet perform 67% of all working hours. 
In many countries, the rate of growth of women creating new businesses is greater than the rate 
of growth for male entrepreneurs. 
Statistics on quality of life and issues of equality for women in Ethiopia are a cause for 
continued concern. The United Nations Development Programme (UNDP, 2011) Human 
Development Indicators (HDIs) for Ethiopia shows that the adjusted inequality is 0.247, 
education (expected and mean of years of schooling) is 0.237, and health/life expectancy is 59.3. 
Ethiopia’s overall HDI is 0.3, which gives the country a rank of 174 out of 187, by placing the 
country below the regional average. 
The Convention on the Elimination of All Forms of Discrimination against Women 
(CEDAW, 2002) reports that  the vast majority of women, particularly in rural areas, are far from 
being beneficiaries of the development initiatives in Ethiopia. The extent of their problems and 
disadvantages remains critical. This is due to the sociocultural portrait of women and girls and 
their assigned roles, existing practices of resource distribution, the division of labor, and 
distribution of opportunities. Because of the sociocultural constructs and practices, women are 
considered subordinate to men and regarded as second-class members/citizens both in the family 
and in society.At the same time, on a political level, there is discursive support for women’s 
empowerment. The Ethiopian Society of Population Studies (2008) defines women’s 
empowerment as: 
the degree of women’s access to and control over material resources (including food, 
income, land, and other forms of wealth) and social resources (including knowledge, 
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power, and prestige) within the family, in the community, and in the society at large. 
(p. 10) 
 
The Ethiopian Society for Population Studies (2008) also brings attention to the 
important issue of varying approaches for measuring empowerment (i.e., proxy and direct 
measures). Variables such as education and employment were commonly used to capture 
empowerment due to the positive correlation of these variables with the direct empowerment 
indicators. A woman’s level of education, employment status for cash, and media exposure 
should be positively correlated to empowerment. Women exposed to media are relatively better 
equipped with more information about how to function effectively in the modern world 
(Ethiopian Society of Population Studies, 2008). 
Further, the same society notes that recent scholars have turned from using indirect 
proxies for quantifying autonomy/empowerment to using more direct measures. The direct 
measures consist of observable items or indicators that are categorized into direct dimensions of 
autonomy, such as access to and control over resources, participation in economic and         
child-related decisions, self-esteem, mobility, freedom from domestic violence and political 
awareness and participation (Ethiopian Society for Population Studies, 2008, p. 11). 
Beyond the studies and reports on women’s empowerment in disadvantaged regions 
discussed above, there is a vast literature on the basic concepts of  women’s empowerment. For 
the purposes of this literature review, I have chosen to include a selection of those studies as they 
are the most relevant to my particular research questions. In an anthropological study on 
concepts of empowerment and disempowerment in social structures, James (1999) observes that 
“Empowerment” seems to have little more body to it than responsibility delegated from 
above, or from the center, to monitor others below or beyond one, for whose activities 
one has to be accountable. One seems to be ‘empowered’ to take a share of management 
responsibility and decision-making, but the contemporary sense of the word does not 
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seem to entail any direct control of resources or scope to join with others at the same 
level in the structure to pursue collective bargaining with the center. (p. 14) 
 
According to James’s view, empowerment functions as a means for sharing management 
responsibility or control of resources or scope to join with others. 
The meaning of the word “empower” from the Oxford English Dictionary (as cited in 
James, 1999) is defined as follows: 
“Empower” as a verb is in itself not new, but well established, having meant since the 
17th century “to invest legally or formally with power or authority; to authorize, license”; 
or “to impart or bestow power to an end or for a purpose; to enable, permit.” (p. 14) 
 
In this study, I will further examine what kinds of enablement ‘empowerment’ are associated 
with in the perspectives of the women in Amhara region. Definitions of the term 
“empowerment” have received numerous treatments from a wide variety of scholars. For 
example, Singh and Titi (as cited in James, 1999) explained that empowerment has been used to 
imply various principles like: 
good governance, legitimacy and creativity for a flourishing private sector; 
transformation of economies to self-reliant, endogenous, human-centered development; 
promotion of community self-help with an emphasis on the process rather than on the 
completion of particular projects … popular participation … At a more generic level [it] 
means strengthening the principles of ‘inclusiveness’ … ‘transparency’ … and 
‘accountability’ …The concept goes beyond the notions of democracy, of human rights, 
and participation to include enabling people to understand the reality of their environment 
(social, political, economic, ecological, and cultural) … and to take steps to effect 
changes to improve their situation. (pp. 18-19) 
 
In investigating the question of empowerment among women in India, Bhuyan (2006) 
utilizes two broad senses of the concept:  
Women’s empowerment is a new phrase in the vocabulary of gender literature used in 
two broad senses (i.e. general and specific).In a general sense, it refers to empowering 
women to be self-dependent by providing them access to all the freedoms and 
opportunities which they were denied in the past only because of their being “women.”In 
a specific sense, women’s empowerment refers to enhancing their position in the power 




Filomina Steady (2006) broadly defined empowerment as the ability of women to 
mobilize political, economic, educational, human, social, and cultural resources with the aim of 
promoting development, democratization, and responsible citizenry. Empowerment can thus be 
realized with a consideration of the following notions: 
• The first is mobilizing women through grassroots women’s associations that 
challenge the status quo and demand change and social transformation. 
• The second involves strengthening women’s skills, education, training, and legal 
capacity. 
• The third seeks to promote women’s rights and entitlement to strategic resources such 
as land, finance, facilities, and services. 
• Finally, several factors were viewed as essential to promoting women’s 
empowerment, namely the promotion of self-determination, autonomy, options, and 
self-reliance through women’s associations (p. 18). 
It is worth noting that, in some of my previous studies, when average educated Ethiopian 
women are asked to comment on what empowerment means to them, many stated that 
empowerment had a personal dimension in offering more self-confidence and also associated it 
strongly with economic improvement as a path toward lessening their dependency on men. This 
would fit with what Bhuyan (2006) argued, namely, that empowerment means that women have 
the power or capacity to regulate their day-to-day lives in the social, political, and economic 
spheres. Bhuyan (2006) continued, “Women’s empowerment has been given attention toward 
benefiting women in varied ways” (p. 60). 
From my own life experience, as can be seen not only in Wadla Woreda in particular, but 
also in the Ethiopian context, some women leader role models have emerged since the late 20th 
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century, which has proven meaningful for certain women as well as men—among these are 
female teachers, health extension workers, development agents, and working rural men. Such 
pioneers give contemporary women the courage to become role models themselves in remote 
rural areas and prove wrong the customary saying that “women will not have a good destiny 
whatever her education!” 
In this study, as the researcher I will ask questions concerning leadership capacities in 
view of relevant literature in the Ethiopian context. As in the quote above, many men believe that 
women do not possess the skills to operate as leaders. As this view has been supported by the 
traditional structure of Ethiopian society, many women subscribe to such view points in their 
own way, and thus lack self-confidence in their ability to be defined and function as leaders. 
Nevertheless, as stated above, there have been some role models of female leaders, on whom 
some of the participants in my pilot study commented, which suggests that certain people’s 
views of the capacity and skills of women were in favor of women participating in leadership. 
This is encouraging as an indication of a willing and open mind for change as this viewpoint and 
attitude affects the lives not only of these women, but also of others for whom they can advocate 
and in turn serve as role models for future generations of women. 
As we have seen, the levels upon which empowerment is practiced and understood are 
multi-dimensional, thus it is useful to examine the literature on the frameworks within which 
empowerment is operating. 
Political and familial consequences of the empowerment of women in Ethiopia. 
Women’s empowerment has a political and familial consequence in Ethiopia. Empowerment of 
women has positive and negative consequence. From my experience the women get employment 
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and their income assists to finance the families expenses. According to Malhotra, Schuler, and 
Boender (2002) the positive consequences that prevail are the following: 
•    At the household level women exercise control over income relative contributions to 
family support; access to and control of family resources; 
•    Women’s participation in domestic decision-making, control over sexual relations, 
ability to make child bearing decisions, use contraception, access abortion, control 
over spouse selection and marriage timing, freedom from domestic violence 
increased; 
•    Knowledge of political system and means of access to it, domestic support for 
political engagement, exercising the right to vote recognized; 
•    Community mobilization for rights; campaigns for rights awareness; effective local 
enforcement of legal rights strengthened; 
•    Practical needs of women’s access to employment, ownership of assets and land 
access to credit involvement and/or representation in local trade association: access to 
markets fulfilled; 
•    Exercising women’s representation in regional and national bodies of government; 
strength as a voting bloc; representation of women’s interests in effective lobbies and 
interest groups. (p. 7) 
On the other hand, in a society where patriarchy prevails the negative consequences also 
affect the family. Usually when the women get empowered conflict occurs when the women 
bargaining and claiming power increases when the man wants to perpetuate his domination. Due 
to such conflicts divorce becomes the end result and the family might be disintegrating. Malhotra 
et al. (2002) indicate the common negative consequences of spousal risks are the following: 
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• If the marriage is for economic benefit, when there is an empowerment their marriage 
will be in danger and divorce may occur; 
• One of the couples may leave to marry another person. (p. 7) 
According to Krishnan (2005) increasing women’s access to resources would enable her 
to negotiate for a more favorable situation for herself; women’s income may be subject to 
uncertainty (such as in poor rural communities where earning may be seasonal) which may not 
provide women with the opportunity to challenge or leave abusive partner. In some cases 
employment was also associated with increased risk where either the men feel challenged by 
this, or that women with an income may be more vocal and challenge their husbands’ authority 
and experience violence. 
Access to and power over controlling resources. As stated in the Ethiopian 
Constitution, land is owned by the state. People in the rural areas have rights to possess and use 
land permanently. Accordingly, married women can possess land as members of the family and 
single women can acquire certificates of land possession in their own names. 
The Federal Government’s Constitution (FDRE, 1995) Article 35, Sub Article 7 
stipulates: 
Women have the right to acquire, administer, control, use, and transfer property. In 
particular, they have equal rights with men, with respect to use, transfer, administration, 
and control of land. They shall enjoy equal treatment in their inheritance property. 
 
In line with the Federal Constitution, the Amhara Regional State, Revised Constitution 
Proclamation (Council of the Amhara National Regional State, 2001) Article 40, Sub Articles 3 
and 4 stipulate: 
The right to ownership of rural and urban land, as well as of all natural resources, is 
exclusively vested in the state and the people as a whole. Land is a common property of 
the peoples of the regional state and hence shall not be subject to sale or to other means 
of exchange. The peasants of the regional state have the rights to obtain land without 
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payment and the protection against eviction from their possession thereof. Its 
implementation shall be determined by law. (p. 26) 
 
However, according to Abdo (2009), in practice, rural women in general and female-headed 
households in particular have less access to and less control over land and other productive 
resources than men. Abdo further explains that land redistribution does not benefit women as 
much as men. Membership and registration in kebeles (the lowest government administrative 
unit in the community) have been among the criteria used to reallocate land; however, women, 
unless they are heads of households, were not registered in kebeles and could not get the 
attention of local officials in the land allocation process. Patriarchal ideology that enhanced the 
superiority of men held that women could not be good farmers and, hence, they deserve less 
attention in terms of allocating farmland. 
Federal and regional legislation and policies regulating women’s access to and control 
over resources thus diverge from the realities women face every day on the local level, a 
circumstance that speaks to the need for further investigation through research to overcome the 
true barriers preventing the advancement of women through strategies of empowerment. This 
study will seek to identify the problems with the implementation of such efforts on the state level 
and explore the exact situations in which women are limited (or not) in accessing and controlling 
resources. This will be undertaken in particular with a view to the social status issues interfering 
with the state legal definitions of land as the property of the public that is not necessarily an asset 
for individuals. Individuals legally may possess land and benefit from it without selling it, which 
would imply women might in fact benefit from such a legal framework. 
Access to market opportunities and credits. The Amhara Regional State (2007) 
Livelihoods Profile showed that poor market access is the major factor that limits trade 
interaction between livelihood and external markets. Poor roads, most of them dry-weather 
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surfaces, and the remote location of the districts severely restrict the flow of goods in and out. 
The major market centers for local grain are the woredas (districts) in the center of the zone. 
Livestock and livestock products are the only items sold in external markets (Amhara Regional 
State, 2007). 
The regional livelihood profile also documents the fact that local grain is totally 
unavailable on the market during the famine season in April and May. Sheep are sold around the 
festivals of Christmas and Easter at maximum prices. Cattle are sold in June, October, and 
November when there is no need for cattle for agricultural activities (Amhara Regional State, 
2007). Consistent with the national Ethiopian economic policy; women participate in the open 
market. In North Wollo, the market is open, free, and regulated by the law of demand. 
Accordingly, “sales of livestock are the main source of cash income for rural households who 
own livestock” (Amhara Regional State, 2007, p. 120). The price of livestock is influenced by 
the size and condition of the animal, the season of the year, and the distance from the main 
marketing center (p. 121). During the dry season, animals lose body weight due to shortage of 
food while the price of livestock is high during the rainy seasons. Livestock products like milk 
and butter are marketed in the nearby small towns and marketplaces. 
The volumes of products such as crops, livestock, and so on that are produced in the local 
area are transported to the local market by pack animals as well as by women carrying goods on 
their backs. People living near the road may have an opportunity to transport their goods by car. 
When the supply is high, the price is usually low and vice versa. Income thus depends on the 
volume of products and the demands of the market. In North Wollo, agricultural subsistence 
farming predominates and there is less surplus production to bring to sell, a situation that can 
affect women’s position negatively. 
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Micro-finance and entrepreneurship. In a study on entrepreneurship and social 
mobilization efforts, Singh and Belwal (2008) report that “entrepreneurship is a virtue that is 
capable of removing all the vices associated with economic growth, social disparities, and 
employment challenges” (p. 120). For the purposes of this study, it is important to examine 
entrepreneurship in the context of micro-finance initiatives. 
A micro entrepreneur is one who takes the risk of organizing and managing a micro 
economic or income generating initiative, in this case in a rural area. Examples of micro 
economic activities are home based breweries, petty businesses, poultry, hair-dressing, other   
on-farm and off-farm businesses, etc.  Over the last two decades, micro credit has acquired a 
greater dimension and also wider recognition as an instrument for meeting the credit needs of the 
poor who are in the process of initiating income-generating activities. Research has shown that it 
is possible for women to make the transition from a micro to a small enterprise under the right 
circumstances. The International Labor Organization (ILO) (as cited in Mayoux, 1998) study of 
women in growth enterprises found that 70% of women entrepreneurs currently engaged in small 
enterprises had started them as microenterprises and had grown their businesses over time. 
For the purpose of this research, entrepreneurship consists of an idea, personal goals, and 
ambition, brought together with the financial capital, people, equipment, and facilities to 
establish and manage a business enterprise. Entrepreneurship is widely considered an important 
ingredient in modern global economic development. This applies to other countries as well 
where entrepreneurship has gained importance in pursuit of growth. Unfortunately, that sort of 
growth is not vividly visible in Africa countries. Some of the factors necessary for the 
development of entrepreneurship are risk-taking ability, access to easy financing, ownership, 
research, continuing education, and coordination among the factors of production. 
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In a study of the initiatives of women micro entrepreneurs in rural areas, Tamilmani 
(2009) investigated the problems of women entrepreneurs in self-help groups (p. 8). The study 
revealed that 33% of women’s enterprises faced the problem of ineffective management of 
capital due to the fact that the members received loans only from their groups and their own 
micro-financed institution, whereas commercial banks and other major financial institutions will 
not issue loans without collateral. Due to this problem, the means of financing for women in 
rural areas are limited to their own resources. 
In a recent study on strategic decision-making among women entrepreneurs, Ndemo and 
Maina (2007) highlighted the changing profiles of women and suggested that a large number of 
micro and small enterprises (MSEs) in transition economies are owned and operated by women. 
MSEs headed by women are more likely than their male counterparts to operate from the home. 
It is the home-based MSEs that tend to be hidden and overlooked, so women owners of MSEs 
are more likely to be “invisible entrepreneurs” (p. 119). 
Some women do undoubtedly benefit substantially from certain programs by increasing 
their incomes and using the capital to raise their bargaining power in the household and their 
status in the community. According to Wawire and Nafukho (2010), women’s economic 
empowerment continues to be of major concern all over the world because of the inequities in 
hiring women within the official labor force and the compounded burden of their substantial 
work in the household. In many countries, the rate of growth of women creating new businesses 
is greater than the rate of growth for male entrepreneurs. Wawire and Nafukho (2010) also 
indicated that in spite of their contribution to economic development, however, women’s 
freedom to lend and make strategic business decisions is greatly hampered by, among other 
things, culture, financial status, and lack of education (p. 128). 
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Mobility and bargaining power. Deshmukh-Ranadive (2002) defined power broadly as 
“subsets of relations among social units such that the behaviors of one or more units (the 
responsive units) depend, in some circumstances, on the behaviors of other units (the controlling 
unit)” (p. 44). According to Wrong (1979) force, manipulation, persuasion and authority are 
forms of power. In connection to influencing and exerting power the term “power to” and 
“power over” and “power with” are important in power dynamics. Deshmukh-Ranadive (2002) 
explained that ‘power to’ symbolizes the capacity to carry intent forward and has a positive sense 
of initiatives towards empowerment (p. 46). It is a power to solve problems and can be creative 
and enabling. ‘Power over’ in contrast has a negative sense and implies the presence of hierarchy 
and a relationship of superiority and inferiority. This type of power involves domination and 
subordination.Deshmukh-Ranadive (2002) wrote that ‘power with’ refers to “power involving 
people organizing with a common purpose or common understanding to achieve collective goals. 
It refers to self-confidence, self-awareness and assertiveness” (p. 46). 
In a study on how women’s empowerment is measured, Kabeer (1999) showed that 
women’s mobility is socially defined with many restrictions in the society, for example, in 
gauging how customary it is for women to travel or be in public on their own in specific social 
contexts (p. 19).This type of indicator is very telling as the freedom of mobility is crucial to 
organizing, discussing, and advocating for social mobilization that supports and publicizes 
women’s rights. 
Going back to the household bargaining framework, we can now view gendered 
institutions as a context in which there exists a special form of bargaining power that affects all 
aspects of the bargaining process. Mulugeta (2008) wrote that the unequal relationships 
prevailing between men and women is exacerbated by poverty (p. 5).Women’s position in 
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gender and sexual relations in Ethiopia is characterized by their relative lack of power compared 
to the men (Zenebe & Flemmen, 2008, p. 173). 
Mabsout and Van Staveren’s (2010, p. 786) study on women’s positions in households in 
Ethiopia acknowledged the important influence of gendered informal institutions and found 
instances of the paradoxical impact of women’s awareness of their rights on bargaining 
outcomes. An evaluation study (Legovini, 2006, p. 786) of women’s development projects found 
that half of the women surveyed “accept” regular wife beating. But Mabsout and Van Staveren 
also revealed that women who are more aware of their legal rights are beaten more often. This 
could result from the development of bargaining power by women and the recognition of the 
man about the rights of women. 
Furthermore, a rural household study found that even when Ethiopian women own assets, 
the head of the household, most often a man controlled them. Share of assets during divorce is 
not usually defined by law but by custom. Mabsout and Van Staveren (2010) showed that 
women with good education have better bargaining power than income. Variables such as 
legislation, access to and control over resources have a positive impact on women’s position 
(p. 231). 
In connection to specific factors affecting women’s access to resources and household 
status Mabsout and Van Staveren (2010) indicated that similar studies have pointed to the 
importance of differences in resources between partners, “moving from the strictly individual 
level of bargaining to household level determinants of bargaining power” (p. 198). The more 
important factor between partners for bargaining power appears to be when the woman has a 
better education than the man, but sometimes a woman’s income also strengthens her position, 
though this is not always so. Also, less age difference between partners appears to positively 
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influence bargaining power (Mabsout & Van Staveren, 2010, p. 783) and reduces domestic 
violence. There is further evidence that other extra-household variables, such as legislation may 
affect bargaining power. Mabsout and Van Staveren (2010, p. 783) state that “the implication of 
these recent empirical findings is that individual access to and control over resources does have 
an important positive impact on women’s positions.” However, one needs to consider other 
variables as well. 
Beyond these factors, T. Dejene (2001) reminds us that it is valuable to consider how 
women’s social mobilization is affected by their status in the community. Women in Ethiopia 
participate in the realms of the military and communication, yet their efforts to organize among 
themselves and thus to generate a common voice is at an emergent stage in which such efforts 
remain individualistic and scattered (p. 6). Nevertheless, scholars, policy makers, and community 
leaders must recognize the critical role those women’s organizations playing building the nation 
with a basis in a strong and vibrant foundation of social mobilization for both women and men 
(p. 6). 
Community Mobilization 
According to Howard-Grabman (2007) community mobilization is defined as “a capacity 
building process through which community members, groups, or organizations plan, carry out, 
and evaluate activities on a participatory and sustained basis to improve their health and other 
conditions, either on their own initiative or stimulated by others”(p. 5). Howard-Grabman 
underlined the important point that community mobilization takes many different forms but is 
fundamental to addressing the underlying social, cultural and political causes of gender inequity. 
Rosatoet al. (2008) also cites the effectiveness of community mobilization in empowering 
women for better health, stating that “community mobilization is an effective method for 
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promoting participation and empowering communities among a wide range of other non-health 
benefits” (p. 970). Furthermore, Hulton, Murray, and Thomas (2010) highlight the fact that a 
growing body of literature exists on program experience with community mobilization, which 
documents women’s empowerment through this process of empowerment to a certain degree. 
Therefore, by developing their community consciousness, women’s groups can facilitate 
solidarity and social action, thereby enhancing women’s capacity to tackle the social barriers that 
disadvantage women. 
There are several programs to encourage community involvement for women. TheTostan 
Community Empowerment program, which was implemented in Sub-Saharan Africa, teaches 
community management committee members selected by the community. The committee is 
responsible for implementing specific action plans through several sub-committees. They want to 
ensure collaboration between community members and community-based organizations. This 
reinforces community capacity by coordinating, lobbying and mobilizing local initiatives that 
work in favor of women (UNICEF, n.d., p. 5). 
CARE is an American-based international charity organization working in Ethiopia, 
supporting women’s income-generating projects where the results show that the majority of 
groups are successfully engaged in group income-generating activities such as participation in 
petty trade, grain trade, and cattle fattening. About 70% of the group members benefit from small 
loans offered by the Women Income Generating Groups (WIGGs). An additional important 
positive livelihood change attributed to WIGG’s membership is an increase in knowledge and 
self-­‐esteem among the participating women. As Steglich and Bekele (2009) point out: 
The combination of more knowledge and experience and enhanced social cohesion 
among group members coupled with the ability to participate in community 
decision-­‐making substantially enhances women empowerment. The women groups show 
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a vital concern for their community welfare and often encourage the entire community to 
get involved. (p. 16) 
 
The success of CARE-supported projects in income-generating activities and social 
mobilization is exemplary in Borena, Ethiopia, as is evident based on the following successes: 
• Overall, the proportion of income generated from trade activities increased from 
13.4% to 20.3%, from 2006 to 2009. 
• On average, the proportion of income generated from trade activities by 
female-­‐headed households increased from 10.75% to 19.85%. On average, the 
proportion of income generated from trade activity by male-­‐headed households only 
increased from 15.8% to 20.7%. 
• In both, the CARE beneficiary and control WIGGs studied, on average, the 
female-­‐headed households have borrowed significantly higher amounts of money 
from their WIGG for trade purposes than the male-­‐headed households. 
• In both female—and male-­‐headed CARE beneficiary households, the amount of 
money borrowed for trade purpose after the CARE seed-­‐money, was significantly 
higher than the amount of money borrowed for trade purpose before the CARE 
seed-­‐money was received. After taking the loan both men and women control the 
loans, but in the case of married women, men have more power to control the use of 
the money. 
• In the CARE beneficiary WIGGs, on average, the proportion of income generated 
from trade activity by female—and male-­‐headed households increased from 7.8% to 
8.7% and from 14.1% to 17.2% (Steglich & Bekele, 2009, p. 19). 
From the above CARE project, women experienced a significant livelihood change that 
thus far is not strictly economic and relates to a range of factors tied to women’s empowerment. 
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Women explained the variety of ways that they benefited from their WIGG membership, 
emphasizing a substantial increase in knowledge and self-­‐esteem. The combination of more 
knowledge and experience and enhanced social cohesion among group members boosted their 
social empowerment to the degree that they are now invited by the male members of their 
communities to participate in community decision-­‐making processes. In Borena, similar to 
Wadla Woreda, most women have low income and get the poorest services due to poverty. As 
the saying goes “The poorest women in the poorest regions of the world have the lowest service 
coverage” (Gill, Pande, & Malhotra, 2007, p. 1349). 
Women’s Advancement Initiatives in Wadla Woreda 
According to WWWCYAO (2012), an active community is a determinant key to the 
national overall development of a country; the population is the principal part of the national 
socio-economic, political and cultural interactions, initiatives and development process. As such, 
the organization and provision of the pertinent trainings, conferences, seminars, workshops, 
educational programs, experience-sharing sessions and awareness-creation/ raising campaigns 
are required. They are needed to mobilize and gear such vital national assets as the population 
into active motion towards the required directions. Communities exposed to, or with ensured 
access to such programs, events and schemes will have no reason for taking too much time to 
progress forward for the attainment envisioned goals by undergoing and evaluating such new 
experiences (WWWCYAO, 2012, p. 2). 
In particular, mainstreaming and adoption of the pertinent best practices into the 
community mean that rural based farmers have access to the latest technologies and researched 
innovative products. It is deemed necessary to deal with the achievements and best practices 
demonstrated by the women trained under the woreda auspices, including the women’s group 
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engaged in and operating in a weaving business. At the same time it will explain what factors 
contributed to such achievements and best practices. They are convinced that under review the 
confirmation of success stories will be very important for all stakeholders concerned 
(WWWCYAO, 2012, p. 3). 
In the woreda some women were organized in associations and SHGs (self help 
Women’s Groups) who shared their experiences not only within Wadla but also neighboring 
woredas in North Wollo. In the locality generally, women and youth development initiatives 
have been able to demonstrate remarkable achievements through the conducive environment 
created and awareness-raising interventions implemented with the view to mainstreaming best 
practices among the local community. 
In such associations active participants are those women who proved to be successful in 
their collective conversations and subsequent performances in income generating activities 
(IGAs). These were in line with the socioeconomic and political goals which women under the 1 
to 5 structural schemes intended for the final achievement of their objectives. The 1 to 5 schemes 
facilitated community members to be mobilized into strong grass roots organizations affiliated 
with the ruling party. The initiatives under the SHG and Desta Women’s Weaving Association is 
presented below from the WWWCYAO report (2012). 
Self Help Women’s Groups (SHG). The self help women’s groups have weekly group 
meetings on conventional practices such as early marriage, jaw-mutilation, epiglottis-mutilation, 
and female genital mutilation. Sometimes women leave the room or are absent from the weekly 
groups because of such highly sensitive topics. They aim to add essential ideas to the bylaws to 
be adopted by such women’s groups and thus demonstrating, vis avis the other women operating 
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under 1 to 5 structural schemes at woreda and kebele leaves, those outcomes can be achieved 
beyond their initial expectations through such mechanisms. 
Desta Women’s Weaving Association. Before the status of women changed in 2004, 
they were confined to domestic affairs and household responsibilities; they were misrepresented 
and under-privileged in terms of freely accessing self-transforming and self-improving 
opportunities in the public arena.  
Mrs. Debire Fikir, the chairwoman of Desta Women’s Weaving Association, wrote in the 
WWWCYAO (2012) report  that existing traditions subjected a woman to early marriage and 
arranged marriage, as the result of which she had to assume maternal responsibilities at an early 
age, thereby ending up being confined to domestic affairs despite an ardent interest in going too 
school. She further stated, however, that the government has created and keeps creating more 
favorable conditions for women than for men now days, thereby entitling women to               
self-determination, freedom of choice towards marital decisions and actions, as well as to    
socio-economic and political empowerment. These fundamental elements of equality were 
missing in the past according to her. 
She further pinpointed that the government, in view of the above, has provided and keeps 
providing women with a variety of educational and training programs for individuals or the 
collective engagement of women in business ventures through the corresponding structural 
schemes. Among other things, these promote women’s economic empowerment for improving 
her current livelihood status; therefore, she kept confessing that she felt a sense of loss of the 
past. Moreover, she declares that, in contrast to experience with demanding laborious activities 
in the past, women are privileged to freely access modern technologies and facilities, including 
water supply and flour mill services. 
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During the communist regime women worked on laborious domestic chores for 15-18 
hours per day, from which their husbands benefited. Currently, due to some gainful economic 
activities by the women, and women’s empowerment programs through education and 
awareness-raising initiatives by the government and its partners women have opportunities to 
advance themselves and develop self-confidence. Most women said that their time used to be 
wasted by the usual coffee ceremony (chat) instead of working and getting an income, there by 
suggesting that such traditions ought to be eradicated,, i.e. ones that waste time. 
She points out that women’s sense of regret goes far beyond the above matter, 
specifically that their past was lost or wasted by the existing traditional attitudes as far as 
women’s exclusion from public meetings and adult education, which women could have 
otherwise attended. Finally, zone-level exchange participants on best practices concluded that 
women have missed out or have been deprived of existing opportunities for acquiring 
wealth/property, and furthermore that poverty has further aggravated such a sense of 
disadvantage or loss is shared by the members of Desta Women’s Weaving Association 
(WWWCYAO, 2012). 
Factors Determining Women’s Advancement 
The Wadla Woreda study (2011) attributes women’s improvement and changes to the 
introduction of women’s gender-based organizations as well as to women’s elevation into 
equality under structural schemes. 
Accordingly, in response to the 1 to 5 structural schemes, the subject women in the 
locality came together for collective engagement in IGAs with the view to achieving 
improvements in, and changes to their livelihoods through structurally tuned collective efforts. 
These were in line with women’s group conversations regarding traditional harmful practices 
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such as early marriage, Female Genital Mutilation, jaw mutilation, and epiglottis mutilation. 
Subsequently, these women started saving birr 20.00 each per week through a self-help 
communal savings club and also running a cotton spinning business, for which they subsequently 
came up with an individual contribution of birr 200. In due course, they produced 30 pieces of 
the local shawl (gabi), and produced it within a unit cost rate of birr 90 at the initial stage, when 
they hired a weaver and used their respective residential houses for warehousing purposes. 
Even if their work process did not do something special that could encourage the subjects 
to get engaged in such business ventures, such women, backed up by other women and supported 
by the women’s 1 to5 structural scheme and orientation, have demonstrated their commitment to 
actual operations and initiatives, through which they managed to improve their livelihoods, give 
good lessons to the rest of the local community members as well as to prove actual change 
before our public office (WWWCYAO, 2012). 
Women in social mobilization and persuasive argument in Wadla Woreda. The 
subject women’s groups have attended awareness-raising events, through which, under the 1 to 5 
structural schemes they were briefed to attend 2 meetings every week to discuss harmful 
traditional practices and avoid such practices among themselves. They were asked to submit 
performance or position declaration reports, entailing contending and similar views, to the 
gender group leader at a regular interval of 15 days, as well as being engaged in IGAs. The first 
group of such a women’s group has immediately commenced operations.  
After the first phase of the awareness-raising events, the group consisting of 100 
members has actively and immediately commenced operations in IGAs under the 1to 5 structural 
schemes, with the view to help women’s sustainable empowerment. WWWCYAO work process 
experts under the WWWCYAO Office of Wadla woreda have demonstrated remarkable 
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accomplishments in conducting regular evaluation and monitoring, as well as providing support 
and addressing problems at the interval of 15 days. In some cases the women’s current 
improvement and changes are partly attributable to the committed interventions or advocacy of 
the experts. Because of that, the said work process is actively engaged in facilitating market 
linkages and outlets as well as soliciting operational sites, in close consultation and collaboration 
with the concerned bodies, with the ultimate view to further enhance the women’s current 
operational status, changes and improvements (WWWCYAO, 2012). 
Positive Deviance (PD) and Asset-Based Community Development (ABCD). 
According to Positive Deviance (2004), positive deviance is a tool used to identify and apply 
solutions to pervasive problems that already exist in a community. The solutions are inherently 
culturally appropriate and sustainable because they come from the community itself. There are 
six steps for working with PD: 
• Define the problem and its perceived causes and define what a successful outcome or 
status would be; 
• Determine if there are currently individuals in the community who exhibit the 
successful outcome or status (positive deviance); 
• Discover what positive deviants are doing differently from their neighbors who have 
access to the same resource; 
• Design and implement a program which enables people to practice new behaviors and 
strategies to overcome the problem identified in above step; 
• Disseminate the successful implementation of the program by inviting others to learn 
from communities currently implementing. (p. 2) 
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Asset Based Community Development (ABCD) is very helpful in programs such as those 
in Wadla Woreda. As an approach to development, ABCD takes as its starting point the existing 
assets and strengths of a community, particularly the strengths inherent in community-based 
associations and other social networks (Mathies & Cunningham, 2003, p. 1). ABCD concentrates 
on identifying the capacities of individuals, associations, and local institutions, and rests on the 
principle that recognition of strengths and assets is more likely to inspire positive action for 
change in a community than an exclusive focus on needs and problems. Accompanying this 
approach are a set of methods that have been used to mobilize communities (Mathies & 
Cunningham, 2003).  
Both PD and ABCD were used in the women’s advancement program, particularly by 
NED and ORDA to facilitate their empowerment programs to meet their practical gender needs. 
Chapter Summary 
Much has been written about the meaning of empowerment. For the purpose of this study 
I will draw mostly from Chandra (n.d.) and Bhuyan (2006). The former identifies dimensions of 
empowerment (individual, group, society) and sees empowerment as control over material assets, 
intellectual resources, and ideology. Bhuyan complements this understanding of empowerment 
by adding that it is a means through which women have the capacity to regulate their day-to-day 
lives in social, political and economic terms toward achieving certain benefits in each of these 
areas. 
Dominant patriarchal ideologies prevail in Ethiopia in which women are seen as weak 
even while the Constitution emphasizes equality. The contradiction between practice and the 
Constitution is sharper in the remote areas. Gradually, some women have emerged to become 
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role models in remote or rural areas, a phenomenon that I intend to explore in more depth in this 
dissertation. 
This literature review also covered studies on the major barriers and social resistances to 
women’s empowerment, including such factors as limited access to and power over resources, 
control, limited access to quality education and training, and limited employment opportunities 
for the women. Studies of conditions and policies related to women’s access to market 
opportunities and credits, micro-finance, and entrepreneurship, all of which are considered as 
stepping stones for various income-generating activities, are reviewed. 
Research on the question of the management of capital as it pertains to women’s 
empowerment is also reviewed. For example, Tamilmani (2009) indicated that 33% of women’s 
enterprises faced problems of capital. When we discuss women’s empowerment, bargaining 
power is important, because the head of the household, invariably the man, tends to control 
ownership of all the family assets, including those acquired by the women themselves. 
In addition to these variables, many studies point to education as an essential instrument 
for increasing women’s participation in leadership across all the levels and to boost their income. 
In Ethiopia, particularly in secondary and higher education, women’s enrolment is the lowest 
compared to neighboring countries, and the same holds true in North Wollo, WadlaWoreda. 
Reports from the North Wollo Zone Women, Children, and Youth Affairs Office (2011), 
indicates that girls are affected negatively by early marriages, etc. Women in some woredas are 
exposed to higher risks due to gender-based violence, illiteracy, low participation in leadership, 
disempowerment, and vulnerability to harmful traditional practices (HTPs) and HIV and AIDS. 
This is particularly severe in the case of native Amhara women in rural areas with subsistence 
agricultural practices in the Wadla Woreda. This finding emerged from the pilot research for this 
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dissertation conducted in this area. This is due to the natural disasters (drought and famine) 
caused by lack of rain and consequently resulting in environmental degradation and bringing 
food insecurity. 
The FDRE (2001) recognized that there are differences between the needs of women and 
men, factors that contribute to women’s inequality. The following are worth due attention: 
• Limited awareness of the symptoms and causes of the prevailing economic, cultural, 
familial, legal, and religious practices and their resultant impacts. 
• Lack of access to and ownership of basic productive resources, inputs, and services. 
• Limited decision-making power in all matters and at all levels. 
• Lack of access to appropriate technological devices which could save women’s labor 
time and relieve them of burdensome chores and allow them more time to be engaged 
in other productive activities. 
• Limited representation in different important areas and limited job opportunities. 
• Inadequate access to basic education, healthcare, sanitation and water supply services. 
• Lack of proper valuation of women’s contribution to the social welfare in the national 
account, as most of their activities are unremunerated. (p. 6) 
As a result of the aforementioned disadvantages, the majority of Ethiopian women live 
under conditions of inequality. Article 35 of the FDRE Constitution defines the equality of 
women and men, recognizes the right to affirm measures for women and provide special 
attention to women so as to enable them to compete and participate on the basis of equality with 
men in political, social, and economic life in all institutions. 
FDRE (2001) also underlined that lack of access to and control over land, lack of 
education and training, lack of access to credit are some of the major factors that created the 
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marginalization of women from the mainstream economy. Enabling women to have access to 
economic resources is critical to the expansion of their choices. 
In order to emancipate themselves from this inequality women have organized 
themselves into groups and clusters of groups in a number of villages for the purpose of 
mobilizing and organizing women to tackle poverty and other socioeconomic barriers (NED, 
2010). 
Beginning from the basic theory of economic empowerment and the specific context in 
Ethiopia, this chapter expanded to include a review of issues pertaining to women’s economic 
empowerment through IGA and SM in general, as well as supporting theoretical and general 
works in the field of leadership and change. 
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Chapter III: Research Methodology 
The Research Questions 
This dissertation examines the economic empowerment of married Amhara women 
through income-generating activities and social mobilization in the NED operational areas of 
Wadla Woreda, in the North Wollo Zone of Amhara Regional state, Ethiopia. The basic research 
question driving the study is as follows:  
• What opportunities, success stories, and challenges exist for rural, married Amhara 
women in income-generating activities to improve their livelihood status in a 
situation of food insecurity and poverty in Wadla Woreda? 
Based on this, I have developed the following specific research questions: 
•    What are the major opportunities for rural, married Amhara women to be successful 
through income-generating activities? 
•    What, if any, positive changes do women experience as a result of their involvement 
in income-generating activities and social mobilization? 
•    What are the challenges rural women have been able to overcome in accomplishing 
the objectives of income-generating activities and social mobilization to achieve 
economic empowerment in their localities? 
FDRE (2001) outlined that situating women in Ethiopia is not much different from 
women in many other African countries. Women in Ethiopia have been subject to various forms 
of gender-based discrimination under traditional customary rules and practices which have had 





Rationale for the Research Methodology 
I use a qualitative research approach, specifically the case study method in my research. 
Qualitative methodologies offer a greater capacity for understanding the case in more detail and 
are thus particularly appropriate when studying the detailed nuances of a smaller population 
sample. 
Qualitative methods include biographical approaches based on narratives or life stories. 
The main reason for the use of biographic research in this study is to narrate the opportunities, 
successes, and challenges that the women overcome and are still facing. As Kegan and Lahey 
(2001) put it, “people are delighted with stories” (p. 68) to understand more details in a case. 
In Revisiting the Quantitative-Qualitative Debate, authors Sale, Lohfeld, and Brazil 
(2002) explain that the qualitative paradigm originates in constructivist ontology where reality is 
deemed to be socially constructed. In qualitative studies, researchers study the direct experiences 
of participants using methodologies such as case studies, to identify dynamic processes, patterns, 
and change. The data are collected in a natural setting, consisting of rich description captured 
through interviews, and sorted into categories that emerge. The words and categories, identified 
on the basis of the data analysis, paint a vivid picture of how and why the phenomena occur in 
the local context. 
In this research a case study was used. Brewerton and Millward (2001) wrote that 
narrative case stories or biography is employed to elicit and analyze descriptive accounts. These 
narratives are concerned with making sense of the ‘stories’ people tell about aspects of their 
experiences or biography (p. 5). 
The biographical method is described and defined by different scholars. Bornat and 
Walmsley (2004) underlined that “biography becomes a common research tool in the form of life 
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stories, narrative case studies methods” (p. 221). Roberts (2002) defines biographical research as 
“a field which seeks to understand the changing experiences and outlooks of individuals in their 
lives, what they see as important, and how to provide interpretations of the accounts they give for 
the past, present and future” (p. 1). The interchangeable uses of terms for the biographical 
method include ‘oral history’, ‘personal narratives’ or ‘biography’ (Denzin as cited in Roberts, 
2002, p. 1). Caslin and Scott (2003) define biography as 
the study of a single individual and his or her experiences as told to the researcher or as 
found in the documents and archival materials…. The researcher investigates the life of 
one individual, often collecting data primarily through interviews and documents of many 
types…to yield a vivid picture of the life of the individual in question. (pp. 448-449) 
 
Roberts (2002) explained that the biographical method uses various sources, which 
includes interviews and carrying out narrative analysis. I collected narrative stories/ biographic 
stories of the targeted women through focus group discussions and one-on-one interviews. 
Personal narratives are included in the research report. According to Merrill and West (2009) 
“Some biographical researchers prefer to take detailed notes rather than use digital or tape 
recorders” (p. 124). I used largely note-taking, as well as little  audio recording and many 
pictures of ongoing activities. 
The degree to which results can be generalized is determined by the translatability, 
transferability and comparability of the findings to other populations (Creswell & Plano Clark, 
2007; Johnson & Onwuegbuzie, 2004; McMillan & Wergin, 2010). Because the sample is small 
I do not seek to generalize, but rather to describe and to understand women’s experiences, each 
of which might be unique. The purpose is to find examples of how opportunities can be created 
and barriers crossed, which can be inspiring to other women, family, policymakers and other 
stakeholders. More generally the validity of the research is determined by the degree to which 
women who will read the findings recognize themselves and their experiences. 
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In focus groups, Krueger (1994) wrote that the moderator can elicit the most truthful 
responses and yield a more in-depth analysis qualitatively (p. 31). This may depend on the skills 
of the interviewer. In this dissertation the research focus is on the narrative case story of each 
woman. I encouraged them to tell me the truth by respecting the Amhara culture. In Amhara 
culture telling lies is completely sinful. This commitment to honesty is still maintained in rural 
parts of Amhara although it is gradually eroded in towns and urban centers. The story of each 
woman is also supported with pictures of their IGA initiatives. 
Krueger (1994) also wrote that validity of focus groups can be measured in several ways. 
The most basic level is face validity. Do the results look valid? Typically, focus groups have 
high validity which is due in large part to be the believability of comments from participants. 
Another type of validity is the degree to which the results are confirmed by future behaviors, or 
events: predictive or convergent validity. 
Yin (1994) indicated that validation of a case study is the major one in maintaining the 
quality of case studies. In order to ensure construct validity, the draft report of the case study can 
be reviewed by those who have been the subjects of the study (p. 145). In this study I discussed 
the first draft research report with the respondents after I had finalized it. 
Method: The Case Study 
Stake (1995) wrote that case study research in qualitative research is an in-depth study or 
investigation of a system, using a diverse range of data collection tools. Trochim (2005) defined 
a case study method as an intensive study of a specific individual or specific context (p. 125). 




Brewerton and Millward (2001) indicated that a case study design has the following 
advantages: 
• It enables more in-depth examination of a particular situation than other designs. 
• The information it yields can be rich and enlighteningand may provide new leads or 
raise questionsthat otherwise might never have been asked. 
• People involved usually comprisea fairly well-circumscribed and captive group, 
making it possible for the researchto describe events in detail. (p. 53) 
Regarding the criteria for selecting a method, Brewerton and Millward (2001) wrote that in order 
to select an appropriate method one has to consider the following points: 
• Able to draw/elicit a form of data appropriate for addressing the research questions. 
•     Better for saving time and resources. 
• Used appropriately in the context of its original formulation and development. (p. 68) 
Using this method the case study was used to write the success stories of 10 women 
entrepreneurs in Wadla Woreda who have already engaged in some form of business within their 
area of interest and capacity. As Stake (1995) underlined a “case study is the study of the 
particularity and complexity of a single case, coming to understand its activity within important 
circumstances” (p. xi). Trochim (2005) also wrote that “a case study is an intensive study of a 






Figure 3.1. A diagram showing the case study of 10 women entrepreneurs and their supporting 
family members. 
 
The interview method was chosen to get the real story of the women entrepreneurs and 
their reflections on their experiences in a face-to-face interview dealing with their life stories—
what were their entrepreneurial opportunities, how they started the business, who assisted them 
from the adult family members, success stories, how they benefited from the NED project and 
did they face any challenges and what did they do to overcome the challenges? An assistant 
female researcher helped me with audio recording and interview notes. She took pictures of the 
interviewees and their work in IGAs, based on the full willingness of the interviewees. She also 
worked with me later in the process of the analysis and interpretation of the data. 
Women	  Entrepreneurship	  Support	  Groups:	  
(daughters,	  brothers,	  sons,	  husbands,	  fathers,	  




The women were selected from NED and similar NGOs’ project beneficiaries according 
to accessibility, availability, and willingness. Besides, the women are already ranked based on 
their success and role modeling in the woreda. Those women who are given high rank as role 
models in the woreda were purposively selected.  
Role of the researcher in the field research, professional skills, and biases. This was 
an interpretative case study based on interviews and observations. Though not a 
phenomenological study, I felt inspired by some of the techniques advocated for the purpose of a 
phenomenological study. 
Moustakas (1994) wrote about transcendental phenomenology where following the 
Epoche process allows researchers to suspend judgment, as much as possible, in order to obtain a 
fresh perspective about the phenomenon being studied. Some of the data were not completely 
new to me, because I have been familiar with the women’s entrepreneurial developmentin that 
area for five years. At the same time, this was the first time for me to hear more extensively and 
systematically from the women and their supporters how they experienced the process of new 
opportunities in the context of traditional challenges. The challenge of conducting a 
phenomenological study is for the researcher to bracket his or her own background, experiences, 
history, and prior understanding. But for an interpretative inquiry, it is almost impossible for a 
researcher to become completely separated from the text emerging from the interviews 
(Creswell, 2007). 
An interpretive approach benefits if researchers have some knowledge and common 
experiences of the phenomenon experienced by the participants (Creswell, 2007). Male 
involvement in the “affairs of women” is seen as very strange in the Amhara Culture in which I 
was brought up. I am a male researcher and I wanted to be taken as an example that engaging 
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men in women’s emancipation processes can help to change the deep-rooted gender inequality in 
our society. At the same time, I tried to avoid interpreting the data with my preconceived ideas in 
connection to NED project or experiences, but to approach and analyze the participants’ 
interview and Focus Group Discussion responses as freshly as possible. In addition, member 
checking gave the participants the opportunity to review the transcripts and to provide clarity and 
accuracy, feedback that I incorporated into the findings (Clausen, 2012). The target women are 
able to read and write since they attended Integrated Functional Adult Literacy (IFAL) through 
Nurture Education and Development and similar NGO projects. Given the fact that I have had 
regular contact with the women and their families through the work of my organization I 
expected the women to feel at ease with my presence. I do not represent any government 
authority, or police force whom rural people mostly feel intimidated by. I am working on behalf 
of a charity organization committed to supporting the poorest of the poor. I am usually dressed 
casually rather than formally. I want to give some explanation as to possible expectations on the 
side of the women to please me because I supported them. Would they feel obliged toward me? 
NED supported the women with a project entitled “Capacity building to improve the life 
quality of women” from 2010-2012. At the time of the research, the project had been 
completed/phased out and the women are currently running their activities on their own strength, 
without any external support from NED or other NGOs. In light of this I do not think the women 
were likely to feel obliged to provide socially desirable responses. 
The choice of the research topic is shaped by my professional and personal concerns 
about gender inequality. I believe in valuing individuals’ narrative stories. While I work in the 
community, I usually engage myself in qualitative baseline and assessment of projects. I 
conducted one-to-one interviews and focus groups discussions while I worked in the Ministry of 
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Education and in my recent employment at Nurture Education and Development. As Denzin and 
Lincoln (2000) underlined, just as the artist is the primary instrument in painting, the researcher 
is the primary research instrument in qualitative investigation. The researcher needs to be seen in 
context in order to convey to the reader as clear a window as possible to the research information 
(description, analysis, and interpretation). The research is supplemented by observations of what 
the women had done so far in their career. 
Brewerton and Millward (2001) wrote that the research moderator is preferably someone 
with direct involvement in the project who is sensitive to the research issue and the need for 
methodological rigor. The assistant recorded the interviews, and put in order the raw data in 
Amharic so that it was easy for me to analyze it in English. 
One-on-one interviews. Interviews enable the researcher to uncover the deeper 
meanings behind people’s behaviors, experiences, motivations, and beliefs (Cloke et al., 2004). 
Sekaran and Bougie (2010) wrote that the advantage of a face-to-face interview is that the 
researcher can adapt questions by clarifying uncertainties, and this can ensure that responses are 
properly understood.  I decided to adopt a semi-structured interview format for the interviews as 
this ensured that the desired information could be obtained, and prepared a list of key themes, 
including both closed and open-ended questions (see Appendix A). Another more practical 
consideration is the language barrier, as it soon became clear that having semi-structured 
questions could be useful for the interpreter and greatly facilitate the process of translation and 
the flow of the interview. The tool was prepared in English and translated to Amharic to 
communicate with the interviewees whose mother tongue is Amharic. Nevertheless, it was still 
important that a degree of flexibility and spontaneity be retained so that interviewees had ample 
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opportunity to lead the discussion. Consequently, the interview tools were not adhered to too 
rigidly, so that room was made for unexpected insights to emerge. 
The interviews lasted on average an hour with each woman in Wadla Woreda. Interviews 
were administered by travelling to the localities. 
Focus group discussions (FGDs). In addition to the personal interviews I moderated 
focus group discussions with the support groups around the women. The FGD was used as a 
supplementary data collection tool to the one-on-one interviews. This allowed the participants to 
raise new issues or expand the inquiry in particular directions. One broad question regarding the 
woman entrepreneur’s success was presented to them for all to reflect upon (see Appendix B). 
As defined by Trochim (2005), a “focus group is a qualitative measurement method 
where input on one or more focus topics is collected from participants in a small group setting” 
(p. 94). Sekaran and Bougie (2010) wrote that focus groups usually consist of 8 to 10 persons 
with a moderator leading discussions on a particular topic and members are chosen based on 
their knowledge of the topic of discussion. Trochim (2005) further reported that “focus groups 
enable deeper consideration of complex issues than many other methods” (p. 94). The FGDs 
allowed the researcher to open further conversations with participants to get “additional 
information that trigger ideas or responses they wouldn’t have thought of by themselves” (p. 94). 
A focus group is usually structured around open-ended questions that may be answered 
by all or several of the participants in the focus group. The researcher as moderator/facilitator 
builds rapport with the respondents and the discussion is like a conversation. Focus group 
discussions on the success stories of the women entrepreneurs were held with the women 
entrepreneurs and her supporting group members (respective son, husband, daughter, etc.).  
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FGDs were employed in the study as a means to clarify questions, obtain direct 
information from the respondents, and provide an opportunity to look into. Participants of the 
FGDs were presumed to be knowledgeable and able to provide information on actual cases of the 
successes and barriers of women economic empowerment or substantiate findings obtained 
through other sources.  
Focus Group Discussions were administered in three different localities, involving 
purposefully selected respondents. The FGDs took place in public spaces in the three research 
areas.  
Selection criteria for participants of the case study. The participants, women as well 
as their supporters were selected purposively. Brewerton and Millward (2001) wrote that 
individuals are selected from a population based on the underlying interest in a particular group. 
The principal participants, the women,  were selected on the following selection criteria in 
consultation with the Woreda Women Children and Youth Affairs Office: 
• Recruited in NED  or similar projects (2010-2012). 
• Participation in community, social and political activities (We got this from the 
Kebele records). 
• Demonstrated capacities in influencing, persuading other women in the project 
activities (We got this from NED monitoring reports). 
• Better performance in the Project (We got this from the Woreda Women, Children 
and Youth Affairs Office putting them in rank according to the success of the 
women). 
• High level of entrepreneurial behavior manifested in initiating, risk taking, 
perseverance etc. in the project. 
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• Access to location to meet and willingness or consent to take part in the study. 
I conducted the primary data gathering for the study in January and February 2014 during 
the agricultural harvesting downtime this time of year in the rural villages. During this period, 
the respondents had ample time and leisure to provide the necessary data in the rural villages. 
The location of the data gathering (both the focus group discussions and one-to-one interviews) 
followed the advice given by local stakeholders. Brewerton and Millward (2004) wrote that 
“choice of location will need to balance the needs of the research with those of participants. The 
prime considerations for participants are convenience and comfort” (p. 83). 
The overall methodology is presented in the following diagram. 
 
Figure 3.2. The overall view of the case study. 
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Ethics of the research. There are a number of basic ethical principles to follow in order 
to ensure a sensitive approach to research. Informed consent was obtained from each participant. 
I explained the purpose of the research to participants and it was clear that they had the right not 
to answer questions or could withdraw from the research at any point without providing reasons 
(Beazley & Ennew, 2006). 
In line with the consent form and the local culture in this study I reported on information 
that has been public already and did not need to be kept confidential. As the study of the women 
focuses more on the economy, they were happpy and took it as an opportunity to use their 
pictures and real names to illustrate their engagement and to show their incredible work to the 
people, financial institutions, NGOs, government, academic institutions, etc., who might refer to 
the dissertation. 
The local culture and the community value system also prevents from divulging personal 
matters that need to be kept secret. Information that needs to be kept private or confidential is not 
reported in this study report. As an example to the readers of this research report, I want to 
mention some of these which include such things as gossiping, abortions, wizardry and magic 
activities, jealousy, abduction, rape, revenge, bribes, wife battery, religious conversion for 
displaced people, fasting cases, and having a child out of legal marriage. 
Finally, confidentiality, though adhered to in one-on-one interviews, cannot be 
guaranteed in a focus grouop, but access to that group was strictly monitored to include only the 
(adult) supporters.  I also ensured participants that no harm would come to them as a result of the 
research. 
Strength, weakness, use, advantage, and limitations of interview tools. Yin (1994) 
wrote that the strength of interviews is that it is target-focused, concentrating directly on a case 
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study topic and insightful. The weakness of interviews is that they are subjective and a reflection 
of the opinion of a respondent. For case studies, the most important use of documentation is to 
corroborate and augment evidence from other sources (Yin, 1994). Focus groups have a number 
of usages. According to Stewart and Shamdasani (1990) they are useful in initiating new ideas. 
This could be relevant for further ideas about women’s advancement.  Litosseliti (2003) wrote 
that focus groups are also used to obtain different information on the same issues with the 
participants in their own words. 
The general strengths and limitations, the use, advantages and limitations of              
semi-structured interviews and focus groups discussions are  presented below. 
Semi-structured one-on-one interviews: 
Strengths.  
• There is a direct rapport between the interviewer and the interviewee. 
• The interviewee is able to speak for themselves with minimal direction from the 
interviewer leading to greater validity in the research. 
• It is easy to record the interview with audio or video. 
Weaknesses. 
• The interview is dependent on the skill of the interviewer’s ability to present relevant 
questions. 
• The interviewer may give the interviewee signals/ cues to give answers that the 
interviewer expects. 
• It may be complex to analyze (Sociological Research Skills, n.d.). 
Advantages of focus group discussions. Krueger (1994) wrote that focus groups 
discussions have the following advantages. Focus group discussions place people in dynamic and 
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realistic situations due to groups interactions. Focus groups have a high face validity and the 
results seem believable. A focus group is also a relatively low-cost method for obtaining data. 
Stewart and Shamdasani (1990) wrote that the researcher interacts directly with the respondents 
where it allows data to be expressed in the respondents’ own words. It also allows respondents to 
react to and build upon the responses of other group members, is flexible and easily understood. 
Limitations of focus group discussions. Krueger (1994) also wrote that in focus groups 
discussions the researcher has less control over respondents, as they are in a group. The group 
can influence the course of the discussion.Stewart and Shamdasani (1990) underlined that 
generalization can be limited to small number of respondents. In some instances the result can be 
biased due to dominant members in the focus group discussions. Some personalities with the 
same idea can dominate whereas others who are less assertive or in the minority remain silent.I 
tried to be mindful of balancing the input of FGD participants by facilitating fairly and giving 
everyone an opportunity to talk. Litosseliti (2003) warns that there can be difficulty in analyzing 
and interpreting data due to the open-ended nature of focus groups. 
Member checking and further triangulation. Member checking  allowes participants to 
critically review how the researcher has represented their words. Since I made minimal use of the 
tape recorder I summarized the notes made from the interviews and focus groups, often 
immediately after the sessions, so that they could add corrections.  I also made additional 
inquiries about some of the information I received during the interviews. Below I summarize the 
main elemensts of the process by which I tried to make sure the data I collected were 
trustworthy. During the interview process, I probed for additional information to make sure what 
I heard was accurate. I also got additional information by further clarifying some of the 
terminology used  in Amharic language by using easily communicable words, poems, action, 
102 
 
history, etc. I sometimes ask confrontational questions particularly on women’s participation in 
the council, in the Kebele and in the family to find out whether cultural changes was happening 
indeed. 
I continuously checked the understanding of the phenomenon/the concept by 
paraphrasing and summarizing  for clarification and engaging them to detect any distortion of 
information (particularly social mobilization is asked about in different way in Amharic, via 
there organizing efforts such as women association, Ikub, mahber, women league, council, etc.). 
I needed to double check on possible exaggerated generalizations. As an example often some say 
“No one gives his/her daughter for early marriage “in Amhara. Such information is a very 
general truth and cannot be authenticated with empirical data in all Amhara . So I had to make 
further inquiries. 
I got the following inputs from the report feedback session that took place at the end after 
we make visits of their products of entrepreneurship (on St Marry, St. George days, and after 
working hours): 
•     They added some new ideas about idir, ikub the women concern organizations 
operation. 
•     They also suggested to take pictures of the money collection plates they use for iquib 
(see Chapter IV)  
•     I also got the meaning of some of the women’s names of the ladies in Amharic 
particularly “Enany” although my wife name is Enany I found slight dialect 
differences in Wadla, Thune, and Dasash. 
•     I obtained new information about why the abuse of older women becomes common 
in North Wollo (see Chapter IV) 
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•     Ato Astewale my assistant who is from Wadla and worked in the office of 
Agriculture and Food for Hungry International (FHI) helped me further to 
authenticate the information. 
We have produced the final report by cross checking it and finally they commented and 
validated the report, as I read it to them in Amharic, before I translated it in to English I also 
made visits to the sites of their entrepreneurial activities  (such as apple farm, beehives, sheep 
and poultry, fattening farm, etc.), and witnessed their services and their sales. I found that  the 
information  I had obtained from them in the interviews was consistent with what I saw. With 
this truth I am happy that the rural people still maintain “telling truth” and that culture is not yet 
eroded. 
Overall this process helped me to make sure the findings are authentic, original, and 
reliable. 
Data Analysis and Presentation 
The narrative case stories were analyzed thematically. As Jones and Rupp (2000) wrote, 
the thematic field analysis stage allows “the researcher to see how the narrated life story is 
ordered, temporally and thematically” (p. 280). The overall biographic construct determines the 
way in which the biographer reconstructs the past and makes decisions as to which individual’s 
experiences are relevant. Breckner (as cited in Jones & Rupp, 2000, p. 286) underlined that 
interpretive biography helps to write how biographic life history (experiences in the past) and the 
life story (the presentation of specific experiences in the present) are connected. 
Once the interview data had been transcribed verbatim through the use of a transcriber 
and a word processing program, I identified themes for analyzing and coding as advocated by 
Glaser and Strauss (1967). It was then translated from Amharic into English. One down-side of 
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translation is that some of the meaning may get lost or changed a bit through translation, but 
there was no other alternative. This method allowed for the initial comparison of the interview 
data in order to arrive at a set of themes for the research findings. Themes reflected the ideas of 
the participants and cannot be used as generalizations of views that are held by all women of 
Wadla or all Amhara married rural women. 
Qualitative data collected through interviews, focus group discussions and observations 
were put into different categorical variables. The focus group discussions were transcribed and 
analyzed with the goal of identifying similarities and dissimilarities of the cases where each FGD 
supplemented the stories of each woman entrepreneur. Qualitative data collected through 
interviews and focus group discussions and observations were categorized according to major 
themes, which were identified and analyzed thematically in line with the research questions and 
summarized for use in descriptive analysis. The case stories were created to display the 
qualitative evidence and to make cross-case comparisons (Yin, 2003). The discussion of the data 
(Chapter V) reflects on the topics in the literature review and the findings of the research. 
Chapter Summary 
The proposed study on the economic empowerment of married Amhara women through 
IGA (Income Generating Activities) and SM (Social Mobilization) is an interpretive study, 
whereby a qualitative approach was employed to shed light on people’s subjective experiences 
and interpretations within the specific context of conditions of women’s empowerment among 
rural communities in Wadla Woreda, Ethiopia. The primary sources of data collection are 10 
women beneficiaries in IGA and SM and their families who support them. 
I conducted face-to-face, semi-structured interviews with the 10 women entrepreneurs in 
convenient and mutually agreed places in three localities. In addition, I used focus group 
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discussions with the 10 women and their supporting family members who assist them. 
Additionally, direct observationswere made and supported through little audio records, and 
largely photographs were taken related to the existing situation of women’s income-generating 
activities. I also illustrated their IGA work with the help of pictures and include them in the 
research report by narrating their stories. 
Finally, I mentioned that the qualitative data obtained through interview sessions and 
FGD would be analyzed and summarized under major thematic areas. 
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Chapter IV: Findings of the Study 
Background to the Respondents 
One-on-one interviews. The women I interviewed are between 22 and 39 years old. The 
minimum educational level of the women is equivalent to primary school. Most of the women 
have been participating in IGAs in apple, fruit and vegetables, sheep rearing, poultry, etc.The 
women participated in different women’s organizations, community-based organisations, 
government, Kebele and Woreda councils and political parties. 
The narrative case stories are presented below in a more or less similar format organised 
according to the area in which they live. I then include each woman’s personal story and her 
engagement with IGAs (Income Generating Activieies)  and SM (Social Mobility). Because the 
use of audio applications has been minimal and the stories were told in Amhara and then 
translated to English for purposes of analysis, the narrative of their story represents mostly my 
words, with occasional translated quotes.      
Under each area I discuss their stories under the following overarching themes: 
opportunities to engage in IGA and SM, women’s IGA success stories and being a role model, 
IGA and SM challenges the women have overcome, challenges facing women’s IGAs and SM, 
and women’sempowerment. At the end of each region I discuss women’s organization 
intitiatives in the region. There is overlap in the themes and topics, but there are also themes 
unique for each particular woman. Each portrait ends with positive proverbs about women as an 
indication of change happening at a cultural level. 
The one-on-one interview findings are presented below with the narrative story of each 
woman and summarized results of the interview under the five themes for the women in the three 
kebeles: Talit, Meley, and Gashena. 
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Women in Talit 
Talit is small kebele located 47 km north-east of Kone (the capital of Wadla Woreda) 
with a highland topography. It has a total population of 3276 consisting of 1856 male and 1420 
females. The kebele is known for sheep and cattle rearing,crop production, and dairy farming. 
The population largely gets their income from agriculture. 
From Talit kebele two women enterprenerus were selected, Workantif Ambaye and 
Yenegussie Geta. Their stories are presented below. 
Workantif Ambaye. In Wadla names have their own meaning and their own messages 
for the parents. The names can express happiness, sorrow, blessing, values, being a hero,beauty, 
admiration,future destiny, or similar analogies. The name Workantif in Amharic means “let 
people give you gold.” This implies that Workantif is very beautiful and one who wants to marry 
or love her has to give gold, probably as a dowry or gift. She is very valuable and the minimum 
standard for her is gold. That is why Workantif married in 1986 when she was 11 years old. The 
wife and husband got married through an arrangement by their parents. They saw each other for 
the first time on their wedding day. Born in Talit Kebele, 1975, Workantif is 39 years old, 
married, and living in Kesnigus village. She has 4 children and shares equal decision-making 
power with all her family members in leading her home. She is an iconic woman who is 




Figure 4.1. Workantif Ambaye. Copyright 2014 by Belete Woldegies. 
Workantif did not have previous knowledge about Income Generating Activities (IGA) 
prior to being selected by NED’s project in 2010. A few years ago, she participated only in 
reproductive and home activities with no opportunity to participate on economically gainful 
activities. She was suffering from hunger, lack of clothing and housing. She was living on food 
aid from the government and different NGOs due to hunger, lack of clothing and housing. She 
has experienced absolute poverty most of the time, having very little food only once a day. That 
is why Workantif said “I became old for my age very early, a human being resembles ‘the life 
one lives.’” 
In NED’s Project Workantif was equipped with IGA and savings skills and running her 
business, which enabled her to get income in kind and in cash, and made her self-confident and 
stand on her own for petty expenses. Now she is paying for her expenses with the money earned 
from IGA. Previously she was dependent on her husband to make even small purchases. She 
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became more confident and influenced women in her community as well as at home after being 
engaged on IGAs and savings. 
 
Figure 4.2. Workantif with her sheep. Copyright 2014 by Belete Woldegies. 
Workantif is currently fattening sheep by buying unfattened sheep at the time when they 
are cheaper, then she usually sells the sheep at the time of holidays (Christmas, Easter, and New 
Year) when their price becomes higher. In addition, she is preparing tela (traditional alcohol)  
and tea and selling it in the market place on every Saturday, which is the biggest weekly open 
market in Talit. Her family members are supporting her by feeding sheep, preparing tela and tea 
for sale, and carrying and bringing inputs for her productions. 
Yengusie Geta. Yengusie means “the king child.” Geta means “lord.” Her name 
expresses that she is beautiful because she is the child of the king blessed by God. In the society 
a king is one who is handsome. Children borne from a king are beautiful and handsome. 
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Yenegusie is a very beautiful dedicated women. She is unique and becomes a leader leading not 
only her family but also participating in women and youth leadership in her Kebele. 
Yengusie, 27 years old, lives inTalit kebele, Wadla Woreda with her husband and two 
children. She married in 2002 when she was 13 years old. She is among the core Kebele women 
leaders, a member of the Women’s League and Youth Federation.She married her husband with 
the consent of the couple’s families and the couples saw each other on their wedding day for the 
first time. Yengusie and her husband make decisions at home with their family through 
discussions and they exercise collaborative family leadership. 
 
Figure 4.3. Yengusie Geta. Copyright 2014 by Belete Woldegies. 
Yengusie had no knowledge and experience of women’s economic empowerment 
activities or small-scale income gaining activities and savings before 2010. She was unable to 
meet the expenses for her family members’ needs for food, clothing, and other necessities. There 
was no food and income due to lack of rain.They were also not organized together in the 
women’s group before 2010.She and her family have been supported in food aid by the 
government during famine and drought in Wollo. 
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Thematic Summary of one-on-one interviews  for women in  Talit.  
Theme One: Opportunities to engage in IGA and SM. According to the interviewee 
results women inTalit got training opportunities and were equipped with skills on: IGAs, 
savings, how to start your business, and business planning and operations management together 
with the other selected women. This became a stepping stone to form an equib (traditional 
savings groups) and start saving with other neighboring women as members in the village. 
Before joining NED’s project, they were getting credit from Amhara Credit and Savings 
Institution (ACSI), but the principal and the high interest was terrible for them. In the locality, 
there are some opportunities for women to participate in small scale IGAs such as sheep 
fattening, poultry production, bartering sugar and coffee with grains for sale, tela (traditional 
alcohol) and tea.They have been fattening sheep and selling them when sheep are relatively 
expensive during holidays like, Christmas, Easter, Epiphany, and New Year. 
 




Figure 4.5. Workantif taking care of her sheep. Copyright 2014 by Belete Woldegies. 
They said before they engaged in this income generating activity that they were very 
dependent on their husbands. They were fearful and felt shy to ask their husbands for household 
expenses. They were confined at home to cooking, looking after the children, fetching water, etc. 
Nowadays there are many opportunities to engage women in IGAs, but it needs capital support 
from educated people and government. 
Theme Two: Success stories in IGA and SM and being a role model. The participants 
said before starting income generating activities and savings, they were facing problems in 
accessing credit services from the sole and the nearest credit and savings provider, Amhara 
Saving and Credit Service Institution (ACSI) because it is compulsory to form a women’s group 
in the village and the interest rate was too high for borrowing. The risk of borrowing money from 
ACSI is high because previous experience showed that the women take risks collectively to pay 
the high interest plus the principal. This means they are required to repay the whole amount of 
the group credit with its interest in cases where one or more members of the women’s group 
failed to repay the principal and interest. Nowadays by accumulating capital in the form of equib 
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and loans they are able to rear sheep, engage in grain trading, local brewed products (tela, teji, 
arekie), poultry, apples, etc. 
Theme Three: Challenges they overcame. The women in Talit kebele developed 
bargaining power both at the family and community level. At the beginning, there were many 
challenges that discouraged women from participating in IGAs and social mobilization, 
including community discussions, Integrated Functional Adult Literacy (IFAL) courses and the 
women’s league or association. Women’s participation at the local level was low due to society’s 
negative attitudes toward women’s capabilities, and largely lack of women’s confidence to break 
theses traditional practices. These are being changed due to an increasing awareness level of the 
community members about women’s equality at home and community level, and the emergence 
of role model women whose life quality became an example to other women. 
Women were facing problems from male chauvinists. Some women face psychological 
abuse as if women are created only for home activities and reproductive purposes. Women were 
not respected. Some women even accepted the psychological and physical abuse threatening 
them as home-making servants. 
To eliminate this problem, the women organized together with the kebele leaders, 
Women’s Association and other kebele level actors to increase women’s participation in village 
and kebele administration positions. 
Theme Four: Challenges facing women. There are a few men in their areas that 
discourage women’s participation in IGAs and activities outside the home because of their lower 
levels of awareness about women’s capabilities in taking part in leading their home and 
community. Women who assumed the position of role models in Talit are working to break such 
types of attitudes; in close collaboration with kebele leaders, the Women’s League and Women’s 
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Association, local development actors increase women’s participation and decision-making 
power both in and out of the home. 
The women are facing problems in becoming involved in viable income gaining activities 
and savings because of limited access to capital and credit support. Their working capital is very 
low. If they get credit, particularly with low or no interest, they can boost their business. Finding 
a place to work is also another problem. They sell their products on Saturdays in the market due 
to the absence of workplaces. 
Theme Five: Women empowerment. The interviewees feels empowered because IGAs 
enable them to have equal opportunities with men. Currently, the women have equal decision 
making power at home with their husbands on matters concerning the family; most of them have 
been participating in kebele and Woreda level councils; they developed self-confidence in 
expressing themselves to actively participate in the community conversations. Their active 
participation in socio-economic activities inspired other women to follow their way to enhance 
the participation of women, unlike previous times when males were the only decision makers at 
home, kebele, or woreda levels. As an example, Workantif organized women to form a Women’s 
League that consists of a total of 49 women members and a Women’s Association with a total of 
100 members so that they may have a collective voice and equal power with men at home and at 
community levels. As head of the kebele Women, Children and Youth Affairs Office, she works 
as a member on the local development committee, kebele and woreda councils, and 
Woreda/kebele executive committee. 
Women in Talit are role models in sending girls and children to school. The women 
participate in community conversations and IFAL, in watershed management activities and 
grassroots development groups. Participants are members of the kebele Women’s League and 
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Youth Federation. They advised other women to participate in viable income generating 
activities and savings, and practice equal participation in household and community level 
decision making. 
Women’s organization initiatives. This section summarizes the participant’s views on 
women’s advancement in their village, in terms of organizing themselves. Women’s 
organizations have been established and women empowered in Talit Kebele in recent times. The 
role model women such as Workantif were among the core kebele leaders and had been leading 
the kebele Women, Children and Youth Affairs. Different women’s equib groups initiated by 
NED were organized. 
A number of women are  empowered by IGAs, which enables them to have equal 
opportunities with men. Currently, they have equal decision-making power at home with their 
husbands on matters concerning the family; they have been participating in kebele and Woreda 
level councils; they developed self-confidence in expressing themselves to actively participate in 
the community conversations. As an example, the women participate actively and coordinate 
environmental conservation activities and they became role models on IGAs, adopting health 
packages, and practicing improved agricultural practices. They formed a Women’s League to use 
their collective voice for equal power with men at home and at community levels. 
The women entrepreneurs also established different development-oriented women’s 
equib groups that were initiated by NED incollaboration with local government stakeholders. 
The kebele Women’s Association, Women’s League, Women’s Federation, and Youth 
Association are working to ensure that kebele level decisions consider the benefits and equality 
of women. The women’s concern organizations also have an umbrella organization known as the 
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Women’s Federation. The Women’s Federation advocates and mobilizes the society to ensure 
gender equality. 
Women in Meley 
Meley is one of the government Kebeles located at 19 km West of Kone. Meley has a 
total population of 6670 consisting of 3435 males and 3235 females. Meley is rich in natural 
resources such as fertile red soil, favourable weather for apple production, eucalyptus trees, cash 
crops, and food crop production. It was the first kebele to start producing apples. The rural parts 
like the towns have access to electricity, pure water, and access to the main road from Addis 
Ababa to Bahar Dar.  Five participants were interviewed.  
Wubit Tadesse. Wubit means beautiful and Tadesse means new. Wubit was born in 
1979 in Talit and lives in Meley. She is 35 years old, married and she is the mother of 5 children. 
She married in 1994 when she was 15 years old. She married her husband with the consent of the 
couple’s families and the couples saw each other on their wedding day for the first time. She is 
leading her home equally in sharing the decision-making power with her husband and her 
children. 
Wubit and her daughter have broken the cultural barrier. She works in the farm which is 
usually the work of the man. She works on the apple farm and keeps beehives alone without the 
man. She and her daughter do not confine themselves in kitchen. They engage themselves in 




Figure 4.6. Wubit Tadese in her apple orchard. Copyright 2014 by Belete Woldegies. 
Wubit was neither participating in income generation activities nor had she joined 
different groups of social mobilization before. Since they were not able to cover food and 
clothing expenses for their family, her husband seasonally migrated to Sidama zone, in the 
SNNP (Southern Nation and Nationalities People) and to Addis Ababa to work as a daily laborer 
for low payments. She said that her husband used to live with the family for about 6 months a 
year since he could not feed the family with little income prior to her starting the IGA in their 
back yard. 
Dasash Agazh. The name Dasash means embracing the body. Agazh means one who 
collaborates or is an assistant. Dasash was born in 1979; she is 35 years old, married, and lives in 
Meley kebele, Wadla Woreda. She married in 1989 when she was 10 years old and she has 3 
children. She explained that she married her husband with the consent of the couple’s families 
and the couples saw each other for the first time on their wedding day. Her husband is ill, 
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suffering from high blood pressure. Thus, she is head of the family and taking on the 
responsibility of her husband. 
 
Figure 4.7. Dasash in her apple farm. Copyright 2014 by Belete Woldegies. 
Before Dasash was selected by ORDA’s project, she was engaged on subsistence 
agriculture in which her family was not able to feed itself throughout the year. The family was 
forced to send one of the children to grandparents to live there. Gradually, the family started to 
make mats from sheep wool to sell to passers-by as their home is on the roadside. Even so, their 
income was not enough to cover expenses for their food, clothing, and the children’s education 
materials. They were also not able to build a better house. 
Dasash is one of the active members of the equib. Dasash and her family members are 
also producing other vegetables by intercropping with apple trees. She is a role model on the 
development of a water well; she was able to attract community attention in Meley kebele where 
a total of 370 underground individually owned water ponds became functional. The number of 
apple growers in Meley Kebele is increasing over time due to Dasash and her group’s efforts. 
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Dasash advises other women to participate and engage in income generating activities 
that are viable in her kebele, including apple production, cotton spinning, poultry production, 
sheep fattening, wood production, and beekeeping. 
Dasash said: 
After my engagement in IGA and the women’s group in my community, our capacity 
progressively enhanced over time. I talk with my husband and my family without any 
fear. I am actively participating and promoting cotton spinning in the women’s self-help 
group. My husband joined the women’s group to encourage women’s participation on 
IGAs. He provided education to other women with me to initiate them to start cotton 
spinning. As a result, they are able to organize 660 women in self-help groups. All groups 
are currently actively operating cotton spinning. My husband was called ‘woyzero’, 
meaning ‘Mrs.’ because he joined and supported women’s self-help groups in the kebele. 
Tihune Ayalew. Tihune means “let her be” and Ayalew means “too many.” Tihune is 
blessed to her family and they accepted the gift of God when she was born in 1979 in Meley. She 
is 35 years old, married, and lives in Meley kebele, Wadla Woreda. She married in 1992 when 
she was 13 years old and she has 4 children. She married her husband with the consent of the 
couple’s families and the couples saw each other on their wedding day for the first time. 
Currently Tihune is in a better position in decision making, sharing equally with her husband. 
 
Figure 4.8. Tihune Ayalew in her apple orchard. Copyright 2014 by Belete Woldegies. 
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Tihune and her family members have suffered from chronic food insecurity. Unable to 
meet their clothing, food, and education material expenses for the whole family, they received 
support from the government relief and Productive Safety Net Program (PSNP). PSNP provided 
them with wheat, oil, and cash when they participated in community-based watershed 
management activities, community water ponds development, and other community 
development activities working as daily laborers. However, the food and cash aid from PSNP 
were used only for subsistence life needs. She was paid in cash amounting to birr 285 per 
household member for the first 3 months and food payment which consists of 15 kg wheat, 1.5 
liters oil, and 4.5 kg grain for 3 months in 1997–2009. 
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Aberech Tseganew. Aberech means “one who collaborates” and Tseganew means 
“given wealth.” Aberech is an exemplary woman in lifting herself out of poverty and hunger and 
was awarded a medal for her success.She was born in 1979 in Kuana. She is 35 years old, a 
married woman living in Meley kebele, Wadla Woreda. She married in 1999 when she was 20 
years old and she and her husband have 4 children. She married her husband with the consent of 
the couple’s families and the couple saw each other for the first time at their wedding ceremony. 
She is currently exercising a leadership role both at home and in the community. 
 
Figure 4.9. Aberech Tseganew. Copyright 2014 by Belete Woldegies. 
Aberech and her family have been engaged in IGAs including selling bread, tea, and local 
alcoholic beverages in her small rural grocery before she was supported by a women’s economic 
empowerment project. Her land is too small to satisfy the family’s food, clothing, and housing 
needs, so she started engaging in the above-mentioned IGA. The income she got from IGAs 
helped the family a lot in covering additional expenses from the births of more children. 
However, she was facing problems in her business due to lack of entrepreneurial skills and 
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limited experience on running the business. She started the IGA with an initial capital birr 500. 
She and her groups developed savings habits. 
Enaney Habtamu. Enaney is a name given to a woman whose face and over-all 
character is beautiful all the time and looks younger, like before marriage or giving birth. 
Habtamu means “a rich person.” Enaney was born in 1989 in Meley. She is 25 years old, 
married, and lives in Meley kebele, Wadla Woreda. She married in 2004 when she was 12 years 
old and she has 2 children. She married her husband with the consent of the couple’s families 
and the couples saw each other for the first time on their wedding day. She is leading her home, 
equally sharing the decision making with her husband and the family members. 
Before Enaney and her family were selected by ORDA’s project, they were engaged in 
subsistence agriculture in which they were not able to feed themselves throughout the year. Their 
income was insufficient to cover their food, clothing, and other household expenses. It was really 
bad for them especially at times when there was low productivity because of land drought. 
 




Summary of one-on-one interview results  of women in  Meley. 
Theme One: Opportunities to engage in IGA and SM. The womensaid that they got the 
opportunity to join and start an IGA five years ago with the assistance of ORDA staff. They 
came to support them and they started to participate in an awareness raising campaign for apple 
production by ORDA and the Woreda Agriculture Development office. They were advised to 
grow apples on their farm near to their houses. They became among the first very few farmers to 
receive and plant apple seedlings from the Agriculture office and ORDA while many people 
were refusing. ORDA gave them short-term training on apple planting and developed a 20 meter 
deep water well in their back yard. Currently, neither their animals nor their plants have any lack 
of water. 
 
Figure 4.11. Wubit and her daughter watering apple and other vegetables from their well. 
Copyright 2014 by Belete Woldegies. 
In addition, ORDA has been providing them with technical support and apple seedlings 
on a credit basis in addition to organizing them in self-help groups with other women to let them 
operate small businesses like cotton spinning and saving money on a group basis. ORDA has 
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also supported them in the construction of individual water ponds. The women were also 
engaged in beekeeping where they sell honey to the traditional teji brewers. Their family 
members are helping them by feeding poultry, managing apple trees, selling apples, pumping 
water from the well, tea selling, and bread preparation. 
In Meley there was lack of water and family members in Meley participated in an 
awareness-raising conference and were able to dig and develop underground water for irrigation 
as well as for drinking. This is particularly true with Dasash and her husband as they were the 
first supporters of this idea and started to dig a well near their house. She said, 
I had to go for an average of 1 hour per day on foot to fetch water. I carried a jar of water 
on my back and keep some for our cattle and my family. We were buying one bucket of 
water with birr 10. The problems made us stronger and we started to dig a water well near 
our home. We were provided with apple seedlings by ORDA and Agriculture 
development office. 
 




Figure 4.13. Dasash’s cattle drinking water drawn from their well. Copyright 2014 by Belete 
Woldegies 
The women are engaged in livestock breeding and crop, apple, and vegetable production 
with the help of ORDA. They have intercropped apple plants with onion, garlic, cabbage, carrot 
and potato using irrigation and ground water, and are also spinning cotton and wool in a 
women’s cotton spinning group which has 12 members. They were supported to establish and 
strengthen their own business through business skills trainings including savings, organizing 
them to form women’s self-help saving groups and cotton spinning groups, experience sharing, 
and mentoring and coaching. 
The women advised their neighboring women to engage in IGA in order to cover their 
families’ expenses. They strongly commended women to engage in income generating activities, 




Figure 4.14. Tihune working in her apple orchard. Copyright 2014 by Belete Woldegies 
The Woreda TVED office had been supporting them to engage in a self-help savings 
group. They got continuous skills training and experience-sharing with other women on IGAs, 
business operations, and savings.  
Theme Two: Success story in IGA and SM and being a role model. Nowadays, most of 
the women I interviewed in Meley are role models for other women in their kebele as they are 
active in income generating activities and savings. They also actively participated in different 
types of women’s associations and equib. They are coordinating 1 to 5 development groups, and 
teach the community to eliminate early marriage by sharing their experiences as one of the 
victims. The women are very successful in building the capacity of other women. The women 
planted about 240 apple seedlings per year. This is the result of their concerted leadership. They 
pointed out that if women are widely working on apple production, dairy and poultry farms, 
petty trading, and apiaries the return is good. The women recommend that economically poor 




Figure 4.15. Wubit with beehives. Copyright 2014 by Belete Woldegies. 
Currently the women are saving money with their equib members on a monthly basis. 
The equib members borrow money from their savings with an interest rate of 3 birr for each 100 
birr per month. The equib was initiated by the women.The equib is a means of accumulating 
working capital for the women. The WWCYA, NED and ORDA encourage the women to find 
different means of financing their efforts to escape from poverty. 
ORDA further strengthened the equib very well. In order to sustain the equib, it has a 
better system than the traditional one. The equib has a wooden box with a locker and four dishes 
as shown in the pictures below. The four dishes and the safe enable members to communicate 
easily and pay for the equib without interruption. The equib consists of: 
§     A safe (wooden box) with a lock plus four dishes: 
ú Green dish 
ú White dish  
ú Red dish 
128 
 
ú Blue dish 
 
Figure 4.16. The safe and the four dishes in different colors introduced by ORDA. Copyright 
2014 by Belete Woldegies. 
1. The green dish: on this dish members of the equib will put their weekly savings. The 
equib committee will count the money, close the account, and put the money in the 
safe in the presence of the members. Every member saves birr 5 and the 7 equib 
committee members collect the money on Trinity Day up to 9:00 am. Dasash’s equib 
currently has 13 members. 
All members know the balance very easily. The new equib system introduced by ORDA 




Figure 4.17. The green dish. Copyright 2014 by Belete Woldegies. 
2. The white dish: Previously the equib was used just to save money. In the new “dish-
safe custody” members of the equib also save contributions for social life. They each 
contribute birr 5 for social life savings and birr 1 to be given if a member delivers a 
baby. The birrs savings are usually used to cover expenses when someone dies, if an 
accident occurs like the death of a farm ox, medical expenses, or a house burns down. 
The money saved for covering the above expenses is collected in the white dish and 
put in the safe. Thus, the money collected in the white dish is a means of financing to 
help each other. The maximum assistance paid is birr 80 per person. Besides, with the 





Figure 4.18. The white dish. Copyright 2014 by Belete Woldegies. 
3. The red dish is introduced to the equib for penalties. For example, when oral 
warnings to absentees and members who do not pay the equib on time are not 
heeded… on collecting contributions and paying back money to equib savings. Thus, 
the red dish is for financial penalties leveled against members who do not respect the 
regulations. When the equib members don’t pay for one week the penalty is birr 5. If 
the equib premium is not paid for a month, the penalty is also birr 5. Late comers for 




Figure 4.19. The red dish. Copyright 2014 by Belete Woldegies. 
4. The blue dish: when the equib savings reach birr 100, members of the equib can 
borrow it for 3% interest a month. Those who borrow the money for business 
purposes will get an approval by equib committee, and the 3% interest is put in the 
dish. 
 
Figure 4.20. The blue dish. Copyright 2014 by Belete Woldegies. 
Dasash said: “If we sit idle, poverty will ride on us; if we work hard we open the way to 




Figure 4.21. Dasash with her cotton spun threads. Copyright 2014 by Belete Woldegies. 
The women got income from the production of poultry, beekeeping, apple production, 
vegetable production (including onion, garlic, cabbage, carrot, and potato) by developing ground 
water, a supply of wood, and being in a cotton spinning group. They save money in a women’s 
self-help savings group with its 12 women members. They did all their jobs by sharing equal 
responsibilities with their husbands. The women self-help credit group members save money and 
borrow from their savings at a rate of 3% interest for each birr 100 per month.  
Some women in Meley also engaged themselves in off-farm business activities. In this 
regard Aberech is exemplary in owning a small business. Aberech and her husband diversified 
their business to selling beer, soft drinks, tea and bread tela and distilling local areki and to 
working on tailoring. She usually saves birr 200 in the self-help savings group and birr 200 on 
her individual savings at ACSI. She does her work by sharing equal responsibilities with her 
husband. They also borrowed birr 7000 from ACSI to improve their volume production and 




Due to her exceptional success in the IGA, earning about birr 15,000 to 20,000 per 
annum she was awarded a bronze medal from the government, North Wollo zone administration 
in recognition of her success and being a role model to other women. 
 
Figure 4.22. Aberech Tseganew with the certificate and cup she was awarded. Copyright 2014 
by Belete Woldegies. 
 
Figure 4.23. Aberech’s certificate. Copyright 2014 by Belete Woldegies. 
In Meley some other women  started running their businesses on poultry production, 
beekeeping, apple production, vegetable production (including onion, garlic, cabbage, carrot and 
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potato production) by developing hand-dug well water, and by making traditional cloth from 
cotton. 
The self help group (SHG) has 12 members. Members save birr 100 per person in the 
SHG. They do their jobs by sharing equal responsibilities with their husbands. 
Theme Three: Challenges women overcame. When compared to prior to joining 
ORDA’s project, women are now living in an improving situation since they are able to send 
their children to school, and they feed their families at least 3 times a day. They dress their 
children with better clothes, they save birr 50 at home and birr 50 in the equib monthly and have 
saving accounts at ACSI. 
They are living in better conditions compared to their life prior to their engagement in 
IGA. Dasash and her husband brought back their son whom they had sent to live with his 
grandparents and the boy is now continuing his education as a third year student in a university. 
They said that some women are getting an average income of birr 7000 from their apple 
orchards. 
Unlike previous times when their families were living a subsistence life with no capacity 
to feed and clothe themselves throughout the year,they are currently living better and their 
children are attending school regularly. They are able to feed themselves throughout the year, 
their clothing has improved and they have constructed a better house because of their 
participation. They explained that women are living in a better condition when compared to their 
lives prior to being engaged in IGAs. As an example Aberech believes that there are changes to 
her life and an advancement of women in the locality. One of the women said, 
I hired two female workers for food preparation. It brought a great change to my family’s 
life. Nowadays, I live a better life since I cover my family’s food, clothing, shelter and 
other expenses. I also bought a television, radio, DVD player, and a tape recorder so I am 




Theme Four: Challenges facing women. In Meley women are still suffering from lack 
of initial and operational capital to start and diversify their income gaining schemes. They tried 
to get credit from their relatives, however, it cannot fulfill their needs and the interest rates are 
higher. 
In the apple production, heavy rains and frosts are damaging their farms and people steal 
their apples. In addition, although some women started poultry farming, the chickens die from 
unknown epidemic diseases. This year, the apples were affected by hail when there were heavy 
rains. 
Although there is a relative change in their lives, still women have challenges that they 
have not overcome. Epidemic diseases also reduce the volume of the apple production. The land 
size is also not able to produce and supply enough apples. Professional support from the 
Agricultural office to modernize the apple farm is very low. Professionals’ commitment and 
encouragement is almost absent except from NGOs. 
Dasash, one of the women entrepreneurs underlined: “Still we need to struggle against 
some challenges. The challenges we face are weak market linkages to sells apples. Epidemics of 
disease that attack the apple fruit is another constraint.” Lack of working capital/ money was the 
dominant constraint that limited her business plan to diversify and get a better income. They 
need additional working capital to grow their businesses. 
Theme Five: Women’s empowerment. The women explained about the level of women’s 
empowerment in their locality. Women are currently practicing equality since they are equally 
participating at home and community level decisions. Workloads are minimized by sharing with 
their husbands and family. There is individual and societal level empowerment. By participating 
in community conversations and IFAL, they are also represented in different kebele and village 
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leaderships. Some of the women are serving as a leader of the 1 to 5 development group in their 
village. They are also members of the women’s self-help savings group and cotton spinning 
women’s group. The women generate income from all these IGAs. 
Moreover, women in their locality are practicing equality at home and in the community 
through equal decision making, and active participation in kebele leadership. Women in Meley 
kebele are actively engaged in eliminating early marriage through community dialogues. The 
women have also general meetings on the 5th and 29th days every month in the women’s 
meeting hall in Meley. The women attend literacy classes every Saturday and Sunday for at least 
two hours. 
In Meley women’s power is increasing over time. Unlike previous times when women 
were considered as home servants with no space for decision making, they are now taking a 
pivotal role in decision making at family level, control over resources, sending girls to school 
and fighting early marriage. They are also active in IFAL, community dialogues and at different 
community meetings. In general, they are actively participating at home, community and societal 
levels. 
The women in Melely have developed self-confidence and self-reliance. They maintain 
their traditional culture such as fashion and clothing. Aberech is an exemple in respeceting the 




Figure 4.24. Aberech dressing in Ethiopian traditional costume handmade from cotton. 
Copyright 2014 by Belete Woldegies. 
Currently, most women feel better about getting more income. They are leading their 
family in consultation with their husbands. They also actively participate on the kebele Women’s 
League, women’s development groups, the Women’s Association and women’s self-help saving 
groups. They are also members of the Youth League and Youth Association. 
Women’s organizations initiatives. Women in Meley kebele are participating in 
different forms of formal and informal associations/organizations. According to them women in 
Meley kebele are experiencing equal participation in kebele administration and have the power 
to influence decisions through their formal associations including women’s associations, 
Women’s League and Women’s Federation at kebele level. In addition, they participate in kebele 
administration, and the women participate in youth associations and the kebele council. They are  
members of an equib with 11 other women and they are doing cotton spinning and saving money 
on a weekly basis.The Cotton Spinning groups exist with members ranging form 10-21 women. 
They also actively participate in community conversations and IFAL at kebele level. The 
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women’s organizations are machineries to engage women in gainful economic activities and 
mobilize the community to support them. 
Some women have been active in a women’s movement organization. They have 
organized a women’s self-help savings group with 7 women and 8-12 members where they were 
provided with skills trainings on savings and IGAs by ORDA. They were also organized in 
women’s self-help groups and became members of a women’s group which consists of 20 female 
members. One of the women entrepreneurs’ husband joinedthe cotton spinning group in Meley. 
They encouraged the group to strengthen their concerted efforts. They explained that women in 
their kebele are actively participating in community decision making by joining different 
associations including a Women’s League, Women’s Association, Women’s Federation, Youth 
Federation; the kebele administration and Kebele council is increasing over time. 
They have fortnightly and monthly meetings in a big hall built with the financial support 
from ORDA project. The points of discussion usually focus on: eliminating harmful traditional 
practices; women’s economic empowerment; strengthening women’s organization; women’s 
involvement in development groups; women’s participation in party politics; women’s workload 
and family awareness to provide enough time for girls who are enrolled in schools; food security; 
watershed management; and youth employment programs. 
Women in Meley kebele are participating in different forms of formal and informal 
associations/ organizations. Women’s self-help credit groups are organized with women 
members ranging from 8-12 in which they discuss different issues regarding changing women’s 
lives; cotton spinning groups exist with members ranging from 10-21 women. Women also have 
equal participation on the kebele administration and have the power to influence decisions 
through their organized efforts such as the Women’s Association, Women’s League and 
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Women’s Federation at kebele level. In addition, their participation in kebele administration, 
youth associations and kebele council becomes visible. 
Women in Gashena 
Gashena is one of the rural kebeles located on the highway roadside ofAddis Ababa to 
Bahr Dar. It is 12 kilometers North-West of Kone and about 700 kilometers from Addis Ababa. 
Gashens has become one of fast-growing localities in Northern Ethiopia. Large volumes of apple 
production comes from Gashena. There is a very big apple nursery which distributes to other 
kebeles and woredas. The rural part of Gashena 02 is near the small town of Gashena 01. There 
is good relation ship between the rural and urban dwellers. The total population is 2658, 
consisting of 1355 men and 1303 females. I interviewed three women in Gashena: Bayech 
Wuletaw,Genet Alebe, and Tsehay Abate. 
Bayech Wuletaw. Bayech means surprisingly “good to see.” Wuletaw means “a 
favor.”Bayech is a very strong women. She is a mother and works mainly in poultry and apple 
farm income generating activities.Bayech was born in 1980 in Gashena. She is 34 years old, 
married, and lives in Gashena kebele, Wadla Woreda. She married in 1990 and she was one of 
the victims of early marriage. She and her husband have 4 children. She explained that she 
married her husband with the consent of the couple’s families. The couples saw each other on 
their wedding day for the first time. Unlike women in Meley and Talit, family leadership and 




Figure 4.25. Bayech in her apple orchard. Copyright 2014 by Belete Woldegies. 
Before Bayech and her family members were selected by ORDA’s project, they were 
engaged in subsistence agriculture in which they were not able to feed themselves throughout the 
year. They were unable to cover their children’s educational materials and clothing expenses. 
Even though they were investing their time on their farm, the family was not able to increase its 
productivity since they were using traditional farming. 
Genet Alebe. Genet means “blessed with no sin.” Genet is a very young woman living in 
the rural part of Gashena. She came from South Gonder in search of work. Currently she is 
engaged in poultry farm business. She works and supports her son. She is very committed to 
overcome poverty on her own. 
Genet was born in 1980 in Gayint. She is 34 years old, married, and lives in Gashena 
kebele, Wadla Woreda. She married in 2010 and she has one child. She explained that she 
married her husband with her and her husband’s consent without the interference of their 




Figure 4.26. Genet at her poultry center. Copyright 2014 by Belete Woldegies. 
Genet was dependent on her family before she married her husband. Until she got 
married she met expenses for her needs by asking her family. She had no idea about income 
generating activities and savings. She also had no participation in any women’s or community 
associations and groups. 
After getting married to her husband, Genet worked at home and in childcare activities 
for about two years. They led their lives with the income they got from grain trading on which 
her husband was working. 
Although neither Genet nor other women are enrolled under the project framework, she 
started poultry production, and seeing this, NED and Woreda TVED office supported her 
through providing a one-time skills training on a poultry production package, business 




Figure 4.27. Genet treating chickens near a tukul house made of wood, grass, and stone. 
Copyright 2014 by Belete Woldegies. 
Genet explained that currently she feels comfortable since she is contributing to her 
family’s income and covering her home expenses. Genet and her family are engaged in poultry 
production, woodland work, and grain trading. She explained that they are living in better 
conditions relative to their life prior to being engaged in IGA. 
Genet explained that there are small-scale business ventures such as apple production, 
petty trading, poultry production, sheep fattening, woodland development, and beekeeping. She 
advises other women to be engaged on viable small scale business ventures to be able to 
contribute to their families’ incomes and share other expenses. 
Tsehay Abate. Tsehay means “sun” and Abate means “coming on every day.” As her 
name indicates Tsehay is a very red color like the sun. She is as beautiful as the morning sun. 
She is exceptional in the area. In the first place she married late, which is unbelievable for such a 
beautiful woman to stay so long without getting married. In this instance she broke the cultural 
barriers and was engaged in economic strengthening activities on her own. She is currently an 
entrepreneur engaging herself confidently in cattle rearing, sheep business with an initial capital 
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amounting birr 15,000.Tsehay was born in 1987 in Arbit. She is 27 years old, married, and lives 
in Gashena kebele, Wadla Woreda. She married in 2011 when she was 24 years old and she has 
2 children. She explained that she married her husband with their mutual consent.They are 
leading their family with equal decision making power at home. 
 
Figure 4.28. Tsehay with her sheep ready for sale. Copyright 2014 by Belete Woldegies. 
Tsehay wase not enrolled in any long-term project. However, Tsehay was engaged on 
small scale IGAs in which the financial returns were too low to cover her bills. She was getting 
support from her family since her income was not enough to cover her needs. She had some 




Figure 4.29. Tsehay with her improved breed of cow. Copyright 2014 by Belete Woldegies. 
The TVED and the NED office provided her with skills building on a poultry production 
package, business operations, savings and financial management through trainings and technical 
support to encourage her. 
Summary of one-on-one interviews  with  women in  Gashena. 
Theme One: Opportunities to engage in IGA and SM. Most women in Gashena 02 
Kebele solicited their business opportunities by themselves. They initiated the type of business 
and started them using their own resources. They led their lives with the income they got from, 
for example, grain trading from their husbands. In partnership with their husbands they started 
their own businesses instead of only passing their time on reproductive and food preparation 
activities. Some women started their businesses with starting capital amounting to birr 15,000 by 
borrowing from relatives annd friends without interest. Due to the low start-up capital, the 





Figure 4.30. Genet feeding her chickens. Copyright 2014 by Belete Woldegies. 
The women in Gashena also engaged in sheep fattening; they usually buy sheep during 
the times when they are cheap and sell them during holidays when they become expensive after 
fattening them for about 3 months. And in diary production and cattle breeding; they sell 
improved cattle breeds by using artificial insemination in addition to selling milk. 
 




Theme Two: Success story in IGA and SM and being a role model. Due to their 
successes in their businesses some women in Gashena were able to send all their children to 
school and one of them is attending higher education in Hawassa University. In this case Bayech 
is exemplary. Bayech was also selected as one of the model women farmers. Currently, the 
women get income from apple and vegetable sales, sheep fattening, and poultry production. 
Bayech’s apple farm is being used for demonstrations and experience sharing events and it’s 
documented as a center of excellence by the kebele agricultural office. 
 
Figure 4.32. Bayech working in her apple orchard. Copyright 2014 by Belete Woldegies. 
The women are saving money with her neighboring women’s equib group organized by 
the women themselves. 
Few women become role models in the development of underground water. The family 
drew community attention in Gashena kebele where their neighbors developed individual water 
ponds and started apple production. The women explained their small scale business ventures as 
apple production, cotton spinning, petty trading, poultry production, sheep fattening, woodland 
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development, and beekeeping. The women entrepreneurs in Gashena advised other women to 
engage themselves in the above listed business opportunities to cover their home expenses 
without asking money from their husbands. 
 
Figure 4.33. Bayech with her chickens. Copyright 2014 by Belete Woldegies. 
 
Figure 4.34. Bayech feeding her chickens. Copyright 2014 by Belete Woldegies. 
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The women farmers in Gashena have been working on sheep trading and fattening and 
they supply sheep to Addis Ababa. In addition, they are providing milk to hotels and restaurants 
in their locality using their improved cattle breeds by artificial insemination, which is unfamiliar 
in the community. 
Theme Three: Challenges overcame. According to the study the women were suffering 
from lack of food, clothing, and a house prior to being engaged in IGA. As a result of being 
engaged in IGAs, the women have got positive changes in their lives. For example, Bayech 
constructed a house with corrugated iron sheet roofing unlike the previous one where the roof 
was thatched with grass. Some women worked only on food preparation and childcare activities 
that had no economic return before they engaged in IGAs. As a result, they were not happy since 
they always had to ask their husbands for money even for petty expenses which strongly affected 
their confidence. But now they can cover their food expenses. They have home furniture like a 
television and a bed and they have kitchen equipment, all of which make them happier than 
previous times. As a result of being engaged in IGA, they have got positive changes in their 
lives. As an example the women create assets and become the owner of home furniture like a 
sofa, shelves, and TV. They now have savings enough to withstand potential shocks and their 
children are growing up with appropriate feeding and clothing. 
Theme Four: Challenges facing women. Their hens are dying from unknown diseases 
and are laying abnormal eggs. An epidemic of apple disease is another constraint on apple 
production. In addition, their apples are being stolen before being harvested. But the main 
challenge is lack of enough capital and credit services.  
While they are buying sheep from farmers and traders, they are charged unfair taxes by 
local authorities which negatively influence their levels of income. For example, they paid birr 
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20 for each of 34 sheep they bought on one of the days in the week when the interview was 
taken. Lack of working capital and land are also the main challenges which constrain them in 
diversifying their businesses. 
Theme Five: Women’s empowerment. According to the women’s information, women’s 
power in influencing matters is increasing over time in Gashena kebele. Unlike the previous 
times where women were considered as home servants with no space for decision making, they 
are taking a greater role in decision making at family level, sending girls to school and fighting 
early marriage. Their collective voice is still very weak in her locality since women are not very 
empowered on political agendas collectively. 
 
Figure 4.35. Bayech showing her water well. Copyright 2014 by Belete Woldegies. 
Their levels of empowerment in terms of social mobilization is minimal. They usually 
work with their husbands to get their daily bread. 
Women’s organizations initiatives. Unlike the women in the other localities, the 
Gashena women did not participate in women-related organizations. They were neither members 
of a Women’s League nor did they participate in kebele leadership. They only participate in the 
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self-help group which was formed informally by themselves without the recognition and the 
support of the government or the Women,Children, and Youth Affairs Office. 
 
Figure 4.36. Bayech Wuletaw in her apple orchard. Copyright 2014 by Belete Woldegies. 
The women said that like any other kebeles there is a structure of Women’s League and 
Women’s Association in Gashena, but they are not members. Tsehay said: “The associations are 
not very active to bring women together.” 
Summary 
Generally women in Talit and Meley are relatively stronger than in Gashena. The women 
in Meley and Talit have more collective voice and are recognized by their local government. The 
women’s concern organizations in the two kebeles have affiliation and support from WWCYAO, 
TVED, NED, and ORDA. They also engaged in different type of business and got better 
incomes. 
Women in Gashena started their businesses with their own efforts and resources. Their 
participation in women’s concern organizations is almost none due to lack of support from the 
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local organizing bodies. Because of their fragmented and unorganized efforts they benefit less 
than the Talit and Meley women. The results of the summary of the interview per women, per 





 FGD: Summary of the Women, Supporting Family Members, and IGA Types in Wadla Woreda 
Total number of 
family members 
Number of supporting 
family members 
No. Name of woman respondent 
M F Total M F Total 
Type of IGA Summary of the results of the interviews 
I TALIT 
1 Workantif Ambaye 4 2 6 4 1 5 
Sheep fattening, apple 
production, traditional alcohol 
(korefe) and bread with tea 
preparation 
2 Yengusie Geta 1 2 3 1 0 1 
Sheep fattening, vegetable 
production, traditional alcohol 
(korefe) and grain trading 
Women engaged in local brewery, 
animal husbandry, grain trading. They 
are also members of different women’s 
concern economic groups such as equib, 
idir, mahber etc. They were 
beneficiaries of different projects.Their 
participation in women’s concern 
organizatios is recognized and got 
support from the local government. 
II MELEY 
3 Aberech Tseganew 2 3 5 1 1 2 
Meal preparation, beverage and 
alcoholic drink selling, apple 
production. She also got an award 
in recognition of her success 
4 Dasash Agazsh 
Endawok 3 
2 5 1 1 2 
Livestock breeding, crop 
production, apple production, 
Kamilan production, vegetable 
production 
5 Tihune Ayalew Sitotaw 3 3 6 2 1 3 
Livestock breeding, crop 
production, apple production, 
Kamilan production, vegetable 
production 
The women in Meley are good in their 
income generating activities. They 
produce apples, vegetables and are 
engaged in beehives, local brewery. 
They are also members of the women’s 
self-help group which is a savings and 
credit association. The women are very 
committed and empowered. They were 
beneficiaries of different projects. They 
participated in the formally recognized 
women’s organizations and got ample 




Total number of 
family members 
Number of supporting 
family members 
No. Name of woman respondent 
M F Total M F Total 
Type of IGA Summary of the results of the interviews 
6 Enaney Habtamu Zenebe 3 2 5 2 0 2 
Poultry production, beekeeping, 
crop production, apple 
production, vegetable production 
7 Wubit Tadesse 2 5 7 1 2 3 
Poultry production, apple 
production, vegetable production, 
traditional alcohol (tela) and 
bread with tea preparation 
 
III GASHENA 
8 Genet Alebe 2 3 5 1 0 1 Poultry production, woodland work and grain trading 
9 Bayech Wuletaw 3 4 7 2 3 5 Apple production, vegetable production 
10 Tsehay Abate 
Worku 2 
2 4 1 0 1 Sheep fattening, dairy production and cattle breeding 
The women in Gashena are very unique. 
Unlike meley and Talit women they 
work alone and did not get external 
resource support. They are engaged in 
apple farming, poultry, fattening and 
selling sheep. They are not participating 
in the formal women’s organizations. 
They work with their families. They are 
members of the equib and self-help 
group organized informally by 
themselves. 






Focus Group Discussions 
Background of the focus group discussants. The FGDs were conducted in three places 
in Talit, Meley, and Gashena with the 10 women and 25 of their supporting family members. A 
total of 35 participants consisting of 19 women (including the women entrepreneurs) and 16 men 
participated in the FGDs. Most women and their supporting family members are members of 
community and government organizations. This includes among others equib, idir, 
mahber,political cells, Kebele councils, Woreda councils, Social court, women’s association, 
women’s league, women, childrenand youth affairsetc. (see Table 4.1 for their profiles). Their 
education ranges from literacy to grade 10. Their age ranges from 22 to 49 years old (see Table 
4.1).The field study was conductedat the end of January and beginning of February 2014. 
Focus group discussion: Talit. Three women and five men, who are members of the 
families of Workantif and Yengusie participated in the group discussion held in Talit Kebele 
near the market open area adjacent to their village. There were five family members of 
Workantif who support one another in their work, and Yengusie’s husband who supports her in 
her work. 
Both men and women actively participated in the group discussion and their reflections 
are as follows: 
1. Women’s social mobilization 
Concerning the issue of social mobilization the women stated that things are better than 
previous times. They said that previously they didn’t think about their rights, income generation, 
markets, and family and women’s affairs beyond thinking what they ate, drank and what they 




2. How women participate in social mobilization 
Through local organizations such as the Women’s Association, Women’s League, 
Women’s Federation, Women, Children and Youth Affairs, Youth Association, Youth League 
and Youth Federation, Kebele and Woreda Councils, the women said that they are participating 
in gaining awareness for mobilizing the people to stand with them and be protected from things 
that would negatively affect them. 
In Talit Kebele, there are 49 members in the Women’s League and more than 100 
members in the Women’s Association. They said that each woman pays birr 14 annual 
membership fee in the Women’s League and another annual birr 3 membership fee in the 
Women’s Association. 
Organizing the women under women’s organizations gave them an integrated power. 
Previously, whenever a woman would divorce, she would be sent away from her home      
empty-handed and no property would be given to her. However, currently things are changing. 
Now the women are organized and benefit from having a better understanding of the law. 
According to the law, the husband and wife have equal power over their common property. They 
consult one another and they care for each other. Besides, women have legal protection. 
However, since most of them are not educated, they don’t have adequate knowledge of the law 
and do not know how to claim their rights. 
3. Women’s participation in the community 
Women participate in the community. These days there are improvements in the political, 
economic and social sectors through the support of various organizations which are giving them 
significant benefits. Women are participating in various leadership and decision-making 
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activities at various levels of the family, kebele, etc. where they are benefiting especially from 
more roads which are near their villages and in the rural area. 
Women and girls have the opportunity to obtain knowledge through their local adult 
education programs and regular schools. The women give special value to this opportunity of 
learning. Workantif, who has been the chairperson of Talit Kebele Women, Children, and Youth 
Affairs has now completed her term and stated that there is an opportunity to participate in the 
economy. Previously, women and girls used to stay at home. Mostly, women stayed at home 
with the primary function of looking after their children. Currently, Workantif said that their role 
and personality outside their home is becoming significant. They are participating in sheep 
rearing, poultry production, cotton and wool spinning, vegetable production, retailing, producing 
and selling local drinks such as tela and arekie and they are covering their costs, family expenses 
and even supporting their husbands. The traditional belief by husbands that wives cannot leave 
the home to work outside in the public domain is gradually changing. 
Workantif said that women are getting income from their work. They do not get loans 
from traditional lenders through arata, high interest rates. Even the men do not borrow since the 
husbands and wives are earning incomes and live with mutual respect. Women are also members 
of the equibs. They save money inAmhara Credit and Saving Association at Estaysh and Sharia 
Genet. The number of women who are dependent on their husbands is currently decreasing even 
though their incomes are hand to mouth. 
4. Attention and contribution of stakeholders to increase the incomes of women 
Both governmental and nongovernmental agencies are supporting women. Nurture 
Education and Development has been supporting them by giving them trainings and Practical 
Adult Education to change their lives and involving them in social discussions. The Kebele 
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Management bodies are also supporting them by giving them training opportunities. They teach 
them; they encourage them and support them to ensure the growth of their equibs. When sugar is 
available through the Consumer Association, it is distributed gratis to women who are engaged 
in selling tea. Their family members are also their supporters. Their husbands and children take 
the poultry products to the market to sell, provide fodder for the cattle, sheep, and poultry and 
also assist the women by preparing the land for vegetable cultivation. Men and children help 
women by washing and cooking, etc.—currently, what was previously thought as women’s work 
and men’s work is being done by both genders. The gap is decreasing. Both husbands and wives 
take turns to feed children and domestic animals. 
5. Income generating activates which are being done by women 
Currently, women are getting their own incomes and are freeing themselves from a 
feeling of dependency on men. However, they cannot say that they are free from poverty at all. 
Their income supports a hand to mouth existence. Whatever they are saving, they withdraw and 
use for their basic needs. The following recommendations for women’s participation in income 
generating activities emerged from the group discussions. 
•     Providing places for their business activities and initial capital.  
•     Providing special project support by the government to increase the current profit.  
•     Providing special support by the government for single women who are not married 
and live alone. 
•     Providing professional and special support to women who are living far from roads.  
•     Operating women’s organizations and associations through full-time professionals by 
allocating the needed budget. 
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•     Undertaking studies concerning the sexual abuse and harassment against beautiful 
women and old women. 
Beautiful women are abused because their bodies are beautiful. The abuse of old women 
is very big in magnitude and this is relatedto possession of land. Land allocation was made for 
both men and women during the reign of the communist regime and EPRDF. Women also got 
land commencing with the communist regime when “land to the tiller” was introduced by the 
government. Old, single women are frequently abused; sometimes they become a second wife to 
a powerful man. Primarily this is due to the the fact that the man wants to inherit the land easily 
and legally. Secondly, old women take care of the man with special drinks and food; good dishes 
such as tela, arekie, teji, raw meat and good sauce are common. Thirdly, old women do not give 
birth and will not ask for household expenses and no expense are incurred unlike other women. 
Whether the woman likes him or not, she continues to live suffering silently since her bargaining 




Figure 4.37. FGD in Talit villages with Workantif’s and Yengusie’s supporting family. 
Copyright 2014 by Belete Woldegies. 
Focus group discussion: Meley. I did the Meley Kebele focus group discussions in two 
rounds since there were 20 participants which are a lot of people to facilitate at one time. 
Round one. The first round of focus group discussion was conducted in Meley Kura 
Negus Area near the Farmers’ Training Center. Three members of the family of Aberech 
Tseganew, 3 members of the family of Dasash Agazh,3 members of the family of Enaney 
Habtamu, including the three women themselves making a total of 12 people who participated in 
the discussion. All the participants are over 22 and they can read and write. The result of the 
discussion is stated as follows:  
1. How do women understand the concept of social mobilization? 
The discussants stated that it is organizing family, neighbors and the community and 
mobilizing them to standup for a specific purpose in a united manner. 
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This should be executed at the community level next to family level. They said that 
previously the role of women was limited to the kitchen cooking food for their families; 
however, currently they understood that they can be organized in the local developmental 
association and they can change their lives. 
Aberech is a woman who has won an award for her innovation and job creation ability. 
She said that the government has recognized and upheld the rights of women. She said that 
women’s issues are currently very important topics at the Kebele, Woreda Zone, and National 
levels and the media. Making use of the favorable opportunity, women have come to know their 
rights. 
2. How could women participate in the social mobilization?  
They said that the women of Meley Kebele participate in various organizations because 
the natural resources and the climate of the local area is relatively suitable. Especially, the 
women’s cotton spinning association is becoming effective. They said that they are organized 
under the Women’sDevelopment Committee new voluntary group. They are mobilizing the local 
community to protect its area from natural disasters and drought, and they are participating to 
protect the environment using planting. They are also participating directly in politics by 
organizing themselves under the Youth and Women’s League. 
They said that they are supporters of the political system and the governing party which 
is offering them different opportunities.  
3. Meley Kebele is one of the kebeles where women have gained significant changes in 




• The women said that they are organized under a cotton spinning association and 
contribute 30 birr each and they are making gabi, from which they are getting a 
good income. 
•     Utilizing the proceeds of poultry, cattle rearing, and cotton spinning is becoming 
initial capital to their association. Currently, they are getting good income by 
selling tea, local brewed beer, and food to local people.  
• The women are getting training concerning their rights for equality and to obtain 
justice, accounting, the art of selling. Since these women are part of the various 
organizations under the governing party, they are obtaining better benefits than 
the other women. 
4. The support of stakeholders 
The stakeholders such as the Woreda and Kebele Women’s Affairs, the Women’s 
League, ORDA, and NED are supporting them by training women, and introducing modern 
procedures for them. One of the governmental offices, the TVED is supporting them by 
evaluating their job creation plans and preparing business plans. 
5. What should be done to make women more effective?  
Even though the women are able to conduct all these activities by themselves and with 
the support of others, they still lack initial capital, therefore, it is better if the government 
provides them with professional services and credit on minimum interest rates. Whereas the 
increment of interest by credit associations is another problem, it is good if the interest rate for 




Figure 4.38. Round one FGD in Meley. Copyright 2014 by Belete Woldegies. 
Round two. In the second team of Meley Kebele area, 5 men and 3 women participated in 
the discussion. They are family members of Wubit Tadesse and Tihune Ayalew. 
1. They were asked how they understand social mobilization. 
They said that it is mobilizing the community by microphone, trumpet, through local 
cooperatives, and inviting people to discuss their problems. The directives given by the 
Women’s League are helping in this regard. For example, a grinding mill for women and a water 
well in their locality is established. Because of this, they do not travel 3-4 kilometers to obtain 
water. This is the result of the discussion made and action taken to solve community and 
women’s problems. 
Specifically, 1 to 5 organizations are mobilizing the community in every village to teach 
the community, and the women also implement the health package plans of the government 
through their groups. When they are given loans through their organization, they borrow money 
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from ACSI through the 1 to 5structural schemes instead of individually, which they then invest 
in feasible IGAs. 
2. How do women participate in social mobilization?  
The women of Arbit are active in various mobilizations. They save a lot of money 
through equibs. There are women who save up to birr 1000 per week in equibs. When the 
women receive payments from the equib, they invest the money in tea selling, coffee selling, 
cotton selling, cotton and spinning, spinning of wool, and they discuss the challenges of women 
and make recommendations to solve them. They also talk about children and eradicating harmful 
traditional practices. Many women’s organizations are helping them to participate in community 
activities. Six hundred women are organized under cotton spinning and they are working. Many 
women are working in sifting seeds. The Wadla Woreda Agriculture office distributes selected 
seeds on cash or credit to women farmers, who also obtain selected seeds by sifting the unclean 
seeds by themselves from locally produced wheat, beans, barley, etc. They also participate 
actively in preparing the farmland for cultivation of these products. 
In natural resources preservation, women are working actively organizing through 1 to 5 
women’s structure groups and having their own identification badges. They work together in 
removing weeds gulgalo, debo, and wonfel. Aberech stated that previously activities outside 
home were being done by men only, and the women were limited to cooking activities. But 
currently the women are members of different organizations according to their choice and which 
they participate in. This is giving them opportunities to defend themselves from gender-based 





3. The importance of participating in the community. 
Previously women’s participation in the community in a continuous manner did not bring 
them any result beyond crying. Now, they said that they are getting power because of unity as 
“Unity is Strength.” They also stated that they do team visitsto nursing mothers, taking bread, 
sugar and coffee to them. Their organization brought closeness and love among them. 
Community participation helped them to get to know each other better, to support each 
other, and to solve social problems together. It also helped them to plan their families. Moreover, 
they said that they discuss how to stop absenteeism of children from school. The work of schools 
is evaluated once in every week. 
Previously a husband and wife did not eat together. Now they said that they are able to 
eat together at one table because their awareness is changing. Previously a woman was required 
to work all day on the farm with her husband, cook the family food, and wash and kiss her 
husband’s feet. Currently, since the dominance of men is decreasing, she is not required to wash 
her husband’s feet. Since equality is achieved, even the men say “unless a person is dead, no one 
should wash his body!” 
4. The contribution of stakeholders to increase the income of women. 
Women could not solve their problems by themselves only. They believe that the help of 
stakeholders is needed to change the traditional thinking about the superiority of men, which was 
developed over many years. ORDA, NED, women’s affairs, TVED, councils, woreda and kebele 
cabinets, police offices, and justice offices are supporting them in various sectors and they are 
takng up their responsibilities. A current burning problem which needs the attention of 
stakeholders is the lack of workplace. They need large plots of land from the land administration 
office. The banks and small credit associations need to provide them with finance. Government 
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officers who tried to encourage them for some time then disappeared like yemeskelwof (a type of 
bird which appears in the middle of September and then disappears). 
5. The deployment of women to generate more income. 
The women stated that if the governmental policy strategies concerning them are 
implemented, they will bring change. Their experience is that many tell them about what is 
written on paper which is beautiful. They teach them. However, continuous effort is needed for 
plans to get implemented.Being women they have multiple responsibilities for domestic work, 
childcare, and work on the farm and off the farm, but married women also have a greater 
responsibility. Each woman has different interests and unfulfilled needs which they can satisfy 
by the following activities: 
• Women need a place to work that will help them to work in dignity. 
• Banks and credit associations should give them loans on a minimum interest basis.  
• Women carry a huges workload. Theire burden should decrease so that they might 
be used in income generating activities.  
• They believe that if some governmental offices continuously follow up the issues 




Figure 4.39. Round two FGD in Meley 1. Copyright 2014 by Belete Woldegies. 
 




Figure 4.41. Round two FGD in Meley 3. Copyright 2014 by Belete Woldegies. 
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Focus group discussion: Gashena 
1. How do women understand social mobilization? 
There were 10 discussants (6 men and 4 women) of the Gashena rural area near the 
Farmers’ Training Center. They are family members of Bayech, Genet, and Tsehay. They said 
that they understand social mobilization not only in words but also in terms of the changes that 
are brought about in their lives. They said that they hold many meetings where they discuss 
different issues. But they did not get anybody to support them. Therefore social mobilization 
activation should be done by all. If everyone is running only for oneself, justice cannot be 
achieved. They said that they should genuinely support one another and work together. 
2. How could women participate in social mobilization? 
There are many organizations. There are women’s associations and youth development 
teams in their area. Even though efforts were made to work like other kebeles through 
organizations, they were not successful. 
They said that they were organized for beekeeping. However, since the bees were stolen, 
the association has been disbanded. The husband of Bayech stated the following: 
We were organized to produce apples. We also paid money to buy a container. However, 
since there is no encouraging condition, after more than 70 members are organized, the 
association was eventually dissolved. 
 
Since the Gashena Area women are not organized to work in unity, their participation is not 
significant. Most of them are settled thereafter migrating from Lay Gayint and other areas 
because of bad climate change and drought. 
Tsehay stated that since her husband Arya is working on fattening cattle, they work 




3. The benefit of social mobilization according to their experience. 
According to this study, the work Gashena area women do under their organizations has 
no significant benefit. Therefore they requested different governmental offices to pay attention to 
this problem and get them organized well. 
4. The attention and contribution of stakeholders to increase the income of women. 
It is insignificant as they are not doing it on a consistent basis. The husband of Genet 
stated he and his wife started poultry together. Even though they requested that a professional 
come and visit them, no one did. In addition to paying an allowance for the training they had, the 
TVED is forcing them to take in other hens and cocks without first selling their existing 
chickens. Without selling the existing chickens, bringingin new ones could expose the rest to 
sickness and death. It is by the weakness of the stakeholders that the association which was 
established for producing apples has been disbanded. There is no encouragement. Everybody is 
working separately. Even though they produce apples, they don’t have an association to buy 
them, therefore, they are selling apples for birr 5 each when they could have been sold for birr 
10. Since they are selling apples cheaply, their efforts have rendered returns that are too low. 
More effective income generation activities fail because the women do not organize 
under an association and do not work in unity. They also need the follow-up of a professional in 
their poultry, cattle rearing, and apple production activities. They also need initial capital loans 
which are free from interest. They live near Gashena town where farm land is very expensive to 
get for the women farmers. They need a place to work as they have a lack of land and because 
they live near Gashena. Especially if the woreda management and the kebele would pay attention 




Figure 4.42. Focus Group Discussion in Gashena. Copyright 2014 by Belete Woldegies. 
 
Summary of Issues of FGD 
In the FGD people largely posed questions about how to know more about how society 
can support women in IGA and SM. They focused on finding out about the pragmatic shifts of 
the society in relation to how women and men are concerned for gender equalityso that the 
women can organize themselves and create awareness in the society through social mobilization. 
The key issues discussed were: 
• How do women understand social mobilization? 
• How could women participate in social mobilization? 
• The benefit of social mobilization according to their experience. 
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• The attention and contribution of stakeholders to increase the income of women. 
According to the responses most women have good understanding about social 
mobilization. Except for the Gashena women most women entrepreneurs at one time or another 





Table 4.2  
 
Profile of FGD Respondents 
No Name Sex Age Education Marital Status 
Membership of any local social 
mobilization organization Remark 
I Talit Center—FGD 
1 Workantif Ambaye F 39 Grade 6
th Married Women’s League, Women’s Association, party member, Equib Woman entrepreneur 
2 Yeshi Kassa F 26 Basic Literacy Married 
Women’s League, Women 
Association, party member, Equib Workantif’s family 
3 Simret Astewale M 22 Grade 7th Single Equib Workantif’s family 
4 Atsenaf Ambaye F 43 Grade 10+3 Single Equib, Teachers’ Association Workantif’s family 
5 Kassa Melkamu M 50 Grade 6th Married Party, Land Use Administration, Equib, Kebele council Workantif’s husband 
6 Tasew Alew M 21 Grade 10th Single Red Cross, Equib Workantif’s family 
7 Yengusie Geta F 26 Basic Literacy married 
Head of Women’s Association, 
Women’s League, party member Woman entrepreneur 
8 Meles Demeke M 37 Basic Literacy married 
Party member, Land Use 






No Name Sex Age Education Marital Status 
Membership of any local social 
mobilization organization Remark 
II Meley Center FGD 
II 
(1) Meley Center—Round one 
9 Aberech Tseganew F 35 
Basic 
Literacy Married Self help groups (SHG) Woman entrepreneur 







Kebele Chairperson and member of 
the Kebele council, Member of the 
ruling party EPRDF 
Aberech’s husband 
11 Alemtsehay Birhan M 22 Grade 10th Single School clubs member Aberech’s family 
12 Dasash Agazsh F 35 Basic Literacy Married 
Women’s Association, Women’s self 
help group Woman entrepreneur 
13 Alemnew Ademe M 50 Basic Literacy Married 
Best farmers member, ruling party 
member Husband of Dasash 
14 Muluwork Alemnew F 22 Grade 5
th Single School club member Dasash member 
15 Enaney Habtamu F 22 Basic Literacy Married 
Women’s self help group, Women’s 
Development Association Woman entrepreneur 
16 Workie Bimr M 35 Grade 9th Married Administrator and security head, Member of council, party member 
Enaney Habtamu’s 
husband 
17 Astewale Workie M 22 Basic literacy Single Farmers’ Association member Enaney’s family 
174 
 
No Name Sex Age Education Marital Status 
Membership of any local social 
mobilization organization Remark 
II 
(2) Meley Center—Round Two FGD 
18 Wubit Tadesse F 35 Basic Literacy Married 
Women’s Association, Women self 
help groups, Women’s Cotton 
Spinning Association 
Woman Entrepreneur 
19 Dagne Getaneh M 44 Basic literacy Married 
Member of best farmers’ Association, 
Land Administration leader 
Husband of Wubit 
Tadesse 
20 Firehiwot Dagne F 24 Grade 10th Single School clubs member Wubit family member 
21 Tigist Dagne F 22 Grade 5th Single School clubs member Wubit family member 
22 Tihune Ayalew F 35 Basic Literacy Married 
Women’s Association 
Women self help group 
Woman Entrepreneur 
23 Kassa Demisse M 46 Basic literacy Married Idir Treasurer, party member Husband of Tihune 
24 Dessie Kassa M 22 Grade 8th Single School clubs member, Student Council member Tihune family member 
25 Dasash Kassa F 22 Grade 7th Single 
School clubs member, Student 
Council member, 1 to 5 student group 
member 
Tihune family member 
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No Name Sex Age Education Marital Status 
Membership of any local social 
mobilization organization Remark 
III Gashena Center FGD 
26 Bayech Wuletaw F 36 
Basic 
literacy Married 
Discontinued all membership since 
she delivered a baby last year and she 
is fully responsible to take care of her 
children 
Woman entrepreneur 
27 Eshete Emagne M 45 Basic literacy Married Kebele council member Husband of Bayech 
28 Abebe Eshete M 24 9th Single no Bayech’s family member 
29 Desta Eshete F 25 University student 3rd yr Single no 
Bayech’s family 
member 
30 Adida Eshete F 23 9th grade Single no Bayech’s family member 
31 Melkam Eshete F 22 9th grade Single no Bayech’s family member 
32 Genet Alebe F 25 10th Married no Woman Entrepreneur 
33 Abebe Arigaw M 44 Grade 5th Married no Husband of Genet 
34 Tsehay Abate F 27 Grade 8th Married no Woman Entrepreneur 
35 Mekuaninte Kusaye M 26 Grade 10





Summary of Proverbs and Sayings 
Proverbs and sayings are very powerful messages passing on information to the society. 
These are very sensitive and sometimes elderly people, opinion leaders, and influential people 
use them to express their feelings, emotions, convictions, values, bitter sorrows, resistance, and 
surprises to discriminate or to praise or to undermine, sentiments and actions that are easily 
disseminated throughout society. 
In this study the society largely use the sayings and proverbs to show that women have 
lower status. Regardless of the number of negatively reinforced sayings and proverbs still spoken 
in the society, recently there has been a slow change so that the community has started uttering 
proverbs that praise and admire women—which shows that there is a remarkable shift in the new 
generation in my community. This is the result of a number of interventions based on 
government policy and institutional arrangements that have been advocated by NGOs, the 
international community, the media, the church, and government structures like the Women, 
Children and Youth Affairs Offices and various women’s concern organizations. The summary 
of proverbs consists of both those that are positive about women and those that undermine them 
too, as shown below. 
Proverbs and sayings that are positive about women. Although there are a number of 
proverbs that undermine the role of women, recently there has emerged positive ones that also 
show respect to women. The proverbs and sayings are directly related to women’s achievements 
not only limited to the home, but also outside of home. A number of women recall some of the 




‘Ho: dear baby boy; 
Ho; dear baby girl 
Imagine us all without mommy 
Did you do so? 
If you really imagined 
You would see how your day, 
Fails to feed us all for a single day…’ 
Others are: “A woman’s thought is like apples” and “In a family husband and the wife are 
sole owners.” The reason I collected the proverbs was to find out about the attitudes of the 
community in a patriarcial society. The proverbs show whether there is positive or negative 
perception toward women. Unlike the previous generation in the feudal and communist regime 
we have heard positive changes toward women. The proverbs are important as they are part of 
people’s everyday conversations, and interventions of collecting proverbs, probably every three 
years, might be helpful as indicators to measure the scale of the change. The proverbs show that 
women can play the same roles as men. There is no question that such proverbs and sayings 
would contribute to the advancement of women in the society by changing negative attitudes. 
Women in Talit are excelling at community- and family-level decision making. Some of 
the following proverbs that encourage women’s role at community and at the home levels are 
expressed in the community: “With women, everything tough goes easier and easier,” “A woman 
is the pillar of her husband,” and “Patience for men, wisdom for women.” 
Such proverbs encourage women to participate in community and family leadership. 
Some of the positive proverbs that show the strength of women are: ‘Yeset Abawora’ meaning 
“household head woman” because men were the only household heads in previous times. There 
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are also some proverbs being spoken in recent times: “The sooner women learn how to write the 
quicker the sun rushes to rise,” “A lady’s beauty gets more revealed when surfaced publicly,” “A 
woman is her husband’s right hand.” All these are Amharic proverbs that encourage women. 
The following proverbs are currently being used by the community in Meley kebele to 
build the morale of women: “A single woman easily takes care of every puzzle unsolved by 
thousands of men,” “Women’s advice ultimately yields fruit,” “Every woman serves her family’s 
spring water.” These Amharic proverbs encourage women. 
Unlike previous times, the community now hears good words on the radio and in public 
meetings where things are changing and women are encouraged to participate in community and 
home leadership. 
The following proverbs are currently being used by the community in Gashena kebele: 
“Birds of the same feather fly together,” “My wife will never be obliged to wash my feet unless I 
am sick and vice versa,” “An omelet cooked by a couple is perfectly delicious.” All these are 
Amharic proverbs that encourage women (see Appendix E). 
Proverbs that undermine the role of women. A number of proverbs that undermine 
women are widely used in society. Below are some collected in the localities of the study. 
In Talit the proverbs that undermine women’s roles are: “Everything is messed up among 
the mob of women,” “A stubbornly reserved girl is the most sought-after girl of all,” and “The 
beauty and elegance of a lady is more magnified in her cuteness.” Women in Talit have been 
undermined due to domination in patriarchal society. Participants of this case study recall the 
following proverbs: “Beer for a woman and a low land for a horse are unsuitable,” “A woman 
and a donkey like a stick,” and “A bunch of women could not close door.”  
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There were also a number of proverbs that undermine the role of women in the society in 
Meley. The proverbs claim that all women are not capable of taking responsibilities and try to 
limit them to home and to simply serving males. The following sayings, as in the other localities, 
are also expressed in Meley: “A sexually restless woman is as cheap as the word ‘cheap’ itself,” 
“Women and donkeys are attracted to appeal to the stick,” and “Everything is messed up among 
the mob of women.” The women recall the following proverbs that were used in their 
community: “A stubbornly reserved girl is the most sought-after girl of all,” “Women and 
alcoholic drinks always remain an imperfect match,” and “Unity in the eye of women-mob is 
nothing but absolute disunity.” 
Women’s position in the society is labeled with proverbs. People also chat using the 
proverbs. One woman listed out the following proverbs that undermined women in her area in 
previous times. These include: “Mutual disobedience among women leaves everything undone,” 
“A man takes a while to do what he said whereas a woman takes a year to do what she said,” and 
“The beauty and elegance of a lady is more magnified in her cuteness.” But nowadays, these 
types of proverbs are not used and are minimized. Other proverbs undermine women’s role on 
community and home leadership. The proverbs label women as if they are not capable of doing 
anything without men’s manipulation. The women listed some of the proverbs that demoralize 
women in their locality like, “Mutual disobedience among women leaves everything undone,” 
“Women and donkey are attracted to appeal to stick,” “A sexually restless woman is as cheap as 
the word ‘cheap’ itself.” The women explained that proverbs that demoralize women’s role for 
the community and for the family development were familiar in the area, but are decreasing 
nowadays. Some they remembered are: “It takes a man a while to do what he said where as a 
woman takes a year to do what she said,” “Everything is messed up among the mob of women,” 
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“Women and donkey are attracted to appeal to stick,” “A sexually restless woman is as cheap as 
the word ‘cheap’ itself,” “Unity in the eye of women-mob is nothing but absolute disunity,” and 
“The beauty and elegance of a lady is more magnified in her cuteness” (see Appendix E). 
Chapter Summary 
This study was conducted in Amhara National Regional State, North Wollo Zone, Wadla 
Woreda in 3 selected kebeles namely Talit, Meley (Arbit), and Gashena in NED’s operational 
area. 
The case study qualitative method was used to collect the data. One-on-one interviews 
were conducted with 10 rural women entrepreneurs who were beneficiaries in different small 
business. In addition, I conducted FGD with 19 female and 16 male participants who consisted 
of the 10 women and their supporting family members from the three places. Both the            
one-on-one interview and the FGD were conducted during January and February 2014. 
The result of the one-on-one interviews were thematically organized under five major 
theses and subtopics, in line with the research questions. The five themes of the narrative case 
stories were: 
1. Opportunities available: women’s IGA 
2. Success story and changes: women’s IGA and SM 
3. Challenges women have overcome: women’s IGA and SM 
4. Challenges the women are facing: women’s IGA and SM. 
5. Women’s empowerment. 
The researcher also took pictures of the work of the women entrepreneurs for illustration 
of their activities. The FGDs were also further analyzed incorporating the views of the 
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Chapter V: Discussions and Conclusions 
General Background of Respondents 
The conclusions and discussions are presented as reflections on the main topics drawn 
from the objectives of the study and the basic research questions. Thus, a closer examination of 
these main objectives will specifically look at the main areas of study to show ways in which the 
married Amhara rural women in Wadla Woreda can contribute toward improving the status of 
women and how instrumental the role they play can be toward achieving their goal. The study 
tried to know in more detail how income generating strategies can improve women’s status and 
contribute toward an overall change in the life quality of women. It tried to determine which 
factors were behind their individual and collective strengths and organizational capacities that 
have a bearing on their success stories to change their condition. It also examined and analysed 
the challenges they overcame in attempts to strengthen further their existence in food insecure 
areas and overcome poverty in North Wollo. 
The general research question was: What opportunities, success stories, and challenges 
exist for rural, married Amhara women engaged in income-generating activities to improve their 
livelihood status in the context of food insecurity and poverty in Wadla Woreda? The main 
question was further specified in the following questions:  
1. What are the major opportunities for rural, married Amhara women to be successful 
through income-generating activities? The answers to this question are discussed 
below under Theme One: Opportunities available. 
2. What, if any, positive changes do women experience as a result of their involvement 
in income-generating activities and social mobilization? This question is dicussed in 
relation to the findings of Theme Two: Success story and changes. Positive changes 
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emerged not only in terms of access to and use of recources but also in the 
perceptions of women, as expressed in proverbs. 
3. What are the challenges rural women have been able to overcome in accomplishing 
the objectives of income-generating activities and social mobilization to achieve 
economic empowerment in their localities? This question is discussed in relation to 
Theme Three: Challenges women have overcome. 
Successes and changes cannot fully be appreciated without also discussing challenges 
women still face, which represents Theme Four. The challenges are not only about access to 
resources, but also ideology, and the many humiliating perceptions of women prevailing as 
expressed in proverbs. 
Theme One: Opportunities available—women’s IGAs. The first theme of the study 
examines the opportunities available for the married Amhara rural women in Wadla Woreda. 
Interviewing the women in the field in their rural settings revealed different groups that 
had as their goal to engage and gain income to live a better life; to attain a better life quality and 
status in their communities. Both the one-on-interviews and the FGDs showed how the women 
really wanted to solicit the available opportunities to improve their life quality. 
In rural Wadla,the idea of IGAs came to exist when ORDA and NED started such 
projects to improve people’s opportunities for survival rather than providing direct food aid. The 
women’s situation was a hopeless and a miserable one as a result of the drought and famine 
which is a frequent ordeal and causes turmoil in the area. Most, if not all, were very poor and 
dependent on hand-to-mouth survival. The married Amhara rural women have tried exerting 
efforts to find new ways to overcome the poverty situation which they were living in, and to 
bring development into their localities. The business opportunities available based on seasonal 
184 
 
demand of the market were mainly petty businesses with low income such as apple farming, 
poultry, cattle rearing, sheep fattening, locally brewed beer, arekie etc. Von Massow’s (2000) 
study in Ethiopia indicated that women are dependent on erratic and low income petty business. 
Loss of crops by droughts means loss of women’s income. The women engage themselves in 
labor intensive work and most of all those who were victims of poverty, food insecurity, and 
drought. 
IGA opportunities for women are available but their return in terms of product and 
income is very low. There seems to be a change in their life to lift themselves out of hunger, but 
they still live a hand to mouth existence (subsistence life). 
Grown and Sebstad (1989) indicated that women’s 1GA activities are few in type and 
volume,and usually returns a low income.Grown and Sebstad further highlight the characteristics 
of women entrepreneurs. They are reluctant to take the risk of big investments so they have a 
tendency to minimize their risks with small investments. Grown and Sebstad said that 
government policies should urge women to participate in a high-priced product, especially 
handicrafts and other traditional female activities to encourage them toward export. 
Some women are exceptionally successful, like positive deviance women, particularly in 
the Meley areas. As an example, Aberech was awarded a medal from the administration and she 
also established a rural-based restaurant. She gets a minimum of birr 15,000 income per annum. 
Apple producing women such as Dasash, Wubit usually get high income from diversified 
IGAs.They get a minimum of birr 8000 each per annum. The women also have a group IGA in 
cotton spinning which has become very successful in the locality.In connection to this Mayoux 
(1995) wrote that women with high skills and greater access to resources who challenged gender 
subordination were relatively successful in group production. Mayoux also identifies that group 
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production has provided valuable support in forming networking for women. However the 
majority of larger groups of poorer unskilled women’s initiatives failed. 
The NGOs’ support in entrepreneurship education and development particularly 
providing various trainings on starting their businesses, business operation management, 
marketing, and bookkeeping were vital to the women. After NED and ORDA came to Wadla and 
supported the rural women in different project sites their support ignited hope and meaning in the 
gradual development of their businesses. 
Within many NGOs there were increasingly effective responses through their 
interventions to increase the impact on wider inequalities through collaboration with 
government, advocacy, and lobbying and increasing the size and impact of local level 
organizations through networking and federation (Mayoux, 1995). An example is that the women 
got a number of supports from NGOs (largely ORDA and NED), including their own resources 
from savings, to solicit the IGA opportunities to increase their income. 
Women in Meley have more opportunities available to engage in income generation 
activities since Meley is a naturally favorable environment endowed with natural resources such 
as fertile land, the ecosystem, and cash crops such as apple. Talit is the next one for cattle 
rearing, sheep, and local beverage brewery. Gashena is located near Gashena town and is 
favorable for dairy farming. Generally, women in Meley have different opportunities than other 
women to run businesses. The women in Meley are positively deviant and can be role models for 
others to escape from poverty. 
Theme Two: Success stories and changes—women’s IGAs and SM. The success 
stories and changes brought are discussed under this particular theme. Women have realized and 
recognized that they are confronted with different difficulties and agreed to organize themselves 
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to tackle their common problems. This became the reason to get together and get strong by 
organizing themselves into different types of women’s concerns organizations. The support they 
get from government stakeholders varies from place to place. In the study areas, the women are 
usually supposed toget multi-faceted support from TVED, the Women, Children and Youth 
Affairs offices in relation to IGAs and promotion of gender equality, regardless of the capacity 
and the commitments of these organizationsas mentioned by the women. 
The women also recognized that they had limitations in dealing with the various issues to 
identify business opportunities. One of their limitations was of course their educational level. 
Nussbaum (2012) indicated that “the right to education flows directly from the right to life and is 
related to the dignity of the individual” (p. 53). 
The capacity they basically had was the energy and the desire to overcome poverty. This 
instilled the will and the objective focusing on overcoming what confronted them. Married rural 
women in Talit and Meley had a higher income than women in Gashena. Meley women managed 
to set up women’s groups together and recognize their potential which were then put strongly to 
good use for their common good. Married Amhara rural women in Wadla saved their own 
money and got additional support from NED and ORDA to give a helping hand to jump-start 
activities that would lead to self-sufficiency for their members. It was clear that living in the 
rural areas gave the advantage of having some knowledge or practice of animal husbandry and 
agriculture. These capacities were present since many of them practiced these activities starting 
from subsistence level. These capacities needed capital to stimulate their businesses and get 
better returns from the women’s IGAs. 
This is consistent with another experience from the locally implemented project 
intervention final evaluation report of Andrews, Bamberger, Tesfay, and Seyoum (2003) on the 
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EMPOWER Program for USAID Ethiopia , which showed that 57% of female participation 
resulted in productivity gain (20-50%) that brought significant benefit to both income and food 
security (p. viii). 
This study portrays married women as strong, independent and resourceful in their efforts 
to lift themselves out of poverty. The impact of their emerging strength is probably also reflected 
in ideological changes as expressed in newly emerged, positive proverbs and idioms about 
women. Some refer clearly to the positive deviance women, notably, “the mind of a woman is as 
rich as the nutritious apple,” “A woman’s small initiative is beautiful,” “Women’s advice 
ultimately yields fruits,” “The toy of every woman is the key to the strength of a man.” Their 
income was low, livelihood food was insecure and they were suffering from hunger and famine. 
They were illiterate with low capabilities to do what could have done. Now there is a gradual 
shift to reading, writing, eating together with their family and neighbors sharing the resources 
that they gain from their IGAs. 
The projects supported by NED and ORDA have had positive changes in the asset 
creation and empowerment of women in Wadla. When the project success is compared with 
other interventions in the Independent External Evaluation Report of EMPOWER program for 
USAID Ethiopia (Andrews et al., 2003) the projects generally have a positive side, and the IGA 
component can be credited with significant social impacts.The IGA impact we found in our 
study includes the following list: 
• Provided women with credit, which permitted them to purchase the inputs to start 
their own business and gave them recognition as productive contributors to the 
household and the community. 
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• Women were able to reinvest part of their earnings in productive assets so that they 
increased their control over resources and their own lives. 
• Women’s economic empowerment gained them recognition as equal partners with 
men in farming activities and gained them the right to participate in community 
decision-making (p. ix). 
Although the support from TVED (Technical Vociational and Enterprises Development) 
was not as expected from the women, the NGOs’ project-based support is appreciated by the 
women. The Wadla projects have brought the following lessons to both the government and the 
women: 
• to organize themselves and make their voices louder to develop their capacities to 
protect their rights  against any violations, including defense against physical 
violence; 
• to accumulate capital through savings and investing it in petty business unleashed 
their potential to engage in discussions, social mobilizations,IFAL and community 
conversations; 
• enhanced their awareness to participate in local community-based and women’s 
concernorganizations; 
• changing their level of living standard gradually; 
• start to see their husbands face to face and eating together by avoiding being shy 
and timid which is a sign to break the traditional societal constructs of chewa that 
silences women. 
The projects that were implemented with the support of ORDA and NED have similar 
learnings as the USAID EMPOWER Program. The following lessons learned from the project 
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can be taken as a historical document to improve the program in North Wollo. The Wadla 
women’s empowerment can learn from Andrews et al.’s (2003) independent external evaluation 
report of EMPOWER program for USAID Ethiopia, the lessons learned from ONFARM 
activities are: 
•    Agricultural productivity gains are possible even among smallholder farming 
households, female-headed households and those in isolated and remote communities 
with limited access to information and services.  
•    Significant female participation in agricultural innovation testing and adoption is 
feasible given a supportive environment for their involvement. 
•    Agricultural- focused income generation helped raise women’s esteem and 
recognition as being “farmers” and equal partners with men in farming activities.  
•   Women’s successful involvement in both economic activities and the testing and 
adoption of innovations helps to change perceptions among men and especially local 
leaders about the capabilities and decision-making potential of women. 
•     A major input to start IG activities was credit. Consequently, the project had to 
develop ways to make credit available to women, either by making it easier for them 
to join the existing cooperatives, or by creating new savings and credit cooperatives 
targeted to the specific needs of women. Training was also critical and courses on IG 
activities were provided to families and to the partner government agencies who 
would continue to provide support to the families after the termination of the project. 
This experience showed that it was critically important to design IG activities and 
particularly credit mechanisms which would be accessible to women without 
alienating men and creating domestic conflicts. (p. 23) 
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The social impact of the EMPOWER project showed a significant impact on women’s 
economic and social empowerment (Andrews et al., 2008). The key impact indicators include the 
following: 
• The project opened up opportunities for women to earn income, start their own 
businesses and accumulate productive assets. 
• The IG activities provided women with new income earning opportunities. Prior to 
the project women had almost no opportunities to earn income while in other cases 
the project greatly enhanced their earnings. 
• Women were able to reinvest part of their earnings in the accumulation of productive 
assets such as goats, cows and oxen and hence create a base of long-term 
improvement in their economic situation. The acquisition of oxen proved particularly 
critical as this enabled women to farm land which they had previously rented or 
share-cropped to male farmers. 
• Women’s economic empowerment also gained them recognition as equal partners 
with men in farming activities. 
• The recognition of women’s role as farmers also gained them the right to participate 
in community decision-making. 
• The way in which the project was organized gave women control of the enterprises 
and the assets while at the same time ensuring that the activities had the approval and 
the active support of male household members.  
• Training provided women with the necessary skills, as well as the psychological 
support to launch their businesses. 
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• The income earned by women gained them the recognition that they were equal 
partners with men in the household economy. 
• Women’s successful involvement in both economic activities and household changed 
the perception of woreda meetings for the first time, in many cases. Also, the gender 
awareness and technical training provided to woreda officials created greater 
acceptance of the need for women to be involved in various agricultural and 
economic development programs. 
• Women’s participation in credit cooperatives had important effects beyond the 
provision of credit. For many women this was the first time that they were involved in 
any kind of formal organization. The EMPOWER project training that they received 
about managing credit also included gender awareness and assertiveness training. In 
several cases the women encountered opposition fromthe woreda cooperatives 
officials who opposed the creation of special cooperatives for women. In this case the 
women had to fight hard, often with the support of the Women, Children and Youth 
Affairs office, to enable their rights to establish the cooperatives. (Andrews et al., 
2003, pp. 32-35). 
The women in Talit and Meley are stronger in social mobilization than in Gashena. They 
are members of women-related organizations like the Cotton Spinning Association and the 
different organizations that work closely with the government structures. The supporting family 
members are members of the party, Land Use Administration, Development Committee, and 
community-based organizations, where they have opportunities to get information and mobilize 




•     Some women bought better TVs, household utensils; 
•     Built better houses; 
•     Feed their children better food; 
•     Women cover their household monthly expenses; 
•     Women finance their children’s education expenses; 
•     Develop capacity and buy fertilizers; 
•     Equal control over resources in case of these women. 
They said that they are mobilizing the community by microphone, trumpet, through local 
communal cooperatives and inviting them to discuss their problems. And the directives given by 
the Women’s League are helping in this regard. For example, grinding mills for women, water 
wells in their locality were also established to make water available around their homes that are 
up to 3 to 4 kilometers away and to obtain water from nearby. Especially, 1 to 5 organizations 
are mobilizing the community in every village it teaches. They cooperate to implement the health 
package through this 1 to 5 organization. When the women borrow money under the 1 to 5 
structural schemes from ACSI they engage in their businesses in their respective villages. 
Theme Three: Challenges women have overcome—women’s IGAs and SM. The 
women overcame working not only individually but organizing themselves and working in 
groups. The women were previously eating together among themselves but worked separately. 
Now they developed group sentiments by the saying “Unity is strength.” Besides, women were 
limited to the kitchen and very dependent on their husband’s and family income. They were 
highly restricted to undertaking domestic activities which limited their capabilities. The cultural 
barriers that hinder the advancement of women are immense. 
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The United Nations Commission on the Status of Women formulated in its first session in 
1947 emphasized its function as preparing recommendations and reports explicitly stating that 
women have the right to participate in leadership and decision-making (United Nations 
Commission on the Status of Women, n.d.). The document further stated that existing data, 
research, and expert group meetings organized by the United Nations Division for Advancement 
of Women (DAW) have provided some information on the obstacles to the participation of 
women in political decision-making and civil service careers. These obstacles include the 
prevailing unequal division of labor within the household between women and men; women’s 
economic dependence; and the prevailing inequalities in all spheres of life, including violence 
against women as its extreme form. 
There were common interests that brought the women in the study together. This brings 
one to the next question on reasons to explain joining the various women’s organizations. From 
the results of the one-on-one interviews and FGDs the women came together because of their 
poverty and their low-economic status. The need to come together is explained by the fact that 
many of the women still lack capital, places of work, employment in the informal sector, 
education, and that their voices on violence against women be heard by the local the authorities 
at woreda and kebele levels. 
When women meet they usually discuss their issues and participate in community 
conversations on their common problems and put forward alternative solutions by themselves. 
Butterfield, Kebede, and Gessesse (2009) indicated that many women raised important issues 
and offered to share their knowledge and experience in community conversations when they met. 
Examples of discussion points are “How one can get start-up capital to start a business?” “How 
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can neighbors get organized to work together?” “How can we start a business with the traditional 
skills we have?” (p. 11). 
The ability of these women’s groups to overcome the challenges they faced can 
determine how successful they would be in realizing their dream of empowerment. This “dream” 
of empowerment can only be recognized through indicators that would show gain or loss in 
involvement in IGAs, and such indicators as income, reduction of violence, purchasing power, 
living conditions, financing their children’s education, eating better food, living in better shelter, 
wearing better clothing, participation in government and community organizations, etc. During 
the interviews carried out in Meley, Talit, and Gashena , the sense of engagement could be 
noticed and there were signs of optimism in being involved despite the problems and/or 
challenges they faced. From the one-on-one interviews the concept of empowerment was raised 
with the women. 
As the study came into existence the major projects initiated to bring changes in the 
woreda were discussed with the women. The women started some empowerment programs 
supported mainly by NGOs such as ORDA, NED, the TVED, and the WCYA Office. The 
concept of empowerment needs to be understood by the women, supporting family, and the 
community. 
Mosedale (2005) wrote that “first to be empowered one must have been disempowered” 
(p. 2440). It is relevant to speak of empowering women, for example, because, as a group, they 
are disempowered relative to men. 
1. Empowerment cannot be bestowed by a third party. Rather those who would become 
empowered must claim it. Development agencies cannot therefore empower 
women—the most they can achieve is to facilitate women empowering themselves. 
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They may be able to create conditions favorable to empowerment but they cannot 
make it happen. 
2. Definitions of empowerment usually include a sense of people making decisions on 
matters which are important in their lives and being able to carry them out which may 
happen on an individual or a collective level.  
3. Empowerment is an ongoing process rather than a product. There is no final goal. 
One does not arrive at stage of being empowered in some absolute sense. People are 
empowered, or disempowered, relative to others or, importantly, relative themselves 
at pervious time. (p. 244) 
Thus, in the process of women’s empowerment programs, due to the low status of 
women, equally important was the need to improve their economic status. Because of their 
status, it meant they had to have healthy food to eat, and that meant some form of income to 
cater for it. Thus, the opportunities offered by the strategy of engaging in IGAs strategies were 
attractive. The interviews indicated the women joined women’s related organizations mainly to 
tackle not only their economic problems but also to combat the social barriers that hinder the 
advancement of women. So the biggest need was still economic in nature, but equally were the 
moral and emotional needs—that is, coming together to facilitate a louder voice so that together 
they could develop their capabilities. 
They engaged in IGAs that were the most practiced in the society in traditional ways, 
which included cattle, sheep fattening, poultry production, farming, locally brewed drinks, etc. 
Besides those were newly introduced IG activities, apple farming and the cotton spinning in 
association are exemplary. 
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They learned about apple development as a skill in one of the other activities offered by 
the NGOs, NED, and ORDA. They engaged in several business strategies that included brewing 
beer, small-scale apple cultivation, animal husbandry, and buying and selling grains and earning 
income that partially liberated them from economic dependency. 
Previously, the women were working individually; currently women, particularly in 
Meley, are organized under Self-Help Groups with the help of ORDA. There are four types of 
dishes and one safe custody box in the savings process. The members save money by putting it in 
the green dish. They save money in the white dish for social life, while absenteeism and a late 
comer’s penalty is put in the red dish. They pay 3% interest for money borrowed on the blue 
colored dish. Finally, they put the money in the safe custody box which is locked by the member 
of the committee in front of the other members. Self-help groups are one means of financing for 
them. They also come together on their own to collectively discuss issues that they should 
overcome. 
The Gashena women did not organize themselves, but individually they were able to 
produce apples, finance their children’s education, and engage in sheep fattening and poultry. 
Their experience is very exceptional in that they overcame their economical and social problems 
alone with their supporting family, unlike the Talit and Meley women who are better organized 
under women’s concern organizations and got different forms of assistance from NGOs and 
government. They have tried to overcome poverty by themselves, without the support of external 
resources. 
Theme Four: Challenges facing women—women’s IGAs and SM. Finally the 
research deals with the continual challenges faced by women.One of the factors that was raised 
in the interviews concerned issues that married Amhara rural women in Wadla Woreda faced at 
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organizational and individual levels to achieve their collective action including equib, 
environmental conservation, 1 to 5 structural groups’ idir, women’s associations, women’s 
leagues, women’s federations, youth leagues, and federations. 
The proverbs that undermine the women and the stereotypes reproduced from the 
previous generations still exist in the mind of the society that challenges women’s advancement. 
Generally poverty is basically the rallying factor that affects their well-being. After being 
organized together and running their businesses individually and in self help groups (SHG), lack 
of capital, lack of a place of work, lack of know-how and skills limit their success stories to 
change themselves and their situation. Where lack of awareness to develop their entrepreneurial 
skills necessary to fulfill their basic needs reigned, rather than the development of their central 
capabilities, the impact was visible in reduced achievements.Their capabilities to solve these 
problems were very limited and are still hindering their choices to overcome challenges. A 
previous study conducted by Woldegies (2012) also showed that the major obstacles for women 
entrepreneurs in IGAs were mentioned as: 
•     Unavailability of a working place and capital, and lack of business knowledge and 
skills; 
•     Women’s lack of leadership and monitoring and support; 
•     Problems of transport and market place, and increased cost of goods; 
•     Lack of focus to organize and develop savings habits. 
In Gashena the women said that they understand about social mobilization not only in 
words but also in the changes which have been brought in their lives. They discussed different 
issues, but they did not get anybody to support them. Therefore social mobilization activities 
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should be done by all. They understood that if everyone is running just for oneself, justice cannot 
be achieved. They said that they should genuinely support one another and work together. 
The Gashena women did not participate in social mobilizations in an organized manner, 
therefore, it is not prevailing in the locality. There are women’s associations and youth 
development teams in their area. Even though efforts are made to work like other kebeles 
through organizations, they did not succeed. The Gashena discussants said that they were 
organized for beekeeping. However, since the bees were stolen, the association members have 
scattered. 
Theme Five: Women’s empowerment. Due to the various economic and social 
mobilization activities of women in Talit and Meley, they became more empowered than they 
had been previously. Their participation both at the home, community, and government level 
increased to some extent. But the level of empowerment individually, in groups, and at societal 
level needs more efforts from the local government. In Gashena the women tried to empower 
themselves. The legally responsible organizations’ support is required at this time, despite 
appreciation for the individual women’s efforts. 
Women in Talit, Meley, and Gashena have low economic status and heavy dependency 
due to the subsistence nature of farming and the lack of employment opportunities and social 
barriers. The women’s initiatives in IGA and social mobilization showed them the right way to 
become empowered individually, as a group as well as at societal level. 
Kabeer (1999) defines empowerment as “the expansion in people’s ability to make 
strategic life choices in a context where this ability was previously denied to them” (p. 437). She 
conceptualizes empowerment as a process of change from a state of suppression to an enhanced 
agency. Narayan (2002) defines empowerment as “the expansion of assets and capabilities of 
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poor people to participate in, negotiate with, influence, control, and hold accountable institutions 
that affect their lives” (p. 5). This definition also applies in the case of Talit, Meley, and Gashena 
women who struggle a lot to create assets through IGA and develop their capabilities to be the 
winners in challenging lives in the localiy. 
Fenta (1996) analyzed the customs, traditions, and even the legal structures and male 
chauvinistic attitudes that hindered women acquiring legitimate rights of power and 
socioeconomic status. Currently the development of all activities could only be achieved if 
women as basic human resources are integrated in each activity in the society. Gender 
equalization can be achieved when the problems women encounter are removed. 
Some women are considered positively deviant (PD) (Positive Deviance, 2004) when 
they become uncommonly successful. They have the potential to solve their problems 
exceptionally—better than their peers. As Hammond (2013) wrote on appreciative inquiry or 
ABCD (Asset Based Community Development),  taking successful women as role models is 
important so that other women can appreciate and start their own businesses. 
Focus Groups Discussions 
Focus group discussions: Talit. Three women and five men, a total of eight persons who 
are members of the families of Workantif and Yengusie, participated. The understanding of the 
participants on the concept of social mobilization was “living a better life.” Their engagement in 
the IGAs and awareness about their rights is good, and they said that previously they didn’t 
consider their rights; income generation helped their family and women to think beyond what 
they eat, drink, and how they dress. 
They participated in the social mobilization through women’s associations, women’s 
leagues, women’s federations, women, children and youth affairs, youth associations, youth 
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leagues and youth federations, and kebele and woreda councils. They were participating in 
obtaining awareness that in mobilizing people to stand with them will help to protect f rom 
things that will affect them negatively. 
They organized themselves in women’s organizations which gave them integrated power. 
Both the husband and the wife have equal power concerning their properties. However, since 
most of women are not educated, they do not have adequate knowledge and legal literacy to 
claim their rights and to respect others’ rights. Due to their participation there is gradual 
improvement both in the political, economic and social sectors through their organizations at 
various levels of the family, kebele, etc. Their participation is granted by both the FDRE 
Constitution (1995) and the Revised Constitution of the Council of Amhara National Regional 
State (2011). 
They got the opportunity to obtain knowledge through their local adult education system 
and regular schools. They are participating in sheep rearing, poultry production, spinning of 
cotton and wool, vegetable production, retailing, and in the business of producing and selling 
local drinks such as tela, arekie whereby they are covering their costs, family expenses and even 
supporting their husbands. They also use their own resources, are not exploited by the lenders 
who charge them high interest rates. They save their profits in equib and ACSI. The number of 
women who are looking at the pockets of their husbands are currently decreasing even though 
their incomes are still going from hand to mouth. 
Various government and non-government organisations tried to provide minimum 
support to improve the life quality of women in Wadla Woreda. Women in the wadla have a high 
workload. According to this study the women usually get assistance from their supporting family 
both at home and on the farm. 
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The women also recommend the following to encourage more women to be deployed in 
income generating activities. There is a need to provide workplaces and initial capital for their 
business activities. The women also requested project support by the government to increase the 
current profit and to provide special support by the government for single women who are not 
married and live alone, and women who are living far from roads by: 
•     Providing professional support and operating women’s organizations and associations 
through full-time professionals by allocating the needed budgets. 
•    Undertaking studies concerning the sexual abuse and harassment against beautiful  
ladies and old women . 
Focus group discussion: Meley. The FGD was conducted in two rounds consisting of 9 
participants and 8 participants respectively from the families of Aberech Tseganew, Dasash 
Agazh, Enaney Habtamu, Wubit Tadesse, and Tihune Ayalew. 
The women understand the concept of social mobilization as organizing family, 
neighbors, and the community and mobilizing them to stand for specific purposes in a united 
manner in the local developmental association and to change their lives.They participate in social 
mobilization organized in various organizations because the natural resources and the climate of 
the local area are relatively more suitable than Talit and Gashena. Especially the women’s 
Cotton Spinning Association is becoming effective. They said that they are organized under the 
Women’s Development Committee and they are mobilizing the local community to protect its 
area from natural disasters and drought and they are participating to protect the environment. 
They are also participating directly in the politics by organizing themselves under the Youth and 
Women’s League. They said that they are the supporters of the political system and the 
governing party which is giving them priority chances for different opportunities. 
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Women got the following benefits from being organized under their organizations and 
social mobilizations. 
•      By organizing themselves under the Cotton Spinning Association it has become a 
source of good income for the women. 
•      Utilizing the proceeds of poultry, cattle rearing and spinning of cotton they are 
generating initial capital for their association. They are also selling tea, tela, beer and 
food to get additional income. 
•     The women are getting training concerning their rights for equality to get justice. The 
women have a very good relation with different organizations and the Women’s 
League and Youth League have strong affiliations with the ruling party, and are 
obtaining more support and benefits than the other women. 
The stakeholders such as the Woreda and Kebele Women’s Affairs, the Women’s 
League, ORDA, Nurture Education and Development are supporting them by training the 
women, and introducing modern procedures for them. One of the governmental offices, the 
TVED supports them by evaluating their job creation plans and preparing business plan for them. 
They participate in SM being members of various mobilizations, which could benefit the 
women. The women save a lot of money through equibs, which are used as a means of savings 
and capital accumulation in order to run their businesses to engage in selling coffee, cotton, and 
wool products. 
The 1 to 30 development groups consist of 30 different types of 1 to 5 structural schemes 
organized in the community. The women are organized in 1 to 5 village groups and 1 to 30 
development groups. Women are members of different organizations according to their interest 
and those that will give them opportunities to develop organized efforts and defend themselves 
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from any forms of gender-based violence against them being women.Participating in community 
groups benefits the women to strengthen their unity instead of accepting all the mistreatment by 
crying and being in tears. Their bargaining power continuously developed both within and 
outside the home. 
Various stakeholders supported them to increase the income of women: ORDA and NED, 
WWWCYA, TVED, local councils, woreda and kebele cabinets, police offices, and justice 
offices are supporting them in various ways. The support of stakeholders is better in Talit and 
Meley whereas it is poorer in Gashena. The women need more support to get working capital 
and place of work particularly in Gashena. They also need to get credit at lower interest rates 
from banks or small credit financiers. Their claims to get the support of the civil servants is 
incredible to them. In Meley the women want: 
•      Places to work and loans witha minimum interest basis. 
•      Reduce their work load and get the technical support of governmental offices 
continuously to bring better change in their lives. 
Focus group discussion: Gashena. There were 10 discussants in the Gashena rural area 
near the Farmers’ Training Center; they were family member of Bayech Wuletaw, Genet Alebe 
and Tsehay Abate. They said that they understand about social mobilization not only in words 
but also in the changes which are brought in their lives—genuinely supporting one another and 
working together. 
Women’s participation in social mobilization in Gashena is too weak due to lack of efforts 
in organizations, unlike in Meley and Talit which are stronger than Gashena. Due to weak and 
fragmented efforts of the women the Apple Producers’ Association was disbanded without 
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functioning. They sell their apples at too low a price because they lack market linkages. They 
need professional support from the TVED to be recommenced. 
Regarding income generation activities to make women more effective, there is a failure 
to organize under an association and to work in unity. They also need the follow-up of a 
professional in their poultry, cattle rearing and apple production activities. They need initial 
capital loans which are free from interest. They also need a place to work which they lack since 
they live near the town of Gashena where land is very expensive. The rural women insist that the 
Woreda management and the Kebele administration give attention to organizing them. 
Conclusions 
Women in Talit, Meley and Gashena are trying to improve their income and develop their 
bargaining power over time. But the women need rounded support from the government in 
which the task of government is to help people pursue a decent and minimally flourishing life; it 
follows that a decent political order must secure for all citizens at least a threshold level of these 
10 central capabilities or human entitlements as written by Nussbaum (2003) and discussed 
below. 
1. Women’s life expectancy is very short due to lack of health posts or health stations to 
get adequate health services. Delivery of babies is not safe. Nussbaum wrote human 
beings are entitled to be “able to live to the end of a human life of normal length; not 
dying prematurely, or before one’s life is so reduced as to be not worth living” 
(p. 41). 
2. Nussbaum further wrote “Bodily health. Being able to have good health, including 
reproductive health; to be adequately nourished; to have adequate shelter” (p. 41). But 
Wadla is one of the food insecure woredas in North Wollo. Due to famine and 
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drought women don’t have the opportunity to have food for a balanced diet. The 
women and their families live a subsistence life. When we see their housing, their 
cattle and the people live in the same compound where shelter is not adequate as Von 
Massow’s (2000) study in Ethiopia showed. This includes North Wollo           
women-headed households (WHH) and those with many children, widows, and 
family with sick family members—they are all vulnerable (Von Massow, 2000, 
p. 47). 
3. Thirdly, Nussbaum (2003) said bodily integrity is “being able to move freely from 
place to place” (p. 41) safe from violence and sexual harassment. In connection to this 
entitlement early marriage, rape, and abduction are commonin Wadla Woreda as the 
life stories of the married women showed. It is taken as normal that women and girls 
cannot go alone for long distances. Even in order to go to schools located in long 
distance from the village, girls have problems attending their schools due to sexual 
harassment. 
4. “Sense, imagination, and thought. Being able to use the senses, to imagine, think, and 
reason—and to do these things in a ‘truly human’ way, a way informed and cultivated 
by an adequate education, including … literacy” (Nussbaum, 2003, p. 41) and being 
able to produce imaginative works of one’s own choice, such as music . 
In connection to this entitlement,the capabilities shown in the profile of the respondents 
in Appendix I, most rural women attend literacy classes and do not attend beyond a certain level 
due to their family and farming responsibilities and early marriage where they cannot travel 
alone far away from their home. Some of them received skills training and created their own 
petty business which is subsistence in nature. Their arguments, reasons, and rationale were not 
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taken seriously as the proverbs show. Thankfully, in recent times they have heard some proverbs 
that praise women. Women celebrate religious days far from the priests and deacons due to the 
Orthodox church doctrine which specifies that church titles such as priest or deacon may only be 
awarded to men. The women are relegated to making the church attractive by singing and 
celebrating while wearing traditional Ethiopian costumes and dresses. 
5. On emotions Nussbaum (2003) wrote “[b]eing able to have attachments to things and 
people…to love those who love and care for us, to grieve at their absence; in general, 
to love, to grieve, to experience longing, gratitude, and justified anger. Not having 
one’s emotional development blighted by fear and anxiety” (p. 41). The study showed 
that women were there to give reproductive services. The rural women did not have 
the right to choose their husbands. From this case study, out of the 10 respondents, 9 
married an unknown person where the arrangement was made between the couple’s 
parents. Most of the brides usually only get to know their husbands for the first time 
on the wedding day. The women cannot look at their husbands fully; she usually has 
to look at him with slanting or stealing with her eyes loaded with shyness and fearful 
emotion.  
6. A sixth capability Nussbaum(2003) indicated was practical reason—“being able to 
form a conception of the good and to engage in critical reflection about the planning 
of one’s life” (p. 41) In Wadla the women usually participate in religious observances 
wearing their traditional clothes, as shown in Aberech’s photo taken on the day for 
celebrating the Holy George. They also participate in community conversations, 
IFAL (integrated functional adult literacy ), savings and SHG (self-help groups)  
discussions.The way they talk about their IGA and SM participation shows that they 
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think about the future and the quality of their lives and their children, which they 
strive to improve. Remarkably Bayech from Gashena has been able to send her 
daughter to the Awasa university in Ethiopia. 
7. Nussbaum (2003) divided “affiliation” into two categories: (a) “Being able to live 
with and toward others, to recognize and show concern for other human beings, to 
engage in various forms of social interaction … (Protecting this capability means 
protecting institutions that constitute and nourish such forms of affiliation, and also 
protecting the freedom of assembly and political speech)”(p. 41). The Wadla women 
formed SHGs, a Cotton Spinning Association, equib, idir, and mahber, etc.             
(b) “Having the social bases of self-respect and non-humiliation, including                 
non-discrimination on the basis of race, sex, sexual orientation, ethnicity, caste, 
religion, national origin” (p. 42). Where previously there was physical violence, this 
is currently reduced. Most rural women have a political affiliation, usually to the 
ruling party, EPRDF. They can participate in women’s leagues, youth leagues, 
women’s federations and EPRDAF and its umbrella parties in the respective 
nationalities of Amhara People’s National Democratic Movement (APNDM). 
8. “Other species. Being able to live with concern for and in relation to animals, plants, 
and the world of nature” (Nussbaum, 2003, p. 42). The women are engaged in 
women’s development groups. These include the women’s natural conservations 
groups; women usually care for and participate in water shade management, apple 
and fruit production, animal husbandry, for examply, Tsehay, Dasash, Genet, and 




9. “Play. Being able to laugh, to play, to enjoy recreational activities” (Nussbaum, 2003, 
p. 42). Women usually sing songs, and are known to do the shoulder dance during 
religious ceremonies and wedding days. 
10. Nussbaum (2003) underlined the political and material entitlements as described 
below that are very relevant to this study in the section on Control over one’s 
environment. (a) “Political. Being able to participate effectively in political choices 
that govern one’s life; having the right of political participation, protections of free 
speech and association” (p. 42). Most women in Wadla are members of the ruling 
Party (EPRDF). Further research is needed to find out how their membership to the 
ruling party affects their choices of feeling free or being compelled to vote for them. 
Alternative parties that form the opposition are either absent or very weak due to 
various reasons. 
11. “Material. Being able to hold property (both land and movable goods) , and having 
property rights on an equal basis with others; having the right to seek employment 
on an equal basis with others; having the freedom from unwarranted search and 
seizure. In work, being able to work as a human being, exercising practical reason 
and entering into meaningful relationships and mutual recognition with other 
workers” (p. 42). 
In North Wollo, where the villages of this study are located, the women are entitled to 
possess property equally with men. In addition, they own property, including land as indicated in 
the literature review. The Amhara constitution guarantees the right for employment and 
possessing property. But the actual implementation of the laws is sluggish and not well-enforced 
due to cultural barriers. Thus, most rural women are still suffering to satisfy their well-being. 
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Regardless of international conventions, regional and federal policies and laws, rural women in 
Wadla are struggling to face the challenges due to unequal gender relations. Patriarchy has 
remained, deeply influencing the attitudes in the social structure including the family, civil 
service determining the ebb and wane efforts of the women to fulfill their human capabilities, or 
the ten entitlements as written by Nussbaum (2003). 
In general, it was possible to learn from the case study results that there is a considerable 
level of efforts to improve the life quality of women. The success depends on the strength and 
commitment of the women in each kebele in creating “change agents” that are run by the ruling 
party principles and philosophy. 
The women in Wadla Woreda were mostly victims of arranged marriages at an early age 
below the legal marriage age (less than 18 years). The women got to know their husband for the 
first time on their wedding day. A woman or group of women do not move from place to place 
due to fear of rape and abduction and to keep their virginity (not to have any sex before 
marriage) for the honor of her family. These rights were denied according to the human 
capability entitlements described by Nussbaum (2003), who wrote about bodily integrity as 
“being able to move freely from place to place; to be secure against violent assault, including 
sexual assault and domestic violence; having opportunities for sexual satisfaction and for choice 
in matters of reproduction” (p. 41). 
Before the women started their IGAs in 2010, the life situation of the women included 
suffering from hunger, lack of clothing, and shelter. The known famine in Ethiopia and Eritrea in 
1984 affected largely the North Wollo, particularly Wadla Woreda, which took the life of many 
women and children. 
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Due to their engagement in the empowerment programs in their localities there is gradual 
change in their socio-economic status which is a good start to scale it up. But women’s small 
business miserably suffers from lack of capital, a place or land to work, professional support, 
lack of information on value chains, and credit arrangement with low cost of capital. 
Women’s empowerment cannot be addressed disregarding men since a husband 
contributes a lot. In women’s empowerment, Dasash’s husband’s efforts have been recognized 
by the government and he was awarded a medal from the late Prime Minister his Excellency 
Meles Zenawi. This shows the support of men is relevant to bringing about changes in the life 
quality of women. 
Equib and self-help women’s groups are more powerful than other women’s concern 
organizations next to ACSI to accumulate and create capital for women entrepreneurs. However, 
the investment and the type of businesses they engage in have low returns to grow quickly into 
medium-size enterprises. They work with family and in collaboration and with the support of 
their husbands to earmark seed money, particularly in the case of Gashena. 
On the other hand, although the government has good structure (devolution of 
power/decentralization of the government structure down to woreda and kebele levels) there is 
lack of capacity particularly in the case of Gashena locality to support women through the local 
authorities. Public–private partnerships are not well developed in Gashena locality. 
Following Chandra (n.d.) I further analyzed the different levels, which are seen as 
interconnected and mutually reinforcing. For example, when empowerment on an individual 
level occurs, this will have an effect on the group and societal level. Women who are empowered 
on an individual level will most likely affect the other levels too. Empowerment on a group level, 
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for example, women organizing around a particular need, is likely to have effect on individual 
empowerment of the women in the form of increased self-esteem and a sense of urgency. 
The women conduct dialogues on their issues and present their agenda to the Council. 
Women in Wadla are awakening to develop their capabilities. According to Wadla Woreda 
Women, Children and Youth Affairs Office report (2012), women are organized in 1 to 5 groups 
and a Women’s Development Committee consisting of 1 to 30 members. 
Most women who engaged in IGAs started to participate in decision making at family 
level. The women participating in the Wadla Woreda Council represent 50% (50) and 50% (150) 
at kebele level. The challenges are whether the women speak up and influence policies and laws. 
Do they have the same guts as their male counterparts in the council? The Amhara culture which 
silences the women through male domination hinders women’s freedom of speech and their 
human capabilities. Mostly the male speaks. The number of women who speak in the Wadla 
Woreda Council or even at Zone and Regional Council are very few and are followers of the 
influential male members. Further research needs to be conducted so that women’s participation 
in policy formulation and laws and oversights can be developed and play a role in meaningful 
representations beyond their numbers. 
Resilience becomes Positive Deviance women. As the majority of the women are still 
struggling to lift themselves out of poverty and increase their capability, there are a few women 
who have become exceptionally successful—positive deviance women using their own efforts 
without the support of external resources. These include the Women’s Weaving Association, self 
help women’s groups (SHG), Desta Women’s Weaving Association, and Aberech Tseganew. 
The successes of these women did not depend on the support of the woreda stakeholder. NGOs 
never empower women; they facilitate, support, and create opportunities for women. The women 
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empower themselves and become successful in their businesses and I have great respect for these 
women in their endeavors. 
Wadla is one of the food insecure woreda where a number of women, children, and 
livestock passed away because of lack of food, rainfall and pasture due to the intermittent famine 
and draught. As a not-for-Profit organization working in charitable work at grassroots level, my 
long years of observation showed that  the married women lived in terrible circumstances due to 
hunger and moving from place to place to beg food from the villages. It was very hard to find  
high nutrient food for their family even once a day.Traditionally,the women were illiterate, 
confined to their homes and highly dependent on the income of their husbands even during the 
communist regime.  
The current federal government introduced the new 1995 constitution, including amongs 
others women policy, the revised family code, and  education and health policy that became a 
stepping stone to bring gradual change to the status of women. The Wollo people in general and 
the married women in particular are taking forward local initiatives and seem very open to 
embracing change in their lives. For this reason the Wollo people are considered progressive 
minded and at the forefront of changes with high achievements.  Today, the women earn their 
own income and feed themselves and the family three times a day. Family members, regardless 
of the type of work, assist and support each other. As an example, for men to engage in women’s 
work, like looking after children, cooking food, preparing sauce, etc., was taboo in the past. Now 
the men also do these activities and help each other. The (male) family members help women 
and they are very comfortable with carrying out any work without necessarily adhering to the 
sexual division of labor. This improved family relations and also increased their living status 
from what it was in the past. I am very happy that I conducted this research and could be part of 
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the solution. I will share the copy to government, civil society, and higher education institutions 
in support of further strategic intervention to bring large scale change. 
Limitations of the Research 
The research was conducted focusing on those women and their suporters who had 
already started their own businesses. Due to lack of time, money, and accessibility problems, 
women living far away from the main road are not included in the case study. I have got the 
opportunity to see the engagement of some of the members of supporting family members 
working with the women entrepreneurs in the cases of Wubit, Dasash, Workantif, Bayech, 
Tshehay, and Genet. But I did not see other members of supporting family members working 
with the women since it was harvesting time. Sometimes I faced different perceptions or not 
answering some of the questions in the one-on-one interviews. In the FGDs some of the 
participants were more dominant than others. I also faced lack of time and a budget to undertake 
the research while staying for a very long time in Wadla Woreda. Lack of published scholarly 
literature on the region is another limitation. 
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Chapter VI: Implications for Further Research and Policy Recommendations 
This section discusses some of the implications of the research in leadership and change 
and makes useful policy recommendations. Finally the research also suggests possible areas for 
further research. 
Implication for Leadership and Change and Policy Recommendations 
Although the research focused on women’s income generating activities and social 
mobilization, policy recommendations would fall flat if not more comprehensive. The 
implication of this research and policy recommendations are divided under the major subtopics 
Income Generating Activities, Capacity Building, Capability Development in Gender Equality, 
Women’s Participation in Politics and Decision Making, Social Mobilization, and Ensuring the 
Rights of Women. Finally, suggestions for future research are put forward. 
Income generating activities (IGAs). In all of the interventions aimed at improving 
economic status, improving access to credit is the key. Access to credit should be improved by 
establishing new rural savings and credits banks or groups or cooperatives as well as 
strengthening the existing ones so that they can effectively provide services to rural households 
with a particular focus on women, as women are likely to have the greatest impact on household 
well-being. More and more savings and credits cooperatives should be established to increase 
coverage of the service.  Their institutional capacity should be strengthened so that they are in a 
better position to manage credit disbursement operations and repayment by lowering the high 
interest rates which are not affordable to poor rural women. At the household level,            
micro-finance can serve as a vulnerability reduction strategy as it provides access to assets, 
creates additional employment, expands economic opportunity and increases income and hence 
reduces vulnerability and also protects women from future risks such as drought and famine. 
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In order to improve the IGAs and SM of women in Wadla Woreda women’s education is 
vital for sustaining all forms of development efforts in the localities. Specific programs can 
target key groups who have been particularly affected by poverty and food insecurity in the 
woreda. Overall, to be successful, a comprehensive IGA and SM program needs strong political 
leadership and commitment at the woreda and kebele level. As the women in Gashena said “the 
local authorities don’t support us.” Whereas in Talit and Meley the local authorities supported 
the women and they became agents of change. This means politicians and leaders in all sectors 
must speak out openly about women in meetings; but according to bi-annual and annual 
evaluations of the implementation of the plan there has been little achievement and change due 
to low commitment and capacity. An effective implementation and local capacity development 
in government strategic plan is essential based on good quality science and a close watch, as well 
as consideration of local society culture to bring large scale change. All stakeholders of the 
population should be actively involved in the response, including employers, religious groups, 
and non-governmental organizations to bring positive changes. The problem of women should 
not be only the concern of NGOs like ORDA and NED. As Evelyn Reed (1975) wrote decades 
ago, the factors that hinder women’s employment and facilitate their being unskilled and 
remaining underemployed in many informal sectors are lower educational opportunities and the 
absence of equal training and capacity building chances as men. This is the traditional outlook on 
women which denies them empowerment. 
The low level of income and purchasing power of women hinders households from 
applying different technologies. Therefore, raising household income by increasing investments 
in both on-farm and off-farm economic activities is a priority concern. Future interventions 
should increase the access of women, especially fostering women’s accumulation of working 
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capital, and should also promote the development of entrepreneurship so that an increasing 
number of people in the project area can be engaged in off-farm and non-agricultural income 
generating activities. One can think of activities such as shops, traditional clothes products, 
pottery products, merchandise business, local brewery which includes teji, tela, and arekie, etc. 
A positive side-effect would be some relief for the heavy human pressure on the agricultural 
sector. 
In the Ministry of Agriculture (1989) bulletin, rural women’s participation in the 
traditional sectors of the countries is very high. They are engaged in dual activities, inside and 
outside the home. Housekeeping happens to be one of the most time-consuming activities of 
rural women. The type of work includes cleaning house, washing, preparing, distributing food, 
caring for children and family as well, and washing clothes. They are also responsible for 
growing vegetables, collecting firewood and water from long distances, and engaging themselves 
in various farm activities. 
Therefore, in order to improve women farmers’ access to markets, future programs 
should build the institutional capacity of farmers’ organizations, local government, and also 
community-based organizations such as service cooperatives and savings and credit associations. 
All of these improvements will play an important role in linking farmers with markets. 
Government-supported capacity building. Efforts to strengthen the competencies and 
abilities of rural women to mobilize the society need to be increased. As per the women’s 
discussions, all the programs are mostly run “top down” and their practical needs remain 
invisible to the woreda. The woreda authorities earn their salaries from the taxpayers, 
particularly the rural people of which 50% are women. In connection to this, women’s rights 
protection and fulfilment has to increase with a high level of accountability and public 
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transparency in the woreda. Women should have to hold the administration accountable at kebele 
and woreda levels so that the government’s good policies and laws decreed at federal and 
regional level can be implemented effectively—and authorities need to pay attention to this. 
The Wadla Woreda Women, Children and Youth Affairs Office reports (2012) showed 
the following changes in the lives of women: 
•     Women are gaining equal voices in decision making in household matters including 
raising children and economic transactions such as borrowing, buying, and selling 
goods, etc. 
•     Community structures that monitor the protection of rights of women are established 
at the community level under the 1 to 5 and 1 to 30 groups. 
•     Increased involvement of boys and men in addressing gender equality issues. 
The women’s and the woreda accounts show great disparity. The women say that the 
woreda authorities and personnel are reluctant in disseminating information. The women 
participants in Gashena do not see themselves as beneficiaries. Whereas the WWWCYA report 
indicates that there is tremendous change in the lives of women in IGAs and SM, this needs 
further evaluation by the woreda. They need to improve their performance and support; both the 
woreda and the women need to invest in making possible radical changes in the life quality of 
women. 
Government may need to establish crystal clean monitoring structures to avoid receiving 
exaggerated reports from below. Reports from kebele and woreda level issued for the 





Capability Development in Gender Equality 
Efforts to promote equality between women and men must be an integrated intervention 
involving key stakeholders and duty-bearers. In this respect, different actors have to collaborate 
with relevant key actors and establish coalitions for the increased participation of women in 
IGAs. The whole constituency should be versed in awareness of the central human capabilities 
required for individuals to be “fully human” and to flourish. They need life; bodily health; bodily 
integrity; use of sense, imagination and thought; emotions, practical reason; affiliation; other 
species; play; and control over one’s environment (Nussbaum, 2003). 
There should be advocacy for and emphasis on the importance of women’s participation 
at every decision-making level in the development process. One area of advocacy could be to 
pave affirmative action in alternative employment opportunities both in the formal and informal 
sectors to increase the level of women’s earnings. 
Establishing better intervention programs will ensure girls’and women’s rights to 
education. Access to education and employment would also empower women to demand and 
exercise their fundamental rights, improve their economic status, lift themselves from poverty 
and enjoy a life that is free from hunger, all of which is in line with the UN Universal 
Declaration of Human Rights (1948). 
Emphasis should be given to advocate for women to advance their rights and make their 
voiced heard, and to this end employing various means such as: 
•      Developing the self-confidence. Women need to speak publicly. This can be 
achieved through such proactive means as offering assertiveness skills. 
•     Working in collaboration with women’s associations to increase the number of 
women candidates during election time so that more women can compete. 
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•      Collaborating with local or national political parties to design special implementation 
programs encouraging women to participate in elections which would increase 
representation in decision making both qualitatively and quantitatively. 
Continuous studies including operations research should be conducted to assess the 
impact of grassroots level social mobilization. A budget for women’s rights should be allocated 
and increased from the current 1.5% to at least 10-15%. Questions to be answered remain: 
Where is the money for women’s rights and gender equality? What are the factors that impede 
the allocation of sufficient budgets to women’s organizations? 
Due regard must be given to organize advocacy and training in rights-based programming 
and gender mainstreaming. When this is done, an important progressive step will be made to 
include these issues in the designing of programs and yearly plans both for woredas and NGOs 
working on gender. 
When we see the quantitative representation of women at both kebele and woreda council 
levels above, the numbers sound excellent. There has been radical and prompt progress in 
increasing women’s representation at woreda and kebele levels. The problem lies in how 
assertive the women are  to voice for themselves what they want and thus influence policies, 
laws, and institutional arrangements that affect them. Usually, Amhara women are relatively 
silent and afraid to talk in front of people if men are present. Do the women’s voices get heard or 
is it still men who influence decisions, and the one is merely the tail of the other? How do 
women develop their capabilities in this area? 
Social mobilization. There are indications that harmful traditional practices, including 
early marriage, are practiced in the area. In consultation with local government bodies, religious 
organizations and traditional institutions efforts should be designed to tackle the practice of 
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harmful traditional practices and socio-cultural elements that hinder the advancement of women 
and their rights to access to education. Involving local community associations such as idir and 
empowering them to actively engage in the combat against gender-based violence is also 
important in ensuring future sustainability of initiatives taken by the project.  
The women in North Wollo experience a high workload and burden of running their 
businesses, coordinating their domestic work as well as work on the farmland. This is also shown 
in the Ministry of Agriculture (1989) bulletin; Ethiopian rural women are first to get up in the 
early morning. Their whole responsibility is domestic work. There were what is called men’s 
occupations and women’s occupations and these are defined largely by custom. 
The Ministry of Agriculture (1989) bulletin reports that they work in agricultural fields 
and are involved in various tasks of resources conservation, assisting their husbands in soil 
preparation, manure, weeding, harvesting, etc. Rural women’s trading has become an important 
source of income supplementing subsistence means from farming, animals, and handicraft 
products. In spite of all their contributions to the rural economy, they are largely deprived of 
family, economic, and political power (Ministry of Agriculture, 1989). 
Another issue of key relevance in terms of sustainability of the results achieved through 
intervention activities is the active and meaningful participation of communities. As such, it is 
recommended that future projects additionally focus on building the capacity of          
community-based structures (equib, idir, and mahber) and institutions, creating and sustaining 
collaboration networks, and community mobilization. The utilization of existing community 
structures will, in addition to facilitating the efficient utilization of available resources, empower 
target communities and strengthen the probability of takeover of activities and outputs by 
communities. Besides, the women-related organizations need to be run by employed personnel 
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instead of by elected committees who have their own day to day work.  The women’s leagues, 
women’s associations, women’s federations, youth associations, youth leagues and youth 
federations might need to be strengthened based on the interest of their members and speak 
louder to protect and fulfill the rights of their constituencies. 
Increasing the capacity of the implementing government organizations including Women, 
Children and Youth Affairs and Technical, Vocational and Enterprises Development (TVED) in 
terms of acquiring relevant information and skills, enhancing information and resource 
management systems as well as putting in place more effective follow up, monitoring and 
evaluation systems are also essential to ensure organizational efficiency by continuously building 
upon existing competencies. The existence of clear and comprehensive organizational 
development systems is a viable recommendation in this respect. Ethiopia has a number of good 
policies, laws, and guidelines including the federal and regional constitutions. But their 
implementation capacity is very weak and not enforced to meet the practical gender needs of 
women as indicated in the literature. 
To improve the implementation of existing laws relevant to gender-based violence and 
the rights of women, limited initiatives to claim their rights and the shortage of budgets for the 
Women, Children and Youth Affairs Office need to be addressed. Thus, activities aimed at 
increasing community awareness, enhance the capacity of administrative, judiciary, and law 
enforcement officials should be part of planned interventions. Community mobilization and 
multi-level advocacy initiatives also need to be considered. 
For the first time in Ethiopian history the government established a Women, Children, 
and Youth Affairs Ministry, but establishing a structure without an adequate budget and human 
power will merely remain symbolic. The budget and working power allocation to the ministry 
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across its line organization needs to be considered in order to carry out its huge responsibility not 
only to benefit women but also children and youth and there needs to be a reasonable budget.  As 
the international network of women, i.e., Association for Women’s Rights in Development 
(AWID, 2008) advocacy on gender budgeting asked: “Where is the money for women’s rights?” 
It is a sensitive question that should be answered by cabinets, councils, and parliaments. 
Ensuring the rights of women. Women need to enjoy their full human rights. Human 
rights are universal and every human being should be allowed to claim them without any 
discrimination, nor should they be taken away from anyone. To improve capabilities and ensure 
the protection of women’s rights to education (and, in return, enhance their leadership and 
decision making ability at all levels), early marriage should be addressed with strong policy 
monitoring, and enforcement and implementation of the laws. 
To improve the life quality of women, measures should be taken at the policy level. As 
Farlinger (1996) explained, the abilities of women are needed at all levels to effect change. But 
the question lies in bringing change and improving the life quality of women so that there will be 
true change. Nussbaum (2000) underlined that “[w]omen in many nations have a nominal right 
of political participation without having this right in the sense of capability: for example, they 
may be threatened with violence should they leave the home” (p. 98). However, when women 
choose to return to traditional lives she argues that “[W]hat we would need to show is that 
women who have experienced the full range of the central capabilities choose, with full 
information and without intimidation (and so forth), to deny these capabilities, politically, to all 
women” (p. 153). She suggests that they would not deny other women choices about how they 




Public–Private Partnership (PPP) 
Public–private partnerships (PPP) are absent in Wadla Woreda . The fragmented efforts 
of the stakeholders does not bring too much change in Wadla. Rather, there is duplication of 
efforts interms of time, resources, people, etc.The engagement of the business sector to support 
women is not prevailing. Thus, strong PPPs need to be established to support women to bring 
radical change. 
Suggestions for Future Research 
I suggest that potential researchers undertake further research on the following issues to 
enhance the advancement of women in North Wollo: 
1. In practice we have observed that women who have higher skills and better access to 
resources are relatively productive. Women who have better capital, a workplace, 
market linkages have high returns from their investments. Most women are engaged 
in low-income petty businesses with small working capital. Land is the property of 
the public. There is no further land allocation to landless women and youth. What will 
be the fate of the future generations of both men and women to engage in IGAs and 
create assets owned by them to enjoy a better standard of living. Further research is 
required on how large segments of rural women benefit by engaging them in selling 
higher priced products to increase their income in such situation where there is 
scarcity of land to work. 
2. There are a number of women-related organizations, but they are too weak to fully 
protect and fulfill the rights of women. These include the women’s associations, 
youth associations, women and youth leagues, women and youth federations, etc. 
Women-related organizations are very poor in terms of permanent employees and 
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budgets. They are run by elected committees and only 1.5% of the budget is allocated 
for women out of the aggregate woreda budget, whereas they stand for the women 
who are at least 50% of the population. Further research is needed to strengthen and 
restructure it to determine its membership entry and exit criteria and allocate ample 
budgets so that they can serve their members appropriately. 
3. A number of women/girls get married before the legal marriage age of less than 18 
years.  It concerns largely arranged and forced marriage by the parents of the wife and 
the husband. Further research is required to identify the problems of giving birth 
before and after marriage in rural and urban areas given the unvoluntary nature of the 
marriage. 
4. Abuse of power against single beautiful and elderly women who are living far from 
roads is common. Undertaking studies concerning the sexual abuse and harassment 
against beautiful ladies and old women might be helpful to protect them. 
5. Women’s representation markedly increased both at kebele, woreda and regional 
councils and even in the federal parliaments. In most kebele and woreda levels 
women’s representation is 50%, which is encouraging. But beyond their number 
further research is very important to know their capabilities in influencing policy 
formulation and laws and oversight of implementation and enforcement of existing 
laws and guidelines to advance women equally with men. 
6. The NGO interventions supported by ORDA and NED brought significant changes in 
the lives of women compared to other stakeholders. There are lessons to be learned 
from their experiences by other stakeholders who have a program to support women. 
7. Human rights are universal, inalienable and indivisible. The denials of rights for food 
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and to be free from hunger also affect the rights for life. This also affects their human 
capabilities. Women in North Wollo experience intermittently bad weather condition 
where drought and famine are common. The women entrepreneurs are highly 
dependent on agricultural products which are subsistent crops and rain-fed. The 
sustainability of the women entrepreneurs’ dependency on the mercy of natural 
elements needs further research to find alternatives to sustain themselves. 
8. Harmful traditional practices and proverbs that undermine the role of women are still 
hindering the advancement of women. Sharing the experiences of resilient women 
who are positively deviant (PD) and disseminating proverbs that praise the role of 
women might be important based on proper knowledge management and action 
research. 
Studying ,documenting and sharing new, positive proverbs about women is highly 
relevant to show vocation, equality, heroism, miracle, and success. These positive proverbs can 
be very powerful in the process of transforming the status of women and indicate the paradigm 
shift as they become part of everyday life. They are shared, for instance, while people chat 
during their leisure time like drinking local brewery, in the cultural coffee ceremony, mahber, 
Ikub, etc. The proverbs are meant to trigger laughter, and thus, even when sensitive, become 
easily understood in an admosphere of creating joy and happiness to the audience. As an 
example when someone says “Whatsoever planned by men gets done by women” and the other 
replies,” Women’s advice ultimately yields fruit,” they laugh louder. Further research on the 
emergence, use, dissemination, and impact of women friendly proverbs can become a measure 














Semi-Structured Interview Schedule/Guide 
For a case study for selected Amhara rural married women about women’s economic 
empowerment through Income Generation Activities (IGAs) and Social Mobilization (SM) 
Date ____________________________ 




My name is Mr. Belete Deribie Woldegies, I am a PhD student at Antioch University 
which is found in the USA. The purpose of this research is to add empirical evidence to the 
available knowledge related to women’s empowerment and to provide additional information to 
policy makers, planners and practitioners to develop sounds strategies that could be used to scale 
up women’s level of economic empowerment and participation through income generating 
activities and social mobilization, by eliminating the existing barriers and resistances. This 
interview is prepared to collect data from rural married women on “economic empowerment 
through income generating activities (IGA) and social mobilization (SM).” 
The responses obtained will be used for academic purpose only, and will be kept 
confidential. 




Please feel free to ask any questions or doubts if you have during the interview. If for any 
reason you want to pull out from the research, or want to discontinue the interview there will be 
no negative consequences.  
Section I: Personal data for interviews with married women entrepreneurs 
1. Age (years): 
2. Marital Status: they are all married 
3. Occupation (position): 
4. Level of education: 
A B C D E F 




schooling Diploma Degree 
5. Where were you born? Kebele, woreda,Zone, Kelil (region) and country 
6. When were you born? 
7. How many family members do you have? 
8. How long have you been married and at what age? 
9. How did you get your husband? (Yourself or through your family?) 
10. Who is the head of your home? If you are, for what aspects are you head? If your husband is 
head, have you any special power? For what? 
Section II. Women Income Generation Activities and Social Mobilization 
Opportunities available 
11. Were you engaged in IGA prior to your joining to NED project or similar NGOs? Explain in 
what area. If yes what is your story? 
12. Had you saved money before your start business in the NED project or other NGOs ? How 
did you get working capital and skills in the business? How much was your own money and 
NED’s/similar NGO’s startup capital? Where do you save your saving to start the IGA?  
Have you ever needed to borrow money for your business? Yes/No. Please explain why you 
needed it and your experience of accessing money and credit history. 
13. What are the major income generating opportunities available in your villages for the 
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remaining women if they want to start? 
14. What type of income-generating activity/ies product/service did you engage in by NED 
Project or any other external resource support? 
15. What are the factors that led you to be engaged in IGA in NED project or any other support? 
Please tell me how you became involved in your business. 
16. How did you hear about NED’s Project? 
17. How did you get recruited to NED’s Project/or similar support by other organizations? 
18. Would you please explain who supported you from your family and community in carrying 
out the IGA activities? How often are/is the person(s) assisting you?  
Success story and changes 
19. Have the income-generating activities in NED project/similar NGOs or by yourself provided 
you with more income as compared to your income before joining NED? If yes, how much in 
birr? Would you tell me if your success is recognized by any government? Do you feel you 
are a successful entrepreneur in your locality and how this can be verified? If you could 
advise other women about how to become successful, what advice would you give? 
20.  Do you feel empowered as a woman through your activities? Can you tell me how and why? 
21. What are the changes you acquired due to IGA? at family, community participation in 
decision-making? 
22. Would you tell me how you assess your level of empowerment? 
ú In decision-making at family level 
ú In decision-making at kebele level and beyond 
ú Equality at home and in the community 
ú Preventing your daughter from early marriage and sending her to school 
ú Change in your income earnings level and your savings 
ú Control over resources 
ú Self-confidence in expressing yourself in the community conversation and beyond 
ú Your success in the integrated functional adult literacy. 
ú Other?  
23. What changes did you achieve in your economic situation, community participation, 
influencing other women as a role model to bring change to themselves and to the 
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community at large? 
24. Have you ever organized any women’s groups to change themselves and to give a voice for 
themselves and others? 
25. Did you develop assertive behavior in dealing with and resisting male domination and other 
social barriers? 
26. Have you developed social skills to bring change for your family and the community? 
27. Did you send your daughter(s) (if any) to school? 
28. Would you explain the relation with your husband before and after NED/similar NGO’s 
project engagement? 
29. What is your level of engagements in mobilizing the community to have a louder voice for 
the protection and fulfillment of the rights of women? 
30. Are there sayings (proverbs) in your community that encourage women to take risks and 
challenges? 
31. Are there sayings (proverbs) in your community that epitomize and glorify the success of 
women? 
Challenges women have overcome 
32. What challenges did you face while you were engaged as a target beneficiary of NED’s/other 
NGO’s income generating activities, community conversation (CC) for social mobilizations, 
and integrated functional adult literacy (IFAL) program? Did you overcome the challenges? 
If yes, how? If no, why? 
33. What challenges have you ever faced by members of your family while participating in 
income generating and decision-making activities? Did you overcome the challenges? If yes, 
how? If no, why? 
34. What challenges have you ever faced in your community when you want to go during your 
participation in decision-making processes or income generating activities? Did you 





Focus Group Discussions 
(FGD) with women and supportive family/group/ members 
The FGD is prepared to obtain information or experiences form concerned individuals 
(women, husbands of women and other adult family members) about economic empowerment 
through income generating activities (IGA) and social mobilization in the context of married 
Amhara women in Wadla Woreda. 
Question 
How much emphasis is given by stakeholders including women to social mobilization in 
order to increase the income of women and what should be done to engage women in IGAs to 




Nurture Education and Development Organizational Profile 
Vision 
NED aspires to see prosperous societies where every citizen is able to live in improved 
living conditions and environments. 
Mission 
NED works to improve the life conditions of the communities in its target areas. It does 
this working relentlessly towards the promotion and realization of development by supporting 
development programs in education, food security, capacity building, and climate change and by 
addressing the problems of the needy and marginalized groups with the active participation of 
the communities and stakeholders. 
Values 
These include respect, integrity and accountability, partnership, commitment, 
effectiveness and efficiency, transparency, good working atmosphere and teamwork. 
Objectives 
§ Supporting the entire developmental works for fulfilling the national economic and social 
developmental endeavors; 
§ Contributing its share towards different levels for quality education; 
§ Undertaking activities for the citizens to be healthy and working to ensure nutrition and 
food security; 




§ Building capacities of the different partnering governmental, civic institutions and similar 
bodies that are working with it. 
Strategies 
NED strategies included in the implementation of this particular program are: 
stakeholders’ capacity-building; school partnership; volunteerism; integrated Functional Adult 
Literacy (FAL); networking with CBOs, FBOs and sector offices; partnership with the media and 




Organization for Rehabilitation and Development in Amhara (ORDA) 
ORDA Governance and Structure 
ORDA is a constituency-based organization from which its General Assembly is 
formulated. Its second highest governing body, elected by the General Assembly (GA) for a four 
years term is the Board of Directors, which in turn assigns the executive and deputy directors. 
The Board of Directors oversees the implementation of organizational strategies and plans and 
provides overall guidance to the management of the organization. The Executive Director is 
responsible for the overall management of the organization, to assign project managers in 
competitive base in consultation with the management of the organization and he/she is 
accountable to the Board of Directors. 
The management committee of ORDA is composed of the executive director, the deputy 
directors, program directors, program managers, and coordination and service managers. The 
management of the organization oversees the implementation of programs and projects, and 
motivates staff for better performances. 
Major areas of Programs 
§ Natural Resource Development Program, 
§ Water Resource Development Program, 
§ Food Security and Agricultural Development Program and 
§ Gender and HIV and AIDS Unit. 
Intervention Districts 
§ In 2004, its operational areas were limited in eight districts. 
§ In 2011, this number reached at 80 that benefit more than 3.5 million people. 
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§ Currently, in 2012, ORDA’s projects, which would benefit 1.6 million people, have 
intervened in 64 districts. 
Partnership Development 
§ In 2004, the number of funding organizations which supported ORDA was only seven. 
§ In 2011, the number of active funding organizations was 26. 
§ In 2012, the number of active funding organizations has reached at 30. 
§ From 1992 to 2012, a total of funding partners collaborating with ORDA is about 44. 
Project Coordination Offices 
§ ORDA has about seven Zonal Coordination Offices and 22 Project Offices at grassroots 
or district level. 
Networking (Affiliations) 
ORDA is a member and founding member of most network organizations of the 
following operating in the country: 
§ Consortium of Christian Relief and Development Association (CCRDA), (under CCRDA 
there are the Rural Development Forum (RDF), WASH Forum which ORDA is 
participating). 
§ Ethiopian Nile Basin Dialogue Forum (EtNBDF). 
§ Sustainable Land Use Forum (SLUF). 
§ Poverty Action Network in Ethiopia (PANE). 
§ Consortium for Integration of Population Health Environment (CIPHE). 
§ Association for Combating Desertification (ACD). 
§ Population, Health and Environment (PHE). 
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§ Different regional forums and networks (HIV and Reproductive Health, Food Security, 
Environment and Gender forums). 
International and National awards 
§ International: Agro Action 
§ National: First Class National Green Award in 2007, for its excellence performance of 




Proverbs Condemning or Praising the Status of Women in the Amhara Region 
I. Proverbs of condemnation 
1. A man takes a while to do what he saidwhere as a woman takes a year to do what she said. 
2. Everything is messed up among the mob of women. 
3. The beauty and elegance of a lady is more magnified in her cuteness.  
4. A sexually restless woman is as cheap as the word “cheap” itself. 
5. A stubbornly reserved girl is the most sought- after girl of all.  
6. Women and alcoholic drinks always remain an imperfect match.  
7. Women and donkeys are attracted to appeal to stick (literal). 
8. Mutual disobedience among women leaves everything undone (literal). 
9. Unity in the eye of women-mob is nothing but absolute disunity (literal). 
10. I will never have my feet washed by a woman unless I am dead. 
II. Proverbs of praise 
1. With women, everything tough goes easier and easier (literal). 
2. Patience for men, wisdom for women. 
3. Whatsoever planned by men gets done by women. 
4. A good man is one who is loyal his wife. 
5. An omelet cooked by the couple is perfectly delicious.  
6. To teach a woman equals to teaching the whole family (Ghandi line). 
7. Whatsoever harvested by men is shared with women. 
8. The sooner a woman learns how to write the quicker the sun rushes to rise (poetic). 
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9. A lady’s beauty gets more revealed when surfaced publicly. 
10. A woman is the pillar of her husband. 
11. A woman is her husband’s upper hand. 
12. No husband lasts long as a dependable provider. 
13. Birds of the same feather fly together (counter proverb). 
14. A single woman easily takes care of every puzzle unsolved by thousands of men. 
15. Women’s advice ultimately yields fruit. 
16. Every woman serves as her family’s spring water. 
17. One who spends a moment with a woman is privileged to eat the best seed of her company. 
18. No one dares avoid the good office every woman. 
19. A woman is such trustworthy trustee that a penny in her safe box can not be touched. 
20. The mind of a woman is a rich as the nutritious apple. 
21. Ho! Dear baby boy 
Ho! Dear baby girl 
Imagine us all without mommy. 
Did you do so? 
If you really imagined,  
you would see how your day,  
Fails to feed us all for a single day … (More of a poem than a proverb). 
22. Men’s soul is subordinated to the power of women’s spirit. 
23. Every woman fits for seats in a parliament, as must as the fact that every conversation devoid 
of women ends up a monologue. 
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24. Man builds a house, but only women makes it feel like home. 
25. Every husband takes his pleasure from the saga of his wife. 
26. Every woman is her family’s queen, and so is she the princess next door. 
27. Men and women are soul mates like identical twins. 
28. The toy of every woman is the key to the strength of a man. 





Origins and Overview of Food Security Programme (FSP) and Program Safety Net 
Program PSNP in North Wollo 
Before 2003, every year for over two decades the Government of Ethiopia has launched 
international emergency appeals for assistance. This annual emergency assistance was 
channeled to meet the consumption needs of all food insecure households. It did not distinguish 
between different types of food insecurity—whether it was temporary and caused by specific 
shocks, or whether it was regular and a reflection of general poverty. Although this 
humanitarian assistance was substantial (estimated at about US$265 million a year on average 
between 1997 and 2002) and saved many lives, evaluations have shown that it was 
unpredictable for both planners and households, and often arrived too little, too late. 
In 2003, building on its National Food Security Strategy, the Government launched a 
major consultation process with development partners that aimed to formulate an alternative to 
crisis response to support the needs of chronically food insecure households, as well as to 
develop long-term solutions to the problem of food insecurity. This culminated in the New 
Coalition for Food Security that proposed a Food Security Programme (FSP) aimed at shifting 
households out of the emergency relief system while also enabling them to ‘graduate’ to 
sustainable food security. 
Under the FSP, in 2005 the Government started a major new initiative—the Productive 
Safety Net Programme (PSNP). The PSNP distinguishes between chronic and transitory food 
insecurity. The objective of PSNP is “To assure food consumption and prevent asset depletion 
for food insecure households in chronically food insecure woredas, while stimulating markets, 
improving access to services and natural resources, and rehabilitating and enhancing the 
natural environment”. 
The PSNP is implemented in woredas defined by the Government as chronically food 
insecure. Their eligibility for the PSNP was defined by the frequency with which they required 
food assistance in the ten years preceding the design of the PSNP (the ten years up to 2004). A 
total of 10 woredas are targeted for PSNP in North Wollo zone among which Wadla Woreda is 
one of them. 
241 
 
The PSNP beneficiaries are expected to participate in public work activities including 
water shade activities, community water pond development, seedling plantation and community 
asset building activities for six months. The payment for PSNP clients is done in two categories 
namely cash and food (wheat, grain and oil) payment based on the “Cash first” principle. They 
will be paid in cash amounting birr 285 per household member for the first 3 months and food 
payment which consists of 15 kg wheat, 1.5 liter oil and 4.5 kg grain for the next 3 months. The 
cash payment may vary from year to year based on wage rate study result. 
PSNP is financed mainly by USAID and DFID, SIDA, CIDA, EU, Irish AID, World 






Economic Empowerment through Income Generating Activities (IGA) and Social 
Mobilization (SM): The Case of Married Amhara Women of Wadla Woreda, North Wollo Zone, 
Ethiopia 
Date _______________ Name ______________________________ 
Sex _______ Age ________ Level of Education Qualification _______________ 
Occupation Organization (if any) ______________________________ 
Address __________________________________________________ 
Mr. Belete Deribie Woldegies, who is currently earning his Ph.D. at Antioch University 
in the U.S.A.,willliketo writehis dissertationentitled “Economic Empowerment through Income 
Generating Activities (IGA) and Social Mobilization (SM): The Case of Married Amhara 
Women of Wadla Woreda, North Wollo Zone, Ethiopia” for academic purposes. 
The primary purpose of the dissertation is to add empirical evidence to the available 
knowledge related to women’s empowerment. Additionally, the study will provide additional 
information to develop fruitful strategies that can be used to scale up women’s level of economic 
empowerment and participation through income generating activities and social mobilization, by 
eliminating the existing barriers. 
Usinga case study he will write the success stories of women entrepreneurs in Wadla 
Woreda who have already engaged in some form of business within their area of interest and 
capacity.A total of 8-10 married women entrepreneurs who are living in the rural settings will be 
selected for one-on-one interview to write a qualitative case study / narrative case stories. 
Qualitative data under the major themes of opportunities, success, and challenges of rural 
married women’s empowerment in the woreda will be collected. The women are above 22 years 
old. These are selected based on their success in their business, participation in community and 
government organizations and are already ranked by the Women, Children and Youth Affairs 
Office and the kebele administration. The respondents are selected from North Wollo Zone 
Wadla Woreda,Arbit, Gashena and Meley (Talit) localities. The women’s educational level is 
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equivalent of primary school. As far as their experience is concerned, each of them worked at 
least 4 years in farming activities and income generating activities in their community. 
In addition to the 8-10 women entrepreneurs 25 supporting family members both male 
and female who assist women on the opportunities and their success of IGA will participate in 
focus groups discussions. Their age is above 22 years old with at least primary school education. 
Most women and supporting family members have a wide opportunity to join as member of a 
community and government organizations. This includes among others Equib, Idir, 
Mahber,Political cells, Kebele council, Woreda council, Social court, women’s association, 
women’s league, women, children and youth affairs etc. All informants are from the Amhara 
nationality. 
Mr. Woldegies explained the objectives and the need for the dissertation. The dissertation 
involves conducting one to one interviews and undertaking of focus group discussions that will 
be arranged at a time convenient to the participants. The results from focus group discussions 
and interviews will be incorporated into the dissertation report. Any questions raised by the 
respondents in connection to this research have been answered by Mr. Woldegies. Mr. 
Woldegies also assures the information will be kept confidential. Furthermore, the data from the 
interviews and focus group discussions will be kept in a secure place. 
Mr. Belete Deribie Woldegies thoroughly explained that signing a consent form is a 
requirement of the study—doing so does not carry any penality or risk.Thus, I give my consent 
to participate in this research which is an indication of my willingness to ensure that I received 
ample information to participate in the dissertationrun by Mr. Woldegies. Ms. Abeba Tekle 
(female assistant) will also assist me in taking notes,audio and pictures for the focus group 
discussions and interviews in the field. Mr. Astewale Bimran economist by profession will also 
assistme making the necessary arrangement to undertake the interview and FGD in the villages. 
He will also assist me inorganizing the qualitative datain Amharic and then in English languages. 
In case any ambiguity, or lack of clarity exists, Ms Abeba Teklewill be with me so that 
the woman will not feel alone. If I have any concerns about the dissertation, I can contact 
Dr.Carolyn Kenny, via Ms. Abeba, who is in charge of the women’s group to be an intermediary 
contact person to Dr. Kenny regarding Mr. Woldegies’ ethical practices. I understand that Ms. 
Abeba can contact Dr. Carolyn Kenny in the United Statesand that her phone number is 805-618-
1903. Telephone expenses will be covered by Mr. Woldegies. I understand that I can withdraw 
from the project without giving reasons and without any negative consequences. 
Thus, I (Woldegies) hereby confirm my consent to be included in the dissertation and 
provide the necessary information about the ongoing change project to the best of my 
knowledge. In case I need the data for my dissertation or other publication, I will retain all data 
carefully for future scholarly use. 
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Letter of Permission from Wadla Woreda Administration 
Reference No.15/2013 
Date21/12/2013 
Wadla Woreda Women, Children and Youth Affairs Office 
Wadla Woreda Micro and Small Enterprise Development Office 
Arbit, Gashena and Meley (Talit) kebele Administrations 
Arbit, Gashena and Meley (Talit) Women, Children and Youth Affairs Office 
Wadla 
Subject: Providing Permission to Undertake Dissertation Wadla Woreda, North Wollo Zone, 
Amhara  
               Region for Academic Purpose 
Mr. Belete Deribie Woldegies is currently earning his Ph.D. degree in Leadership and 
Change at Antioch University in U.S.A. He is currently working as Executive Director for 
Nurture Education and Development (NED).Mr. Belete Deribie Woldegies, who is currently 
earning his Ph.D. at Antioch University in the U.S.A.,will liketo write his dissertation entitled 
“Economic Empowerment through Income Generating Activities (IGA) and Social Mobilization 
(SM): The Case of Married Amhara Women of Wadla Woreda, North Wollo Zone, Ethiopia” for 
academic purposes. 
The primary purpose of the dissertation is to add empirical evidence to the available 
knowledge related to women’s empowerment. Additionally, the study will provide additional 
information to develop fruitful strategies that can be used to scale up women’s level of economic 
empowerment and participation through income generating activities and social mobilization, by 
eliminating the existing barriers. 
A total of 8-10 married women entrepreneurs who are living in the rural settings will be 
selected for one-on-one interview to write a qualitative case study / narrative case stories. 
Qualitative data under the major themes of opportunities, success, and challenges of rural 
married women’s empowerment in the woreda will be collected. The women are above 22 years 
old. These are selected based on their success in their business, participation in community and 
government organizations and are already ranked by the Women, Children and Youth Affairs 
Office and the kebele administration. The respondents are selected from North Wollo Zone 
Wadla Woreda, Arbit, Gashena and Meley ( Talit) localities. The women’s educational level is 
more or less equivalent of primary school. As far as their experience is concerned, each of them 
worked at least 4 years in farming activities and income generating activities in their community.  
In addition to the 8-10 women entrepreneurs 25 supporting family members both male 
and female who assist women on the opportunities and their success of IGA will participate in 
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focus groups discussions. Their age is above 22 years old with at least primary school education. 
Most women and supporting family members have wide opportunity to join as member of 
community and government organizations. This includes among others Equib, Idir, 
Mahber,Political cells, Kebele council, Woreda council, Social court, women’s association, 
women’s league, women, children and youth affairs, etc. All informants are from the Amhara 
nationality. 
The Woreda Administration office believes this dissertation will contribute to bring a 
paradigm shift in the process of our concerted efforts to increase women’s participation and 
empowerment and the lessons found will be disseminated to the other localities via our good 
office. Thus, we are happy to inform all that the Wadla Woreda gives official permission to Mr. 
Belete Deribie Woldegies to undertake the dissertation involving the targeted sources of 
information in Wadla Woreda.We kindly inform the women and men community living in 
Wadla, the different sector offices (stakeholders), to collaborate in the process of providing 





Samuel Molalign Desalegn 





ACSI Amhara Credits and Savings Institution 
ARSBEF Amhara Regional State Bureau of Economic and Finance 
CA Central Action 
CEDAW Convention on the Elimination of all Forms of Discrimination against Women 
CSA Central Statistics Agency 
CSO Civil Society Organization 
DA Development Agents 
DICAC Development Interchurch Aid Commission 
EHRCEPA Ethiopian Human Rights and Civic Education Promotion Association – now  
                     known as Nurture Education and Development (NED) 
EPLF Eritrean People’s Liberation Front 
EPRDF Ethiopian Peoples’ Revolutionary Democratic Front 
FBO Faith-Based Organization 
FDRE Federal Democratic Republic of Ethiopia 
FGC Female Genital Cutting 
GAD Gender and Development 
GBV Gender-based violence 
GDI Gender-Related Development Index 
GEM Gender Empowerment Measure 
GID Gender in Development  
HEW Health Extension Workers 
248 
 
HTP Harmful Traditional Practice 
IFAL Integrated Functional Adult Literacy 
IG Income generation 
IGA Income-generating Activities 
IIRR International Institute for Rural Reconstruction 
ILO International Labor Organization 
IPPF International Planned Parenthood Federation 
MOA Ministry of Agriculture 
NCTPE National Committee on Traditional Practices of Ethiopia 
NED Nurture Education and Development 
ORDA Organization for Relief and Development of Amhara 
PLWHA People living with HIV and AIDS 
PPP Private Public Partnership 
REWA Revolutionary Ethiopian Women’s Association 
RPST Rural Primary School Teachers 
SM Social mobilization 
TPLF Tigray People’s Liberation Front 
TVED Technic, Vocational and Enterprises Development 
UDHR Universal Declaration of Human Rights 
UNDP United Nations Development Programme 
WID Women in Development 
WIGGs Women Income-Generating Groups 




Definition of Key Terms 
Adbar 
A spirit that protects a community from sickness, conflict, misfortune, or violence 
through appropriate rituals performed by believers. People will worship under a big tree such as 
abadir, Jama duberti, woira, etc., named as famous places. Under the tree they slaughter a very 
big ox, sheep, goat, or hen, usually annually. This is done in most places in May or on the 
Ethiopian New Year on September 11. In some ethnic communities they also cook wheat and 
lentils to give away and invite people as a tribute. 
Abduction/marriage by abduction 
 The forceful abduction of a girl by a suitor because of a refusal, or the anticipation of 
refusal, by the girl’s family to marry. According to the local context, the family is responsible 
either to refuse or to give the girl for marriage. This is intended to outsmart rival suitors when the 
would-be husband knows there is competition, and the parents of the girl are equivocal about 
their decision or have shown signs of preference for the other party. This is done for socio-
economic reasons. In some societies, the act of abduction is considered a sign of assertiveness 
and bravery and an expression of the masculine ego. According to the local culture the girl has 
no say in the matter and her fate is determined by the family. 
Amhara women 
 Women who are from Amhara ethnic or national background and who live in the 




 A local beverage with a high alcoholic content, distilled by boiling wheat, barley, hops, 
and yeast. 
Arata 
 A high interest on loans charged by local money lenders based on oral agreement. 
Asset based community development (ABCD) 
 A methodology that seeks to uncover and use the strengths within communities as a 
means for sustainable development.  
Capability approach 
A broad normative framework for the evaluation and assessment of individual well-­‐being 
and social arrangements, the design of policies and proposals about social change in society, has 
a highly interdisciplinary character, and focuses on the plural or multidimensional aspects of 
well-­‐being developed by Amartya Sen, Martha Nussbaum, and others. It highlights the 
differences between means and ends, and between substantive freedoms (capabilities) and 
outcomes (achieved functioning) against the dominant emphasis on economic growth as an 
indicator of a nation’s quality of life. Sen has insisted on the importance of capabilities, what 
people are actually able to do and to be. 
Case study 
 An intensive study of a specific individual or a specific context. 
Chewa 
An individual who does not talk too much and is very humble. 
Civil Society Organizations (CSOs) 
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 Inclusive name for community-based organizations (CBOs), non-governmental 
organizations (NGOs), and religious and other organizations outside the government and 
commercial/private sectors. 
Community and religious organizations 
 Forms of traditional and religious structures organized mostly as informal groupings by 
and for specific communities. These are basically the same self-help groups that have existed 
throughout the country’s history and are composed of local membership at the community level. 
Most of these civil society structures are not required to be formally registered. Their relevance 
for the discourse here is basically limited to their role in creating access to communities for 
intervention activities designed and implemented by the other two categories of civil society. 
Traditional and religious organizations like idir and mahber formed by community members in a 
locality to address communal concerns are covered under this nomenclature. 
Community leaders 
 Influential personalities or opinion leaders in a community, which includes leaders of 
community and religious structures. 
Criminal Code 
 The compendium of legal rules defining criminal acts and corresponding punishments. 
The term usually refers to the new criminal code that came into effect in 2005. 
Debo 
 A form of traditional cooperative among the rural people to help each other in tasks like 
plowing, weeding, and harvesting work, etc. 
Early marriage 
 The traditionally and culturally sanctioned marriage of a girl child to an older man. 
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Education, access to 
 This term is used in the proposal in reference to basic educational facilities. More 
specifically, it is used for the purpose of comparative analysis of the level of access to such 
facilities among children from different social groups in the survey area. Thus, it refers to the 
possibility that a child within a social group, such as a a girl, will have the chance to go to school 
as compared to another child in a comparable social group, such as a a boy. 
Elilita 
 An emotional expression of one’s happiness by loud crying, lifting the hands, smiling, 
laughing, and in extreme cases embracing each other. 
Empowerment 
 An important element of development, being the process by which people learn to take 
control and act in order to overcome obstacles. Empowerment especially relates to collective 
action by which oppressed and deprived people overcome the structural inequalities which have 
previously put them in a disadvantaged position. The women’s empowerment framework sees 
empowerment as the goal and the essential process for women’s advancement where women 
mobilize to understand, identify welfare, and equal access to resources within the existing social 
system of the Federal Democratic Republic of Ethiopia (FDRE). 
Equib 
 A traditional savings and credit system through which people save their money 




 Pertaining to the law regulating obligations of a civil nature similar to contractual 
obligations but that arise from the law in the absence of a verbal or written contractual 
agreement. 
Female Genital Cutting (FGC) 
 (Also called Female Genital Mutilation [FGM] or Female Circumcision). The collective 
name given to several traditional practices that involve the cutting of female genitals among 
which the most common types of FGC are clitoridectomy, excision, and infibulations. 
Clitoridectomy involves the cutting of the prepuce or hood of and the total or partial removal of 
the clitoris, while excision is the cutting of the clitoris and all, or part of, the labia minora. 
Infibulations, which is the most severe type of FGC, involves the cutting of the clitoris, labia 
minora, and at least the anterior two thirds (and often the whole) of the medial part of the labia 
majora. It also involves the stitching together of labia majora leaving a small opening for the 
flow of urine and menstrual blood. 
Focus Group Discussion 
 A qualitative measurement method where input on one or more focus topics is collected 
from participants in a small-group setting where the discussion is structured and guided by a 
facilitator (Trochim, 2005). 
Food security 
 The Food and Agriculture Organization (FA) (1996) defined food security as existing 
“when all people at all times have access to sufficient, safe, nutritious food to maintain a healthy 
and active life.” 
Gabi 




 Leveling and preparing the soil for seeding. 
Gender 
 Refers to the social attributes and opportunities associated with being male and female 
and the relationships between women and men, and girls and boys, as well as the relations 
between women and those between men (Hannan, 2001). 
Gender-based violence (GBV) 
 The term gender-based violence refers to acts of physical, emotional, and sexual 
violence committed against a person that are manifestations of gender bias. In this context, 
violence is understood as the intentional use of physical force or power, threatened or actual, 
against oneself, another person, or against a group or community that either results in or has a 
high likelihood of resulting in injury, death, psychological harm, mal development or 
deprivation. 
Gender discrimination 
 To give differential treatment to individual on the grounds of their gender. In a 
patriarchal society, this involves systematic and structural discrimination against women in the 
distribution of incomes, access to resources, and participation in decision making. 
Gender division of labour 
 An overall societal pattern where women are allotted one set of gender roles, and men 
allotted another set. In practice discrimination against women in the gender division of labor 
means that women are mostly confined to the more menial low skilled, monotonous, and lower 
paid jobs, whereas men have the jobs with higher status and higher pay. In many countries the 
most obvious patterns in the gender division of labor is that women are mostly confined to 
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unpaid domestic work and unpaid food production, whereas men dominate in cash crop 
production and wage employment. 
Gender equality 
 That there is no discrimination on grounds of a person’s sex in the allocation of 
resources or benefits, or in the access to services. Gender equality may be measured in terms of 
whether there is equality of opportunity, or equality of results. The UN Convention on the 
Elimination of all Forms of Discrimination Against Women (CEDAW) can be understood as a 
statement about what the principle of gender equality of opportunity should mean in practice for 
all aspects of life, and all sector of economy. 
Gender roles 
 Roles which are classified according to sex, where this classification is social, and not 
biological. For example, if child rearing is classified as a female role, it is a female gender role, 
not a female sex role; either men or women can actually do child rearing equally well. Gender 
roles may therefore be contrasted with sex roles, which cannot be interchanged between sexes. 
Gender mainstreaming 
 The process of assessing the implications for women and men of any planned action, 
including legislation, policies, or programs, in all areas and at all levels. It is a strategy for 
making women’s as well as men’s concerns and experiences an integral dimension of the design, 
implementation, monitoring, and evaluation of policies and programs in all political, economic, 
and societal spheres, so that women and men benefit equally and inequality is not perpetuated. 
The ultimate goal is to achieve gender equality. 
Gender sensitive strategy/ gender strategy 
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 An organizational strategy that would help to set strategic priorities, long- and short-
term objectives, approaches, measures, and steps toward ensuring gender equality and the 
empowerment of girls and boys, and women and men within the organization and communities 
targeted by its activities. Addressing gender issues in organizations is the gateway to rethinking 
management since is provides the organization with an opportunity to look more deeply at the 
patterns, norms, and assumptions that govern how work gets done in the organization. The 
overall purpose of a gender strategy is changing gendered organizational value systems, 
structures, cultures and practices, accountability, and incentive systems in order to create a scope 
for gender-sensitive organizational development. 
Health services, access to 
 This term is used in the report in reference to basic medical services. More specifically, 
it is used for the purpose of comparative analysis of the level of access to such services among 
different social groups in the survey area. Thus, it refers to the possibility that a person within a 
social group, such as a rural resident, will have the chance to get medical services as compared to 
another person in a comparable social group, such as an urban resident. 
Health station 
 The public health structure in Ethiopia is composed of different levels including health 
stations, health centers, and referral hospitals. The health station is the lowest level of the public 
health structure established at the kebele level staffed with community health workers. 
Idir 
A social gathering of communities to collaborate and raise funds for the mourning and 




 A payment in return for goods or services being offered and its generation by means of 
producing wealth through some form of business activity. 
Injera 
A staple food—a flatbread produced from a grass knows as teff, and baked on a griddle 
pan. 
Khat 
 A green leaf with high narcotic and psychotropic effects chewed by people. 
Kebele 
 The lowest government unit below woreda which provides public services through local 
councils from among the local residents. 
Law enforcement officials 
 In this research, the term normally refers to officials of the police and the public 
prosecutor’s office; more specifically, personnel of woreda police offices and woreda 
prosecution offices are covered by the term in this report. In some instances the scope of the term 
may be extended to include regional/local militias who fill a gap in police functions in some rural 
kebeles. 
Mahber 
An informal association to commemorate a holy day. 
MHH 
 Mother-headed household. 
Non-governmental organization (NGO) 
 Local and international organizations registered with the Federal Charities and Societies 
Agency or the Regional Justice Bureau to engage in relief and rehabilitation, development, and 
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rights advocacy activities. Organizationally, NGOs typically have a general assembly, a board of 
directors, and a secretariat headed by an executive director. As a requirement of registration, 
local NGOs should have founding members as per the provisions of the Charities and Societies 
Proclamation, its subsequent directives and Civil Code relating to associations. Once established, 
these organizations do not have to involve additional members although many of them continue 
to work on building membership as a means of engendering popular support, promoting 
voluntarism, and securing legitimacy. Typically, local NGOs have a very small number of 
members often limited to the original five founding members. 
One-to-five (1 to 5) structural schemes 
Aa group of women or men organized to achieve the objective of the group where five 
people are led by an elected person at grassroots level. Usually a 1 to 5 group is organized by the 
ruling party as a stepping stone to nominate and recruit party members from the larger 
constituency of members in the community. 
One-to-thirty (1 to 30) structural schemes 
A group of women or men organized to accomplish development work and political 
activities at the grassroots level within their community. A total of thirty 1 to 5structural schemes 
are organized under the auspices of management. Usually 1 to 30 groups are organized by the 
ruling party taking up the thirty 1 to 5 groups under one umbrella organization. 
Poor persons 
The meaning of the term “poor” is used in the context of the perceptions of the 
communities in the localities where the survey is conducted and refers to material or economic 
property. Consequently, it is a fluid term for which it is difficult to give a solid definition. Just to 
give readers some idea of the perceptions, those without corrugated iron roofs (i.e., those living 
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in grass huts) and with less than two oxen in rural areas and those without their own houses in 
urban areas were generally seen as “poor.” 
Positive Deviance (PD) 
Based on the observation that in every community there are certain individuals or groups 
whose uncommon behaviors and strategies enable them to find better solutions to problems than 
their peers, while having access to the same resources and facing similar or worse challenges. 
The Positive Deviance approach is an asset-based, problem-solving, and community-driven 
approach that enables the community to discover these successful behaviors and strategies and 
develop a plan of action to promote their adoption by all concerned. 
Rich persons 
The meaning of the term “rich” is used in the context of the perceptions of the 
communities in the localities where this research was conducted. Consequently, it is a fluid term 
for which it is difficult to give a solid definition. Just to give readers some idea of the 
perceptions, those with corrugated iron roofs and more than two oxen in rural areas and those 
with their own houses in urban areas were generally considered to be “rich.” 
Rural areas 
Areas outside local towns recognized as woreda municipalities or functioning as 
administrative centers for the respective woredas. In this research, the term refers to the rural 
areas of the target kebeles in Wadla Woreda. 
Safety Net Program 
A system or arrangement that exists to help people if they have serious problems or get 
into a difficult situation. The best example is the safety net of welfare support for the poor in the 
North Wollo for food insecure woredas including Wadla. 
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School clubs/school-based clubs 
Student structures established within primary or secondary schools around issues like 
music and literature, environmental conservation, anti-AIDS, children, civics and ethics, girls, 
and harmful traditional practices (HTPs). School clubs are usually established by the school 
administration and are supervised by assigned teachers. 
Sector offices 
Government structures at the level of the woreda, zone, or region. 
Self -Help Groups (SHG) 
A village-based financial intermediary usually composed of 10–20 local women or men. 
A mixed group is generally not preferred. Most self-help groups are located in India, though 
SHGs can also be found in other countries, especially in South Asia and Southeast Asia. 
Members make small regular savings contributions over a few months until there is enough 
capital in the group to begin lending. Funds may then be lent back to the members or to others in 
the village for any purpose. 
Semi-structured interview 
A tool for research that incorporates elements of both quantifiable and fixed choices with 
open questions allowing the interviewer to explore, and probe in a more depth, certain areas of 
interest. A semi-structured interview allows new ideas to be brought up during the interview as a 
result of what the interviewee says (Brewerton & Millward, 2004).In a semi-structured interview 
the specific topic or topics that the interviewer wants to explore are designed according to a 
framework of themes and should usually be planned in advance. This interview guide can be 




The Amharic equivalent to “parliament.” 
Social court 
A jury that passes decisions on civil and criminal cases at kebele level with limited power 
and responsibility and refers cases to the instant court when they fall outside its mandate. 
Tela 
A local brew made of wheat, barley, and hops. 
Teji 
Locally prepared mead. 
Validity 
The best available approximation of the truth of a given proposition, inference, or 
conclusion. 
Wife battery/beating 
Physical violence committed by a husband on his wife. 
Wonfel 
Working together to assist each other on a shift basis particularly to complete weeding, 
harvesting, and farming land very quickly. 
Woreda Cabinet 
The executive branch of woreda level administration. 
Woreda 
The formal government structure above the kebele and below the zone that administers 




A spirit believed to possess a person. In wikabie the women have to give some tribute to 
the spirit which will cure them from sickness or save their life. They have to go to known places 
to worship their wikabie so that they or their family will not get ill or die. They also sing, show 




A seasonal bird with red breast and black wings that appears in September and disappears 
shortly thereafter. 
Zone 
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